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Introduction

West Virginia Code §18B-7-8(a)(2) statutorily mandates the annual West Virginia Higher Education Human Resources Report
Card. Charged with maintaining a fair, accountable, credible, transparent and systematic (FACTS) higher education human
resources strategy, the West Virginia Higher Education Policy Commission (Commission) and West Virginia Council for
Community and Technical College Education (Council) have compiled this first Human Resources Report Card for presentation to
the Legislative Oversight Commission on Education Accountability. This report will be available to the public on both the
Commission and Council web pages. The West Virginia Higher Education Human Resources Report Card is a summarization of
key higher education human resources metrics, expenses, and compensation data by each higher education organization.

For West Virginia higher education human resources, the right data can support evidence-based decision making by predicting
behavior, forecasting emerging talent needs and uncovering areas of vulnerability. As the human resources report card effort
matures, the Commission and Council will be better able to identify and collect the best data indicators to address the needs of
higher education institutions of the Commission and Council, and collectively, the needs of West Virginia higher education
systems at the state level. Unfortunately, there is no one-size-fits-all metrics program. The long term goal for the West Virginia
Higher Education Human Resources Report Card is to focus more on measuring impact and predicting outcomes.

Human Resources Initiative Updates

Legislative higher education human resources initiatives include a goal to ensure the human resources system for employees of
the Commission, Council and governing boards is effective, efficient and aligned with industry best practices. In compliance with
Senate Bill 439, passed during the 2015 Legislative session, the Commission and Council contracted with an external
compensation consultant in July 2015 to conduct a compensation study, and review the job classification methodology for
classified jobs, as well as establish a reporting structure for compensation for all categories of employees - classified, non-
classified and faculty.

Classification and Compensation

Legislation passed in 2015 provided an opportunity to refresh the current classification system and pay structures relative to
market for classified employees. The current system is outdated in both data and methodology. Possible changes to the
compensation and classification program may arise based on results of the study; however, the main purpose of the study is to
ensure consistency and uniformity across the systems. By better aligning with pay for similar jobs in our relative labor markets,
the Commission and Council will be able to competitively attract, retain and reward employees. Mercer, a global human capital
consulting firm, is evaluating the current classification system and recommending a pay structure relative to the market. Mercer is
working with professional staff from the Division of Human Resources, to develop recommendations based on best practices and
internal collaboration in order to address current conditions as mandated by the Legislature. It is anticipated that the results of
the market study, development of job specifications and analysis of the classification system will be ready for implementation by
the end of Fiscal Year 2017. For more detailed information about the project, visit our HR FACTS web site, at
http://wvhigheredhr.org/.

Reporting Structure for Compensation Compared to Markets

The Commission and Council are charged with assisting institutions with classification and/or compensation programs for faculty
and/or non-classified employee categories, including design and implementation of the programs. Additionally, the Legislature
mandated regular reporting by West Virginia higher education institutions to the Commission and Council, on compensation
compared to labor markets for the non-classified and faculty employee categories. In order to provide the data resources and
structure necessary for uniform reporting by institutions, the Commission and Council are providing the tools and resources
necessary for institutions to meet that requirement.

The Commission and Council recently purchased and are currently implementing two software programs. Each institution will
have their own access and datasets for job description maintenance and labor market pricing. As a cost saving measure for
institutions, the Commission and Council will purchase and load relative labor market survey results as identified by Mercer, make
any adjustments recommended, and maintain a current resource for compensation market comparisons for all categories of
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employees. The compensation management software will contain a program written by the consultant to uniformly produce the
compensation comparison reports required by the Legislature. A brief description of the two software programs is shown below.

ePrism

ePrism is a comprehensive compensation management tool as well as a modeling and planning tool that enables users to align
their organization's compensation plans with current and future objectives. By combining compensation-specific tools with
powerful analytics, ePrism gives users the power to evaluate data, develop strategies and execute compensation programs for
both non-classified and faculty employee categories. In addition, once full implementation is attained, ePrism will enable the
Commission and Council to better:

e |dentify and address at-risk areas such as employees paid below market or high performers in hard to fill positions
o Deliver consistent, reliable responses to informational requests and legislative inquiries
e  Consult with organizations on hiring and pay decisions
e Focus on strategic issues that directly impact the bottom line
e  Optimize staff resources and streamline processes
o Develop a more responsible and effective pay plan implementation
HRTMS Jobs / JDXpert

HRTMS Jobs/ JDXpert facilitates the ongoing maintenance of all job information in one central location. The software allows
institutions to go beyond just editing and storing job descriptions. From customizable workflows to multi-faceted capabilities,
JDXpert provides human resources departments at all Commission and Council institutions with everything needed to bring
efficiencies and structure to job description management. This is important because a clear understanding of the job is required
to do for nearly every decision made in human resources. From recruiting the right people and evaluating their performance to
benchmarking jobs and developing an equitable salary structure, all of these tasks require reliable job information. When you look
at job descriptions in this context, it's obvious how critical this information is to an organization.

West Virginia Higher Education Policy Commission and West Virginia Council for Community and Technical College Education 2
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Human Resources Department Metrics by Organization

Number of Human Resources Staff

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(i), Number of human resources staff.
Highlights:
e Among West Virginia four-year public institutions, West Virginia University, Marshall University, and Fairmont State University
employed the greatest number of human resources personnel at 62.88, 9.00, and 7.49 full-time equivalent (FTE) employees,

respectively in Fiscal Year 2015.

e Inthe Community and Technical College System, Mountwest Community and Technical College and Blue Ridge Community and
Technical College employed the most human resources personnel at 5.00 and 4.00 FTE employees, respectively.

o Glenville State College and Eastern West Virginia Community and Technical College had the smallest human resources

departments statewide. Human resources services at Pierpont Community and Technical College were provided by Fairmont State
University, which had the state’s third-largest human resources department in Fiscal Year 2015.

‘ Number of Human Resources Staff (FTE)

Faculty / Non-
FEAP* Classified Classified Total
WV Four-Year (or Higher) Public Institutions 0.00 49.28 52.46 101.74
Bluefield State College 0.00 1.00 1.00 2.00
Concord University 0.00 1.00 2.00 3.00
Fairmont State University 0.00 1.00 6.49 7.49
Glenville State College 0.00 1.00 0.50 1.50
Marshall University 0.00 1.00 8.00 9.00
Shepherd University 0.00 1.00 4.00 5.00
West Liberty University 0.00 1.00 1.87 2.87
West Virginia School of Osteopathic Medicine 0.00 1.00 2.00 3.00
West Virginia State University 0.00 1.00 4.00 5.00
West Virginia University 0.00 40.28 22.60 62.88
WV Two-Year Public Institutions 2.00 4.50 17.25 23.75
Blue Ridge Community and Technical College 1.00 0.00 3.00 4.00
BridgeValley Community and Technical College 0.00 1.00 2.00 3.00
Eastern WV Community and Technical College 0.00 0.50 0.50 1.00
Mountwest Community and Technical College 1.00 1.00 3.00 5.00
New River Community and Technical College 0.00 0.00 2.75 2.75
WV Northern Community and Technical College 0.00 1.00 2.00 3.00
Pierpont Community and Technical College ** b b b
Southern WV Community and Technical College 0.00 0.00 3.00 3.00
WVU at Parkershurg 0.00 1.00 1.00 2.00

Source: Institutional data submissions.
* Faculty Equivalent / Academic Professional

** Human resources services for Pierpont Community and Technical College were provided by Fairmont State University.
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Ratio of Human Resources Staff to Total Number of Full-Time Equivalent Institutional Employees

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(ii), Ratio of human resources staff to total number of full-time equivalent
employees.

Highlights:

e  Collectively, West Virginia's public four-year (and higher) institutions employed an average of one full-time equivalent (FTE) human
resources professional for every 103.00 FTE employees, while the state’s two-year institutions offered a ratio of one FTE human
resources professional for every 54.31 FTE employees.

e  Fairmont State University and West Virginia State University had the highest ratios of human resources FTE employees to
institutional employees within the four-year system. Both institutions employed one FTE human resources professional for every 55
FTE institutional employees; however, Fairmont State University also provides human resources services to Pierpont Community
and Technical College. Marshall University and Glenville State College had the lowest ratios with one FTE human resources
employee for every 193.72 and 132.79 FTE employees, respectively.

e Inthe two-year system, Mountwest Community and Technical College and Blue Ridge Community and Technical College provided
the highest ratios of FTE human resources employees to institutional FTE employees at 1:26.60 and 1:36.81, respectively, while
WVU at Parkersburg had the highest ratio at one FTE human resources employee per 107.77 FTE institutional employees.

