§18B-1B-5. Employment of Chancellor for Higher Education; office; powers and duties
generally;

(a) The commission, created by section one of this article, shall employ a Chancellor for Higher
Education who is the Chief Executive Officer of the Commission and who serves at its will and
pleasure.

(b) The commission shall set the qualifications for the position of Chancellor and, when a vacancy
occurs, shall conduct a thorough nationwide search for qualified candidates. A qualified candidate
is one who meets at least the following criteria:

(1) Possesses an excellent academic and administrative background;
(2) Demonstrates strong communication skills;

(3) Has significant experience and an established national reputation as a professional in the field
of higher education;

(4) Is free of institutional or regional biases; and

(5) Holds or retains no other administrative position within a system of higher education while
employed as chancellor.

(c) The commission shall conduct written performance evaluations of the chancellor annually and
may offer the chancellor a contract not to exceed three years. At the end of each contract period,
the commission shall review the evaluations and make a determination by vote of its members on
continuing employment and compensation level.

(d) When filling a vacancy in the position of chancellor, the commission shall enter into an initial
employment contract for one year with the candidate selected. At the end of the initial contract
period, and each contract period thereafter, the commission shall review the evaluations and make
a determination by vote of its members on continuing employment and compensation level for the
chancellor.

(e) The commission sets the chancellor’s salary. The salary may not exceed by more than twenty
percent the average annual salary of chief executive officers of state systems of higher education
in the states that comprise the membership of the Southern Regional Education Board.