Ratio of Human Resources Staff to Total Number of FTE Institutional Employees

Number of FTE
Employees per
HR Staff FTE Total FTE HR FTE
Employees Employees Employee

WV Four-Year (or Higher) Public Institutions 101.74 10,478.82 103.00
Bluefield State College 2.00 188.30 94.15
Concord University 3.00 264.77 88.26
Fairmont State University 7.49 414.67 55.36
Glenville State College 1.50 199.19 132.79
Marshall University 9.00 1,743.51 193.72
Shepherd University 5.00 453.00 90.60
West Liberty University 2.87 294.00 102.44
West Virginia School of Osteopathic Medicine 3.00 255.19 85.06
West Virginia State University 5.00 274.19 54.84
West Virginia University 62.88 6,392.00 101.65
WV Two-Year Public Institutions 23.75 1,289.84 54.31
Blue Ridge Community and Technical College 4.00 147.25 36.81
BridgeValley Community and Technical College 3.00 180.88 60.29
Eastern WV Community and Technical College 1.00 43.40 43.40
Mountwest Community and Technical College 5.00 133.00 26.60
New River Community and Technical College 2.75 151.00 54.91
WV Northern Community and Technical College 3.00 133.83 51.90
Pierpont Community and Technical College * 110.81 *
Southern WV Community and Technical College 3.00 174.14 58.05
WVU at Parkersburg 2.00 215.53 107.77

Source: Institutional data submissions.

*Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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Number and Percentage of Human Resources Staff Functioning in Supervisory Roles

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(iii), Percentage of human resources staff functioning in supervisory roles and
percentage in administrative roles.

Highlights:
e Approximately one-third of human resources employees in both the two- and four-year systems served in a supervisory capacity

during Fiscal Year 2015. At West Virginia University, only 20.7 percent of human resources personnel had supervisory
responsibilities, the lowest proportion in the state.

Number and Percentage of Human Resources Staff Functioning in Supervisory Roles

HR Employees in
Supervisory Roles

Total HR Percentage
Employees (FTE) FTE of Total

WV Four-Year (or Higher) Public Institutions 101.74 29.00 28.5%
Bluefield State College 2.00 1.00 50.0%
Concord University 3.00 1.00 33.3%
Fairmont State University 7.49 3.00 40.1%
Glenville State College 1.50 1.00 66.7%
Marshall University 9.00 3.00 33.3%
Shepherd University 5.00 2.00 40.0%
West Liberty University 2.87 1.00 34.8%
West Virginia School of Osteopathic Medicine 3.00 1.00 33.3%
West Virginia State University 5.00 3.00 60.0%
West Virginia University 62.88 13.00 20.7%
WV Two-Year Public Institutions 23.75 8.50 35.8%
Blue Ridge Community and Technical College 4.00 2.00 50.0%
BridgeValley Community and Technical College 3.00 1.00 33.3%
Eastern WV Community and Technical College 1.00 0.50 50.0%
Mountwest Community and Technical College 5.00 1.00 20.0%
New River Community and Technical College 2.75 1.00 36.4%
WV Northern Community and Technical College 3.00 1.00 33.3%
Pierpont Community and Technical College ** * *
Southern WV Community and Technical College 3.00 1.00 33.3%
WVU at Parkersburg 2.00 1.00 50.0%

Source: Institutional data submissions.

*Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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Number of Full-Time Equivalent Positions Reporting to the Chief Human Resources Officer

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(iv), Number of positions reporting to the head of human resources.
Highlights:

e The average number of full-time equivalent employees reporting to a Chief Human Resources Officer (CHRO) was 2.9 in the four-
year system, and 2.5 in the two-year system during Fiscal Year 2015. Statewide, eight institutions exceeded these averages.

e The CHROs at Marshall University and Blue Ridge Community and Technical College each had six full-time equivalent direct
reports, more than any other institutions in the state.

Faculty / Non-
FEAP* Classified Classified Total
WV Four-Year (or Higher) Public Institutions 0.00 4.00 25.37 29.37
Bluefield State College 0.00 0.00 1.00 1.00
Concord University 0.00 0.00 2.00 2.00
Fairmont State University 0.00 0.00 4.00 4.00
Glenville State College 0.00 0.00 0.50 0.50
Marshall University 0.00 0.00 6.00 6.00
Shepherd University 0.00 0.00 3.00 3.00
West Liberty University 0.00 0.00 1.87 1.87
West Virginia School of Osteopathic Medicine 0.00 0.00 4.00 4.00
West Virginia State University 0.00 0.00 3.00 3.00
West Virginia University 0.00 4.00 0.00 4.00
WV Two-Year Public Institutions 1.00 1.00 17.00 19.00
Blue Ridge Community and Technical College 0.00 0.00 6.00 6.00
BridgeValley Community and Technical College 0.00 0.00 2.00 2.00
Eastern WV Community and Technical College 0.00 0.00 0.50 0.50
Mountwest Community and Technical College 1.00 0.00 3.00 4.00
New River Community and Technical College 0.00 0.00 1.50 1.50
WV Northern Community and Technical College 0.00 0.00 2.00 2.00
Pierpont Community and Technical College b * b b
Southern WV Community and Technical College 0.00 0.00 2.00 2.00
WVU at Parkersburg 0.00 1.00 0.00 1.00

Source: Institutional data submissions.
* Faculty Equivalent / Academic Professional

** Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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Total Institutional Operating Expenses per Full-Time Equivalent Employee

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(vi), Total expenses per full-time equivalent employee.
Highlights:

e  Among institutions in the four-year system, West Virginia State University had the highest rate of operational expenditure per full-
time equivalent employee at $175,547 per FTE employee, while Bluefield State College had the lowest rate at $120,815 per FTE
employee.

e West Virginia University at Parkersburg had the lowest rate of operational expenditure per FTE among two-year institutions at

$113,316 per FTE. Pierpont Community and Technical College operated with the two-year system’s highest rate at $194,615 per
FTE.

Total Institutional Operating Expenses per Full-Time Equivalent Employee ‘

Total
FY15 Total Number of Expenses per
Operating FTE FTE
Expenses Employees Employee
WV Four-Year (or Higher) Public Institutions $1,609,205,654 10,478.82 $153,567
Bluefield State College $22,749,513 188.30 $120,815
Concord University $39,868,790 264.77 $150,579
Fairmont State University $62,686,548 414.67 $151,172
Glenville State College $26,384,642 199.19 $132,460
Marshall University $269,434,463 1,743.51 $154,536
Shepherd University $59,427,056 453.00 $131,186
West Liberty University $40,532,090 294.00 $137,864
West Virginia School of Osteopathic Medicine $38,466,544 255.19 $150,737
West Virginia State University $48,133,008 274.19 $175,547
West Virginia University $1,001,523,000 6392.00 $156,684
WV Two-Year Public Institutions $168,024,913 1,289.84 $130,268
Blue Ridge Community and Technical College $18,830,979 147.25 $127,884
BridgeValley Community and Technical College $25,920,117 180.88 $143,300
Eastern WV Community and Technical College $6,208,023 43.40 $143,042
Mountwest Community and Technical College $15,795,208 133.00 $118,761
New River Community and Technical College $19,477,436 151.00 $128,990
WV Northern Community and Technical College $15,968,913 133.83 $119,322
Pierpont Community and Technical College $21,565,283 110.81 $194,615
Southern WV Community and Technical College $19,835,954 174.14 $113,908
WVU at Parkersburg $24,423,000 215.53 $113,316

Sources: 1) Institutional data submissions; and 2) FY2015 audited financial statements.
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Tuition Revenue per Full-Time Equivalent Employee

West Virginia Code Reference(s): §18B-7-8(a)(2)(A)(vii), Tuition revenue per full-time equivalent employee.
Highlights:
e The West Virginia School of Osteopathic Medicine generated the highest tuition revenue per full-time equivalent employee in the
state at $125,861, nearly double that of the institution with the second-highest rate - West Liberty University — which generated

$68,697 per full-time equivalent employee.

e  Pierpont Community and Technical College generated the greatest amount of tuition revenue among the two-year institutions at
$67,865, while Southern West Virginia Community and Technical College generated the least revenue per full-time equivalent

employee at $26,982.
it o]
Tuition
Number of Revenue per
FY15 Total FTE FTE
Tuition Revenue Employees Employee

WV Four-Year (or Higher) Public Institutions $696,503,563 10,478.82 $66,468
Bluefield State College $9,691,539 188.30 $51,469
Concord University $16,563,213 264.77 $62,557
Fairmont State University $23,188,669 414.67 $55,921
Glenville State College $7,826,976 199.19 $39,294
Marshall University $110,642,400 1,743.51 $63,460
Shepherd University $30,232,939 453.00 $66,739
West Liberty University $20,196,889 294.00 $68,697
West Virginia School of Osteopathic Medicine $32,118,341 255.19 $125,861
West Virginia State University $15,227,597 274.19 $55,537
West Virginia University $430,815,000 6,392.00 $67,399
WV Two-Year Public Institutions $58,517,063 1,289.84 $45,368
Blue Ridge Community and Technical College $7,444,664 147.25 $50,558
BridgeValley Community and Technical College $6,587,929 180.88 $36,422
Eastern WV Community and Technical College $1,662,654 43.40 $38,310
Mountwest Community and Technical College $8,050,604 133.00 $60,531
New River Community and Technical College $7,700,110 151.00 $50,994
WV Northern Community and Technical College $5,592,271 133.83 $41,786
Pierpont Community and Technical College $7,520,134 110.81 $67,865
Southern WV Community and Technical College $4,698,697 174.14 $26,982
WVU at Parkershurg $9,260,000 21553 $42,964

Sources: 1) Institutional data submissions; and 2) FY2015 audited financial statements.
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Human Resources Expense Data

Ratio of Human Resources Expenses to Institutional Operating Expenses

West Virginia Code Reference(s): §18B-7-8(a)(2)(B)(i), Ratio of human resources expenses to operating expenses.
Highlights:

e Human resources expenditures among West Virginia public four-year institutions averaged 0.47 percent of total institutional
operating expenses. The West Virginia School of Osteopathic Medicine had the highest proportion of HR expenditures to total
institutional expenses in the four-year system at 1.42 percent, while Glenville State College had the lowest at 0.20 percent.

o Inthe two-year system, human resources expenditures accounted for 1.03 percent of total institutional operating expenses
statewide. Mountwest Community and Technical College had the highest proportion in the two-year system with 2.01 percent of
total institutional operating expenditures attributed to human resources spending.  Bridge Valley Community and Technical College
and West Virginia University at Parkersburg had the lowest proportions in the two-year system at 0.79 percent. Pierpont Community
and Technical College reports zero spending on HR services as these functions are fulfilled by Fairmont State University's human
resources department.

Ratio of Human Resources Expenses to Institutional Operating Expenses

Total Human Institutional
Resources Operating

Expenses Expenses Percentage

WV Four-Year (or Higher) Public Institutions $7,537,206 $1,609,205,654 0.47%
Bluefield State College $173,712 $22,749,513 0.76%
Concord University $273,865 $39,868,790 0.69%
Fairmont State University $555,962 $62,686,548 0.89%
Glenville State College $53,253 $26,384,642 0.20%
Marshall University $656,457 $269,434,463 0.24%
Shepherd University $481,141 $59,427,056 0.81%
West Liberty University $429,465 $40,532,090 1.06%
West Virginia School of Osteopathic Medicine $545,825 $38,466,544 1.42%
West Virginia State University $327,426 $48,133,008 0.68%
West Virginia University $4,040,100 $1,001,523,000 0.40%
WV Two-Year Public Institutions $1,730,149 $168,024,913 1.03%
Blue Ridge Community and Technical College $322,420 $18,830,979 1.71%
BridgeValley Community and Technical College $203,796 $25,920,117 0.79%
Eastern WV Community and Technical College $57,073 $6,208,023 0.92%
Mountwest Community and Technical College $318,210 $15,795,208 2.01%
New River Community and Technical College $261,973 $19,477,436 1.35%
WV Northern Community and Technical College $185,990 $15,968,913 1.16%
Pierpont Community and Technical College * $21,565,283 *
Southern WV Community and Technical College $187,687 $19,835,954 0.95%
WVU at Parkersburg $193,000 $24,423,000 0.79%

Sources: 1) FY2015 audited financial statements; and 2) Institutional data submissions.

* Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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Ratio of Human Resources Expenses to Number of Full-Time Equivalent Institutional Employees

West Virginia Code Reference(s): §18B-7-8(a)(2)(B)(ii), Ratio of human resources expenses to number of full-time equivalent
employees.

Highlights:

o  Statewide, West Virginia public four-year institutions spent an average of $719 per full-time equivalent (FTE) employee on human
resources services during Fiscal Year 2015, while institutions in the two-year system spent an average of $1,341 per FTE employee.

e  The West Virginia School of Osteopathic Medicine spent $2,139 per FTE employee on human resources services in Fiscal Year
2015, the most of any institution in the four-year system. Glenville State College and Marshall University spent the least at $267 and
$377 per FTE, respectively.

e  Among two-year institutions, Mountwest Community and Technical College had the highest rate of human resources-related
spending in Fiscal Year 2015, with an average of $2,393 spent per FTE employee, while West Virginia University at Parkersburg
spent the least - $895.

Ratio of Human Resources Expenses to Number of Full-Time Equivalent Institutional

Employees
Total Human Number of HR
Resources FTE Expenses
Expenses Employees per FTE

WV Four-Year (or Higher) Public Institutions $7,537,206 10,478.82 $719
Bluefield State College $173,712 188.30 $923
Concord University $273,865 264.77 $1,034
Fairmont State University $555,962 414.67 $1,341
Glenville State College $53,253 199.19 $267
Marshall University $656,457 1,743.51 $377
Shepherd University $481,141 453.00 $1,062
West Liberty University $429,465 294.00 $1,461
West Virginia School of Osteopathic Medicine $545,825 255.19 $2,139
West Virginia State University $327,426 274.19 $1,194
West Virginia University $4,040,100 6,392.00 $632

WV Two-Year Public Institutions $1,730,149 1,289.84 $1,341
Blue Ridge Community and Technical College $322,420 147.25 $2,190
BridgeValley Community and Technical College $203,796 180.88 $1,127
Eastern WV Community and Technical College $57,073 43.40 $1,315
Mountwest Community and Technical College $318,210 133.00 $2,393
New River Community and Technical College $261,973 151.00 $1,735
WV Northern Community and Technical College $185,990 133.83 $1,390
Pierpont Community and Technical College * 110.81 *
Southern WV Community and Technical College $187,687 174.14 $1,078
WVU at Parkershurg $193,000 215.53 $895

Source: Institutional data submissions.

* Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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Total Human Resources Expense per Organization Employee (Headcount)

West Virginia Code Reference(s): §18B-7-8(a)(2)(B)(iii), Total human resources expense per organization employee.
Highlights:

e West Virginia public four-year institutions spent an average of $687 per institutional employee on human resources services in Fiscal
Year 2015, with values ranging from a high of $2,107 per employee at the West Virginia School of Osteopathic Medicine, to a low of
$266 per employee at Glenville State College.

e Human resources spending among two-year institutions averaged $1,316 per employee in Fiscal Year 2015. Mountwest Community

and Technical College had the highest rate of HR spending per employee at $2,393, while West Virginia University at Parkershurg
had the lowest at $877 per employee.

Total Human Resources Expense per Organization Employee (Headcount)

Total Human HR Expenses
Resources Employee per Employee

Expenses Headcount (Headcount)
WV Four-Year (or Higher) Public Institutions $7,537,206 10,965 $687
Bluefield State College $173,712 189 $919
Concord University $273,865 267 $1,026
Fairmont State University $555,962 431 $1,290
Glenville State College $53,253 200 $266
Marshall University $656,457 1,758 $373
Shepherd University $481,141 511 $942
West Liberty University $429,465 294 $1,461
West Virginia School of Osteopathic Medicine $545,825 259 $2,107
West Virginia State University $327,426 294 $1,114
West Virginia University $4,040,100 6,761 $598
WV Two-Year Public Institutions $1,730,149 1,315 $1,316
Blue Ridge Community and Technical College $322,420 159 $2,028
BridgeValley Community and Technical College $203,796 182 $1,120
Eastern WV Community and Technical College $57,073 44 $1,297
Mountwest Community and Technical College $318,210 133 $2,393
New River Community and Technical College $261,973 151 $1,735
WV Northern Community and Technical College $185,990 135 $1,378
Pierpont Community and Technical College * 115 *
Southern WV Community and Technical College $187,687 176 $1,066
WVU at Parkersburg $193,000 220 $877

Source: Institutional data submissions.

* Human resources services for Pierpont Community and Technical College are provided by Fairmont State University.
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WV Higher Education Human Resources Report Card, Fiscal Year 2015

Compensation and Benefits

Comparison of Average Annual Salaries of Full-Time Faculty to Southern Regional Educational Board (SREB)
State Averages, by Academic Rank

West Virginia Code Reference(s): §18B-7-8(a)(2)(D)(i), Comparisons of faculty salaries at each organization to market averages.
Highlights:

e Anexamination of SREB Salary Index values across both the two- and four-year systems suggests that faculty at West Virginia
public institutions earn significantly less than their counterparts in other SREB states. SREB Salary Index values for the rank of
professor ranged from a low of 0.44 for faculty at West Virginia State University to a high of 1.24 at Blue Ridge Community and
Technical College. It should be noted, however, that in the case of Blue Ridge Community and Technical College, the number of
faculty at the rank of Professor is relatively low and includes several senior administrators who also hold faculty status.

e Faculty at West Virginia University were generally among the highest paid in the state, earning an average of $112,949 at the rank of
professor, $79,975 as an associate professor, and $58,616 at the assistant professor level during Fiscal Year 2015. Blue Ridge
Community and Technical College faculty were generally among the highest paid in the Community and Technical College System.

Comparison of Average Annual Salaries of Full-Time Faculty to SREB State Averages, by Academic Rank

Professor Associate Professor Assistant Professor Instructor
SREB SREB SREB SREB
Average Salary Average Salary Average Salary Average Salary
Average Salaries in SREB States Salary Index* Salary Index* Salary Index* Salary Index*
Public Four-Year Institutions (SREB States) $144,195 . $103,353 . $88,497 . $63,348
Public Two-Year Institutions (SREB States) $83,705 . $74,546 . $66,678 . $62,860
WV Four-Year (or Higher) Public Institutions $97,786 0.68 $89,124 0.86 $62,491 0.71 $44,518 0.70
Bluefield State College $67,399 0.47 $60,002 0.58 $53,118 0.60 $41,481 0.65
Concord University $71,026 0.49 $59,812 0.58 $52,024 0.59 $42,090 0.66
Fairmont State University $75,979 0.53 $68,655 0.66 $51,181 0.58 $45,413 0.72
Glenville State College $68,348 0.47 $63,365 0.61 $49,811 0.56 $40,937 0.65
Marshall University $94,942 0.66 $71,678 0.69 $58,124 0.66 $37,598 0.59
Shepherd University $75,633 0.52 $63,122 0.61 $55,385 0.63
West Liberty University $71,866 0.50 $70,604 0.68 $58,208 0.66 $48,844 0.77
West Virginia State University $63,173 0.44 $60,246 0.58 $52,254 0.59 $44,902 0.71
West Virginia University $112,949 0.78 $79,975 0.77 $58,616 0.66 $48,288 0.76
WV Two-Year Public Institutions $67,371 0.80 $57,093 0.77 $48,536 0.73 $43,752 0.70
Blue Ridge Community and Technical College $103,657 124 $76,396 1.02 $61,690 0.92 $53,216 0.85
BridgeValley Community and Technical College $78,220 0.93 $61,306 0.82 $55,123 0.83 $44,857 0.71
Eastern WV Community and Technical College . . $57,321 0.77 $47,827 0.72 $38,734 0.62
Mountwest Community and Technical College $64,532 0.77 $54,575 0.73 $41,600 0.62 $40,391 0.64
New River Community and Technical College $68,774 0.82 $54,165 0.73 $49,472 0.74 $50,859 0.81
WV Northern Community and Technical College $58,653 0.70 $48,173 0.65 $41,354 0.62 $37,140 0.59
Pierpont Community and Technical College $84,869 1.01 $62,792 0.84 $48,252 0.72 $43,758 0.70
Southern WV Community and Technical College $55,596 0.66 $43,826 0.59 $39,700 0.59 $34,245 0.54
WVU at Parkersburg $64,541 0.77 $56,260 0.75 $45,279 0.68 $40,003 0.64

Sources: 1) HEPC internal data system; and 2) author calculations using data from the Integrated Postsecondary Education Data System (IPEDS).
*The SREB Salary Index was calculated by dividing the average institutional faculty salary for each academic rank by the average salary at the corresponding rank for all public institutions

within the same sector in Southern Regional Educational Board member states. A value greater than one indicates that an institution’s average salary is higher than the SREB average,
while a value lower than one indicates that the institutional average is below the SREB average.
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WV Higher Education Human Resources Report Card, Fiscal Year 2015

Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Four-Year
Institutions to National Averages, by Academic Rank and Discipline

West Virginia Code Reference(s): §18B-7-8(a)(2)(D)(i), Comparisons of faculty salaries at each organization to market averages.
Highlights:
e InFiscal Year 2015, faculty salaries across nearly all disciplines and ranks were below national averages, as is indicated by National
Salary Index values less than 1.00. Faculty at the rank of Professor in the Multi/Interdisciplinary Studies discipline (CIP 30) have the

lowest National Salary Index value in the state, at 0.63.

e Biological and biomedical sciences faculty at West Virginia public four-year (and higher) institutions earned between 3 and 26
percent more than their colleagues nationwide.

Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Four-Year

Institutions to National Averages, by Academic Rank and Discipline

Average National
CIP Code and Discipline Base Head Salary
Academic Rank Salary Median Minimum Maximum Count Index*

01 Agriculture, Agriculture Operations and Related Sciences

Professor $109,363 $110,705 $78,752 $168,507 26 1.09
Associate Professor $79,737 $71,969 $48,077 $164,352 25 1.03
Assistant Professor $60,294 $61,969 $40,692 $72,000 23 0.87
Instructor $40,553 $40,553 $39,958 $41,147 2 &
03 Natural Resources and Conservation
Professor $86,607 $82,130 $65,811 $152,305 11 0.88
Associate Professor $63,248 $61,274 $52,527 $75,240 7 0.86
Assistant Professor $58,676 $58,429 $43,686 $82,712 21 0.91
Instructor $45,908 $45,908 $45,908 $45,908 1 0.84
05 Area, Ethnic, Cultural and Gender Studies
Associate Professor $74,047 $74,047 $74,047 $74,047 1 0.96
09 Communication, Journalism and Related Programs
Professor $79,445 $68,965 $59,230 $149,150 15 0.86
Associate Professor $67,267 $61,902 $56,581 $105,393 20 0.96
Assistant Professor $55,378 $53,827 $42,000 $88,865 32 0.96
Instructor $42,853 $40,590 $33,000 $53,004 7 0.94
10 Communications Technologies/Technicians and Support Services
Assistant Professor $52,926 $52,926 $52,926 $52,926 1 0.88
11 Computer and Information Sciences and Support Services
Professor $96,828 $82,132 $62,271 $174,259 7 0.84
Associate Professor $78,475 $77,839 $59,988 $92,513 15 0.85
Assistant Professor $61,751 $63,150 $43,184 $77,885 13 0.77
Instructor $43,686 $43,346 $40,649 $47,520 5 0.77
13 Education
Professor $77,816 $68,322 $58,116 $158,990 59 0.85
Associate Professor $67,686 $62,160 $53,801 $185,520 65 0.97
Assistant Professor $53,518 $52,956 $42,000 $69,703 81 0.90
Instructor $51,163 $46,524 $34,777 $96,200 25 1.06
14 Engineering
Professor $126,155 $119,551 $69,891 $211,028 69 1.01
Associate Professor $97,625 $95,840 $73,191 $180,480 37 1.07
Assistant Professor $79,506 $84,125 $58,008 $109,599 73 1.04
Instructor $50,912 $51,230 $40,000 $61,507 3 0.81
continued
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Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Four-Year

Institutions to National Averages, by Academic Rank and Discipline, continued.

Average National
CIP Code and Discipline Base Head Salary
Academic Rank Salary Median Minimum Maximum Count Index*

15 Engineering Technologies/Technicians

Professor $73,240 $68,472 $67,800 $85,470 5 0.76
Associate Professor $61,647 $61,431 $52,068 $71,388 12 0.80
Assistant Professor $56,844 $53,964 $45,924 $68,700 9 0.84
Instructor $41,508 $41,508 $41,508 $41,508 1 0.78
16 Foreign Languages, Literatures and Linguistics
Professor $72,696 $67,094 $62,804 $102,130 10 0.81
Associate Professor $60,334 $59,765 $52,344 $102,691 24 0.89
Assistant Professor $47,995 $47,795 $37,000 $62,219 17 0.84
Instructor $36,332 $33,025 $31,507 $48,907 12 0.84
19 Family and Consumer Sciences/Human Sciences
Professor $90,199 $90,199 $82,916 $97,482 2 0.94
Associate Professor $65,517 $65,517 $65,517 $65,517 1 0.88
Assistant Professor $55,552 $57,009 $45,650 $64,301 7 0.88
22 Legal Professions and Studies
Professor $128,839 $122,052 $92,438 $166,716 19 0.94
Associate Professor $106,815 $108,507 $82,400 $133,425 13 1.03
23 English Language and Literature/Letters
Professor $73,456 $70,972 $56,071 $118,349 42 0.86
Associate Professor $59,404 $59,158 $50,421 $73,000 50 0.90
Assistant Professor $50,067 $48,540 $44,040 $58,830 37 0.90
Instructor $35,065 $33,000 $31,000 $52,944 35 0.84
24 Liberal Arts and Sciences, General Studies and Humanities
Professor $71,644 $66,252 $57,300 $98,594 5 0.77
Assistant Professor $55,615 $43,507 $36,000 $117,341 5 0.94
Instructor $67,447 $72,188 $42 507 $78,360 6 **
25 Library Science
Professor $71,601 $72,215 $64,432 $77,542 4 0.82
Associate Professor $68,389 $56,325 $54,551 $142,507 11 1.01
Assistant Professor $48,371 $47,569 $45,504 $56,592 8 0.82
Instructor $47,916 $47,916 $47,916 $47,916 1 &3
26 Biological and Biomedical Sciences
Professor $124,838 $115,000 $49,320 $260,507 101 1.18
Associate Professor $86,168 $81,371 $48,501 $160,034 73 1.11
Assistant Professor $68,387 $60,897 $25,504 $150,507 78 1.03
Instructor $59,869 $54,708 $38,000 $94,267 14 1.26
27 Mathematics and Statistics
Professor $82,438 $80,160 $60,757 $125,426 40 0.89
Associate Professor $64,939 $62,424 $33,600 $95,954 25 0.91
Assistant Professor $54,639 $53,010 $40,504 $75,507 38 0.88
Instructor $41,152 $39,713 $33,180 $61,200 34 0.90
30 Multi/Interdisciplinary Studies
Professor $68,260 $68,260 $60,420 $76,100 2 0.63
Associate Professor $52,162 $46,881 $46,821 $62,785 3 0.67
Assistant Professor $44,606 $45,287 $40,507 $48,024 3 0.72
Instructor $41,336 $41,336 $41,336 $41,336 1 0.84
31 Parks, Recreation, Leisure and Fitness Studies
Professor $81,769 $76,712 $63,888 $99,840 7 0.92
Associate Professor $66,712 $66,067 $58,616 $84,507 12 0.95
Assistant Professor $54,254 $53,507 $46,286 $65,473 19 0.91
Instructor $41,969 $43,799 $34,264 $52,449 5 0.90
continued
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Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Four-Year

Institutions to National Averages, by Academic Rank and Discipline, continued.

Average National
CIP Code and Discipline Base Head Salary
Academic Rank Salary Median Minimum Maximum Count Index*
32 Basic Skills
Associate Professor $56,280 $56,280 $56,280 $56,280 1 *
Instructor $37,147 $39,252 $30,000 $47,000 24 &
38 Philosophy and Religious Studies
Professor $78,600 $71,738 $58,942 $108,236 7 0.85
Associate Professor $70,739 $71,631 $55,061 $85,365 7 1.03
Assistant Professor $48,247 $48,006 $43,500 $53,440 6 0.84
40 Physical Sciences
Professor $86,840 $83,653 $57,940 $140,000 53 0.89
Associate Professor $68,411 $64,079 $50,968 $103,331 38 0.93
Assistant Professor $59,295 $58,011 $41,835 $75,507 59 0.94
Instructor $41,304 $40,008 $30,008 $53,752 7 0.86
42 Psychology
Professor $76,981 $74,000 $987 $130,800 27 0.82
Associate Professor $67,212 $61,053 $54,341 $127,026 25 0.95
Assistant Professor $56,637 $51,954 $40,307 $106,188 26 0.95
Instructor $45,457 $45,457 $45,457 $45,457 1 0.97
43 Security and Protective Services
Professor $82,300 $74,556 $63,480 $108,864 3 0.89
Associate Professor $73,335 $62,706 $59,481 $110,507 8 1.04
Assistant Professor $53,058 $52,728 $42,000 $74,770 18 0.90
Instructor $43,817 $44,507 $41,487 $45,457 3 091
44 Public Administration and Social Service Professions
Professor $85,077 $79,046 $60,321 $121,524 23 0.86
Associate Professor $71,898 $69,007 $54,657 $130,551 65 0.96
Assistant Professor $58,494 $54,746 $44,164 $97,333 67 0.93
Instructor $46,868 $45,507 $25,504 $81,579 59 0.93
45 Social Sciences
Professor $81,437 $74,211 $59,868 $140,682 32 0.84
Associate Professor $63,481 $62,090 $50,494 $98,135 48 0.86
Assistant Professor $50,623 $50,352 $38,358 $70,867 39 0.80
Instructor $39,734 $37,594 $34,393 $59,016 9 0.84
50 Visual and Performing Arts
Professor $76,172 $71,666 $54,448 $149,582 59 0.91
Associate Professor $59,874 $58,385 $24,480 $105,825 53 0.91
Assistant Professor $49,582 $50,824 $39,957 $63,841 63 0.90
Instructor $43,276 $41,222 $35,700 $65,504 14 0.96
51 Health Professions and Related Clinical Sciences
Professor $113,538 $106,004 $7,345 $396,624 233 1.06
Associate Professor $76,462 $67,902 $11,286 $266,664 273 0.93
Assistant Professor $55,089 $47,798 $10,000 $220,507 616 0.80
Instructor $49,259 $47,238 $20,880 $90,000 43 0.83
52 Business, Management, Marketing and Related Support Services
Professor $123,197 $108,843 $62,246 $245,507 48 0.96
Associate Professor $103,059 $98,099 $51,302 $179,429 80 0.94
Assistant Professor $90,239 $84,772 $44,376 $175,507 72 0.85
Instructor $52,724 $48,008 $36,887 $81,524 15 0.80
continued
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Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Four-Year

Institutions to National Averages, by Academic Rank and Discipline, continued.

Average National
CIP Code and Discipline Base Head Salary
Academic Rank Salary Median Minimum Maximum Count Index*
54 History
Professor $75,500 $72,840 $54,207 $108,602 17 0.86
Associate Professor $59,066 $55,380 $50,236 $90,507 25 0.89
Assistant Professor $50,484 $51,024 $40,000 $60,753 17 0.90
Instructor $39,529 $39,586 $37,607 $41,336 4 0.89
Sources:

1)  HEPC internal data system; and

2)  Author calculations using data from: Faculty in Higher Education Salary Survey for Two-Year Community and Technical Colleges,
by Discipline, Rank and Tenure Status in Four-Year Colleges and Universities. Research report. Knoxville, TN: CUPA-HR, March
2015. Available from http://www.cupahr.org/surveys/results.aspx.

*The National Salary Index was calculated by dividing the average institutional faculty salary for each academic rank by the average salary at
the corresponding rank for all public institutions nationally within the same sector. The national salary data used in these calculations were
obtained from the College and University Professional Association for Human Resources (CUPA-HR), as referenced above. An index value
greater than one indicates an average salary higher than the national average, while a value lower than one indicates an average salary that is
below the national average.

**National data were unavailable for this faculty rank or discipline.
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Comparison of Average Annual Base Salaries of Full-Time Faculty at West Virginia Public Two-Year
Institutions to National Averages, by Academic Rank and Discipline

West Virginia Code Reference(s): §18B-7-8(a)(2)(D)(i), Comparisons of faculty salaries at each organization to market averages.
Highlights:

o A majority of faculty in West Virginia’s Community and Technical College System earned significantly less than their colleagues
across the country. This is evidenced by National Salary Index values of less than 1.00 in all but three academic disciplines —
Communications Technologies/Technicians and Support Services, Family and Consumer Sciences/Human Sciences, and
Engineering.

e  Faculty in the Area, Ethnic, Cultural and Gender Studies and the Public Administration and Social Service Professions disciplines
had the lowest National Salary Index Values at 0.48 and 0.58, respectively.

Comparison of Average Annual Salaries of Full-Time Faculty at West Virginia Public Two-Year Institutions to National Averages,

by Primary Academic Discipline

Average National

Base Head Salary

CIP Code and Discipline Salary Median  Minimum  Maximum  Count  Index*
05 Area, Ethnic, Cultural and Gender Studies $33,179  $33,179 $33,179 $33,179 1 0.48
09 Communication, Journalism and Related Programs $53,977  $50,492 $35,384 $79,539 4 0.92
10 Communications Technologies/Technicians and Support Services $72,499  $69,549 $56,948 $90,999 3 1.21
11 Computer and Information Sciences and Support Services $46,978  $43,144 $31,533 $87,215 19 0.76
12 Personal and Culinary Services $40,420  $36,544 $32,037 $57,388 6 071
13 Education $47,952  $45,878 $32,037 $89,693 26 0.77
14 Engineering $62,719  $50,650 $42,612 $110,184 8 1.02
15 Engineering Technologies/Technicians $53,490  $50,751 $32,037  $106,164 46 0.86
16 Foreign Languages, Literatures and Linguistics $40,304  $40,824 $37,536 $42,552 3 0.64
19 Family and Consumer Sciences/Human Sciences $61,506  $59,976 $30,006 $90,120 7 1.03
22 Legal Professions and Studies $59,575  $59,575 $52,454 $66,696 2 0.86
23 English Language and Literature/Letters $52,294  $45,831 $33,000 $112,117 33 0.88
24 Liberal Arts and Sciences, General Studies and Humanities $56,172  $51,945 $35,204 $89,424 31 0.95
26 Biological and Biomedical Sciences $43,355  $41,004 $34,537 $57,972 17 0.71
27 Mathematics and Statistics $46,825  $45,042 $34,004 $71,304 25 0.78
30 Multi/Interdisciplinary Studies $54,222  $54,222 $52,860 $55,583 2 0.88
31 Parks, Recreation, Leisure and Fitness Studies $60,204  $60,204 $60,204 $60,204 1 0.96
32 Basic Skills $48,559  $40,824 $34,137 $134,140 17 0.85
34 Health-related Knowledge and Skills $86,080  $73,643 $68,868 $128,168 4 b
38 Philosophy and Religious Studies $54,467  $55,258 $42,267 $68,220 9 0.87
40 Physical Sciences $48,041  $47,688 $35,350 $68,880 17 0.78
41 Science Technologies/Technicians $52,152  $50,417 $40,189 $63,904 5 0.78
42 Psychology $46,156  $47,640  $35190  $54,819 7 0.73
43 Security and Protective Services $48,279  $47,508 $32,037 $62,700 9 0.79
44 Public Administration and Social Service Professions $34,004  $34,004 $34,004 $34,004 1 0.58
45 Social Sciences $43,152  $41,879 $34,257 $63,974 20 0.70
46 Construction Trades $63,991  $63,991 $63,991 $63,991 1 **
continued
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Comparison of Average Annual Salaries of Full-Time Faculty at West Virginia Public Two-Year Institutions to National Averages,

by Primary Academic Discipline, continued.

Average National

Base Head  Salary

CIP Code and Discipline Salary Median  Minimum  Maximum  Count  Index*
47 Mechanic and Repair Technologies/Technicians $38,182  $37,859 $32,504 $44,182 3 0.66
48 Precision Production $49,868  $52,508 $40,000 $55,000 8 0.91
49 Transportation and Materials Moving $50,408  $50,408 $46,263 $54,552 2 0.96
50 Visual and Performing Arts $54,124  $54,369 $39,930 $67,827 4 0.88
51 Health Professions and Related Clinical Sciences $50,457  $48,617 $31,533 $97,296 139 0.84
52 Business, Management, Marketing and Related Support Services $57,067  $54,732 $33,500 $120,400 69 0.91
54 History $46,078  $46,078 $46,078 $46,078 1 0.74

Sources:
1)  HEPC internal data system; and

2)  Author calculations using data from: Faculty in Higher Education Salary Survey for Two-Year Community and Technical Colleges, by Discipline, for the 2014-15
Academic Year. Research report. Knoxville, TN: CUPA-HR, March 2015. Available from http://www.cupahr.org/surveys/results.aspx.

*The National Salary Index was calculated by dividing the average institutional faculty salary for each academic rank by the average salary at the corresponding rank for all
public institutions nationally within the same sector. The national salary data used in these calculations were obtained from the College and University Professional
Association for Human Resources (CUPA-HR), as referenced above. An index value greater than one indicates an average salary higher than the national average, while a
value lower than one indicates an average salary that is below the national average.

**National data were unavailable for this faculty rank or discipline.
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Number of FTE Employees Receiving a Salary Increase and Average Amount of Annual Salary Increase per
FTE Employee by Employee Category, Including Faculty Promotions in Rank

West Virginia Code Reference(s): §18B-7-8(a)(2)(C)(i), Average amount of annual salary increase per full-time equivalent organization
employee.

Highlights:
o West Virginia's public four-year institutions awarded salary increases to 5,644.25 full-time equivalent (FTE) employees in Fiscal Year
2015. The average increase statewide was $2,121. Two-year institutions awarded an average salary increase of $1,573 to 681.21

FTE employees.

e  Anaverage salary increase of $1,044 was awarded to 2,635.93 classified employees in the four-year system, while 336.21 classified
employees in the two year system received average salary increases of $1,091.

Number of FTE Employees Receiving a Salary Increase and Average Amount of Annual Salary Increase per FTE Employee by

Employee Category, Including Faculty Promotions in Rank

Faculty / FEAP* Classified Non-Classified Total
Average Average Average Average
FTE Increase FTE Increase FTE Increase FTE Increase
il o BT e 215702 $3024 263593  $1044 85130  $3168 564425  $2,121
Bluefield State College 5.00 $5,522 0.00 . 0.00 . 5.00 $5,522
Concord University 6.00 $7,295 68.00 $1,177 0.00 . 74.00 $1,673
Fairmont State University 8.00 $6,144 108.97 $915 0.00 . 116.97 $1,273
Glenville State College 4.00 $5,095 0.00 . 0.00 . 4.00 $5,095
Marshall University 29.53 $8,184 0.00 . 0.00 . 29.53 $8,184
Shepherd University 14.00 $5,540 0.00 . 0.00 . 14.00 $5,540
West Liberty University 139.00 $680 46.00 $996 0.00 . 185.00 $759
West Virginia School of Osteopathic Medicine 18.00 $7,693 86.00 $535 1.00 $46,336 105.00 $2,198
West Virginia State University 10.00 $4,401 47.00 $847 8.00 $16,643 65.00 $3,338
West Virginia University 1,923.49 $3,008 2,279.96 $1,070 842.30 $2,989  5,045.75 $2,129
WV Two-Year Public Institutions 292.00 $2,223 336.21 $1,091 53.00 $1,044 681.21 $1,573
Blue Ridge Community and Technical College 33.00 $3,576 33.92 $656 4,00 $419 70.92 $2,002
BridgeValley Community and Technical College 43.00 $2,818 39.83 $1,010 0.00 . 82.83 $1,949
Eastern WV Community and Technical College 14.00 $1,462 20.40 $918 6.00 $1,640 40.40 $1,214
Mountwest Community and Technical College 67.00 $2,897 50.00 $2,431 13.00 $1,313 130.00 $2,559
New River Community and Technical College 57.00 $853 65.00 $987 15.00 $778 137.00 $909
WV Northern Community and Technical College 53.00 $727 60.83 $801 15.00 $1,004 128.83 $794
Pierpont Community and Technical College 8.00 $4,801 15.35 $868 0.00 . 23.35 $2,215
Southern WV Community and Technical College 8.00 $3,846 0.00 . 0.00 . 8.00 $3,846
WVU at Parkersburg 9.00 $4,343 50.88 $740 0.00 . 59.88 $1,282

Source: Institutional data submissions.

* Faculty Equivalent / Academic Professional
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Employee Salaries as a Percentage of Operating Expenses

West Virginia Code Reference(s): §18B-7-8(a)(2)(C)(ii), Total amount of organization employee salaries as a percent of operating

expenses.

Highlights:

e Employee salaries as a percentage of institutional operating expenses ranged from a low 32.2 percent at Pierpont Community and

Technical College to a high of 50.4 percent at the West Virginia School of Osteopathic Medicine (WVSOM). Excluding WVSOM,
Bluefield State College had the highest proportion of salaries to operating expenses in the state, with 49.7 percent of its total

operating cost being used for salary and wages in Fiscal Year 2015.

‘ Employee Salaries as a Percentage of Operating Expenses

Institutional
Salary and Operating

Wages Expenses Percentage

WV Four-Year (or Higher) Public Institutions $751,912,063 $1,609,205,654 46.7%
Bluefield State College $11,311,695 $22,749,513 49.7%
Concord University $16,885,298 $39,868,790 42.4%
Fairmont State University $26,780,653 $62,686,548 42.7%
Glenville State College $10,986,303 $26,384,642 41.6%
Marshall University $125,808,823 $269,434,463 46.7%
Shepherd University $26,211,670 $59,427,056 44.1%
West Liberty University $18,234,730 $40,532,090 45.0%
West Virginia School of Osteopathic Medicine $19,397,351 $38,466,544 50.4%
West Virginia State University $22,494,540 $48,133,008 46.7%
West Virginia University $473,801,000 $1,001,523,000 47.3%
WV Two-Year Public Institutions $71,545,782 $168,024,913 42.6%
Blue Ridge Community and Technical College $7,865,001 $18,830,979 41.8%
BridgeValley Community and Technical College $11,002,470 $25,920,117 42.4%
Eastern WV Community and Technical College $2,417,405 $6,208,023 38.9%
Mountwest Community and Technical College $7,257,855 $15,795,208 45.9%
New River Community and Technical College $9,087,651 $19,477,436 46.7%
WV Northern Community and Technical College $6,791,686 $15,968,913 42.5%
Pierpont Community and Technical College $6,942,928 $21,565,283 32.2%
Southern WV Community and Technical College $8,530,786 $19,835,954 43.0%
WVU at Parkershurg $11,650,000 $24,423,000 47.7%

Source; FY2015 audited financial statements.
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Employer Benefit Costs as a Percentage of Cash Compensation

West Virginia Code Reference(s): 8§18B-7-8(a)(2)(C)(iii), Total amount of organization employee benefit costs as a percent of cash
compensation.

Highlights:
e  Employer benefit costs as a percentage of cash compensation were generally higher among four-year institutions compared to

institutions in the two-year system. Benefit costs averaged 30.0 percent of salary and wage expenditures among four-year
institutions and 25.9 percent among community and technical colleges.

Employer Benefit Costs as a Percentage of Cash Compensation

Employer Benefit Salary and

Costs Wages Percentage

WV Four-Year (or Higher) Public Institutions $225,241,614 $751,912,063 30.0%
Bluefield State College $3,124,471 $11,311,695 27.6%
Concord University $4,318,301 $16,885,298 25.6%
Fairmont State University $8,536,848 $26,780,653 31.9%
Glenville State College $3,385,809 $10,986,303 30.8%
Marshall University $37,368,897 $125,808,823 29.7%
Shepherd University $6,508,277 $26,211,670 24.8%
West Liberty University $4,759,978 $18,234,730 26.1%
West Virginia School of Osteopathic Medicine $4,456,886 $19,397,351 23.0%
West Virginia State University $6,157,147 $22,494,540 27.4%
West Virginia University $146,625,000 $473,801,000 30.9%
WV Two-Year Public Institutions $18,495,649 $71,545,782 25.9%
Blue Ridge Community and Technical College $1,903,778 $7,865,001 24.2%
BridgeValley Community and Technical College $2,575,257 $11,002,470 23.4%
Eastern WV Community and Technical College $572,924 $2,417,405 23.7%
Mountwest Community and Technical College $1,903,168 $7,257,855 26.2%
New River Community and Technical College $2,232,612 $9,087,651 24.6%
WV Northern Community and Technical College $1,950,409 $6,791,686 28.7%
Pierpont Community and Technical College $1,634,916 $6,942,928 23.5%
Southern WV Community and Technical College $2,584,585 $8,530,786 30.3%
WVU at Parkersburg $3,138,000 $11,650,000 26.9%

Source: FY2015 audited financial statements.
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Other System Metrics

Number of Employees by Employee Category

West Virginia Code Reference(s): §18B-7-8(a)(2)(F), Other measures the commission or council considers appropriate to assist
policymakers in evaluating the degree of success in implementing best human resources practices by higher education organizations.

Highlights:

e West Virginia's public four-year colleges and universities employed 10,965 personnel in Fiscal Year 2015, while the state’s two-year
institutions employed 1,315 individuals during the same period.

e  Faculty constituted the largest group of employees in both systems. Approximately 46 percent of the employees at four-year
institutions were classified as faculty, while 48 percent were identified as faculty in the two-year system.

e  Eastern West Virginia Community and Technical College was the smallest employer among all public institutions, with 43.40 full-time
equivalent (FTE) employees. West Virginia University and Marshall University were the largest employers with 6,392.00 and
1,743.51 FTE employees, respectively.

Number of Employees by Employee Category*

Faculty / FEAP** Non-Classified Classified Total
Head Head Head Head
FTE Count FTE Count FTE Count FTE Count
WV Four-Year (or Higher) Public Institutions 4,695.77 5,027 1,549.18 1,546 4,233.87 4,392 10,478.82 10,965
Bluefield State College 77.00 77 22.00 22 89.30 90 188.30 189
Concord University 113.50 114 38.79 40 112.48 113 264.77 267
Fairmont State University 165.00 165 7457 75 175.10 192 414.67 431
Glenville State College 65.00 65 4151 42 92.68 93 199.19 200
Marshall University 914.18 925 208.99 210 620.34 623 1,743.51 1,758
Shepherd University 173.00 173 57.00 57 223.00 281 453.00 511
West Liberty University 132.00 132 58.00 58 104.00 104 294.00 294
West Virginia School of Osteopathic Medicine 59.09 62 50.00 50 146.10 147 255.19 259
West Virginia State University 106.00 106 53.32 40 114.87 148 274.19 294
West Virginia University 2,891.00 3,208 945.00 952 2,556.00 2,601 6,392.00 6,761
WV Two-Year Public Institutions 596.13 597 140.00 141 552.71 577 1,288.84 1,315
Blue Ridge Community and Technical College 82.00 82 12.00 13 53.25 64 147.25 159
BridgeValley Community and Technical College 100.13 101 18.00 18 62.75 63 180.88 182
Eastern WV Community and Technical College 15.00 15 6.00 6 22.40 23 43.40 44
Mountwest Community and Technical College 68.00 68 13.00 13 52.00 52 133.00 133
New River Community and Technical College 59.00 59 15.00 15 77.00 77 151.00 151
WV Northern Community and Technical College 52.00 52 16.00 16 64.83 67 132.83 135
Pierpont Community and Technical College 64.00 64 13.00 13 33.81 38 110.81 115
Southern WV Community and Technical College 73.00 73 18.00 18 83.14 85 174.14 176
WVU at Parkersburg 83.00 83 29.00 29 103.53 108 215.53 220

Source: Institutional data submissions.
* Excluding temporary/adjunct faculty.

** Faculty Equivalent / Academic Professional
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Benefits-Eligible Non-Classified Employees as a Percentage of the Total Number of Classified and Non-
Classified Employees, Excluding Athletic Coaches, at West Virginia Public Two- and Four-Year Institutions

West Virginia Code Reference(s): §18B-7-11(a), Notwithstanding any provision of this code to the contrary, by July 1, 2016, the
percentage of personnel placed in the category of nonclassified at a higher education organization may not exceed twenty-five percent of the
total number of classified and nonclassified employees of that organization as those terms are defined in section two, article nine-a of this
chapter and who are eligible for membership in a state retirement system of the State of West Virginia or other retirement plan authorized by
the state. An institution may not have more than ten percent of its total number of classified and nonclassified employees in positions
considered by the president to be critical to the institution pursuant to said section two, article nine-a of this chapter.

Highlights:

e West Virginia Code states that the percentage of non-classified employees must not exceed 25 percent of the total number of
classified and non-classified employees within an institution, excluding athletic coaches. This requirement became effective July 1,
2016. In Fiscal Year 2015, this percentage was above the state-prescribed limit at six institutions: Fairmont State University,
Glenville State College, West Liberty University, West Virginia State University, West Virginia University, and Pierpont Community
and Technical College.

e State Code also requires institutions to limit the number of employees identified as “Critical to the Institution” to no more than 10
percent of the total number of classified and non-classified employees, excluding athletic coaches. In Fiscal Year 2015, five
institutions exceeded this limit: Fairmont State University, Glenville State College, Marshall University, West Liberty University, and
WVU at Parkersburg.

Benefits-Eligible Non-Classified Employees as a Percentage of the Total Number of Classified (C) and Non-Classified (NC)

Employees, Excluding Athletic Coaches, at West Virginia Public Two- and Four-Year Institutions*

Non-Classified Employee Headcount

Total C and NC

Headcount, Critical to Percent
Excluding Reports  Policy- the Non- Percent
Coaches toCEO  making Institution Total Classified Critical
WV Four-Year (or Higher) Public Institutions 5,747 124 843 553 1,520 26.2%* 9.4%
Bluefield State College 108 10 12 0 22 20.4% 0.0%
Concord University 127 8 17 1 26 20.5% 0.8%
Fairmont State University 228 12 15 48 75 32.9%* 21.1%**
Glenville State College 126 16 9 14 39 31.0%*  11.1%**
Marshall University 829 10 63 134 207 25.0% 16.2%**
Shepherd University 277 8 42 5 55 19.9% 1.8%
West Liberty University 143 8 30 18 56 39.2%*  12.6%**
West Virginia School of Osteopathic Medicine 199 4 41 0 45 22.6% 0.0%
West Virginia State University 160 6 40 0 46 28.8%* 0.0%
West Virginia University 3,550 42 574 333 949 26.7%* 9.4%
WV Two-Year Public Institutions 667 62 54 19 135 20.2% 2.8%
Blue Ridge Community and Technical College 54 2 9 2 13 24.1% 3.7%
BridgeValley Community and Technical College 81 13 5 0 18 22.2% 0.0%
Eastern WV Community and Technical College 29 5 1 0 6 20.7% 0.0%
Mountwest Community and Technical College 63 6 4 0 10 15.9% 0.0%
New River Community and Technical College 84 8 7 0 15 17.9% 0.0%
Pierpont Community and Technical College 38 8 5 0 13 34.2%* 0.0%
Southern WV Community and Technical College 98 8 5 0 13 13.3% 0.0%
WV Northern Community College 88 5 11 2 18 20.5% 2.3%
WVU at Parkershurg 132 7 7 15 29 22.0% 11.4%**

Source: Institutional data submissions.
* Value exceeds 25.0% (See West Virginia Code §18B-7-11)

**\alue exceeds 10.0% (See West Virginia Code §18B-7-11)
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Number of Full-Time Faculty by Appointment Status

Policy Reference(s): Title 133 and Title 135, Series 9, Procedural Rule, Academic Freedom, Professional Responsibility, Promotion and
Tenure, Section 3.2.2

Highlights:

o Nearly two-thirds of full-time faculty at West Virginia public four-year colleges and universities had been awarded tenure or were
serving in tenure-track positions in Fiscal Year 2015. By comparison, less than 15 percent of full-time faculty in the state’s
community and technical colleges were tenured or tenure-track.

e All'but 17 of the state’s clinical-track faculty were employed by Marshall University and West Virginia University. WVU employed 634
clinical-track faculty while the remaining 103 served on the Marshall faculty.

e  The West Virginia Council for Community and Technical College Education limits the number of tenured and tenure-track faculty
within the two-year system to no more than 20 percent of the full-time faculty employed by an institution. In Fiscal Year 2015, 26.9
percent of the West Virginia Northern Community and Technical College faculty and 31.2 percent of those at WVU at Parkersburg
were tenured or tenure-track.

Number of Full-Time Faculty by Appointment Status

Tenure Clinical Librarian Instructional
Total Tenured Track Track Track Term Specialist FEAP*
WV Four-Year (or Higher) Public Institutions 3,762 1,577 806 754 73 385 23 0
Bluefield State College 77 40 17 3 0 17 0 0
Concord University 113 65 28 0 0 20 0 0
Fairmont State University 165 82 36 0 4 24 19 0
Glenville State College 65 35 20 0 0 0 0 0
Marshall University 894 393 186 103 18 87 0 0
Shepherd University 173 81 48 14 4 1 0 0
West Liberty University 143 49 41 0 0 53 0 0
West Virginia School of Osteopathic Medicine 59 25 30 0 0 0 4 0
West Virginia State University 127 91 13 0 4 17 0 0
West Virginia University 1,946 716 387 634 43 166 0 0
WV Two-Year Public Institutions 576 83 1 0 1 482 62 0
Blue Ridge Community and Technical College 82 2 0 0 0 80 0 0
BridgeValley Community and Technical College 101 5 0 0 0 96 14 0
Eastern WV Community and Technical College 0 0 0 0 0 12 2 0
Mountwest Community and Technical College 68 9 0 0 1 48 10 0
New River Community and Technical College 59 9 0 0 0 50 19 0
WV Northern Community and Technical College 52 14 0 0 0 33 5 0
Pierpont Community and Technical College 64 7 1 0 0 56 0 0
Southern WV Community and Technical College 73 13 0 0 0 60 6 0
WVU at Parkershurg 7 24 0 0 0 47 6 0

Source: Institutional data submissions.

* Faculty Equivalent / Academic Professional
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Percentage of Faculty who are Tenured or Tenure Track, by Institution

Tenured and Tenure-

Tenured Tenure Track Track Combined
Total Faculty Head Head Head
Head Count Count Percent Count Percent Count Percent
WV Four-Year (or Higher) Public Institutions 3,762 1,577 41.9% 806 21.4% 2,383 63.3%
Bluefield State College 77 40 51.9% 17 22.1% 57 74.0%
Concord University 113 65 57.5% 28 24.8% 93 82.3%
Fairmont State University 165 82 49.7% 36 21.8% 118 71.5%
Glenville State College 65 35 53.8% 20 30.8% 55 84.6%
Marshall University 894 393 44.0% 186 20.8% 579 64.8%
Shepherd University 173 81 46.8% 48 27.7% 129 74.6%
West Liberty University 143 49 34.3% 41 28.7% 90 62.9%
West Virginia School of Osteopathic Medicine 59 25 42.4% 30 50.8% 55 93.2%
West Virginia State University 127 91 71.7% 13 10.2% 104 81.9%
West Virginia University 1,946 716 36.8% 387 19.9% 1,103 56.7%
WV Two-Year Public Institutions 576 83 14.4% 1 0.2% 84 14.6%
Blue Ridge Community and Technical College 82 2 2.4% 0 0.0% 2 2.4%
BridgeValley Community and Technical College 101 5 5.0% 0 0.0% 5 5.0%
Eastern WV Community and Technical College 0 0 . 0 0
Mountwest Community and Technical College 68 9 13.2% 0 0.0% 9 13.2%
New River Community and Technical College 59 9 15.3% 0 0.0% 9 15.3%
WV Northern Community and Technical College 52 14 26.9% 0 0.0% 14 26.9%
Pierpont Community and Technical College 64 7 10.9% 1 1.6% 8 12.5%
Southern WV Community and Technical College 73 13 17.8% 0 0.0% 13 17.8%
WVU at Parkersburg 7 24 31.2% 0 0.0% 24 31.2%

Source; Institutional data submissions.
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Faculty with Term Appointments, by Institution

Policy Reference(s): Title 133, Series 9, Procedural Rule, Academic Freedom, Professional Responsibility, Promotion and Tenure, Section
325

Highlights:

e  The West Virginia Higher Education Policy Commission limits the number of full-time faculty with term appointments to no more than
10 percent of the total number of full-time faculty at the institution. Five of the state’s four-year institutions exceeded this limit in
Fiscal Year 2015; Bluefield State College, Concord University, Fairmont State University, West Liberty University and West Virginia
State University. Most notable among these is West Liberty University, where 37.1 percent, or 53 of the institution's 143 full-time
faculty served term appointments in Fiscal Year 2015.

o  Glenville State College and the West Virginia School of Osteopathic Medicine had no faculty serving term appointments, while
Shepherd University had only one.

Percentage of Faculty on Term Appointments, by Institution

Faculty with Term
Appointments

Total Faculty Head
Head Count Count Percent
WV Four-Year (or Higher) Public Institutions 3,762 385 10.2%
Bluefield State College 77 17 22.1%
Concord University 113 20 17.7%
Fairmont State University 165 24 14.5%
Glenville State College 65 0 0.0%
Marshall University 894 87 9.7%
Shepherd University 173 1 0.6%
West Liberty University 143 53 37.1%
West Virginia School of Osteopathic Medicine 59 0 0.0%
West Virginia State University 127 17 13.4%
West Virginia University 1,946 166 8.5%

Source: Institutional data submissions.
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Employee Grievances

West Virginia Code Reference(s): §18B-7-8(a)(2)(F), Other measures the commission or council considers appropriate to assist
policymakers in evaluating the degree of success in implementing best human resources practices by higher education organizations.

Highlights:

e  Public higher education employees filed a total of 75 new grievances during Fiscal Year 2015, 64 of which originated in the four-year
system.

¢ Among the state’s four-year (or higher) public institutions, 33 grievances remained active or unresolved, 47 were settled or resolved,
and 15 were decided by an administrative law judge at the end of the fiscal year. Within the two-year system, 2 remained active, 8
were settled or resolved, and 2 were decided by an administrative law judge.

e Mountwest Community and Technical College employees filed a total of four grievances in Fiscal Year 2015, the most of any
institution in the public two-year system.

e West Virginia University employees filed the largest number of grievances of any institution statewide, which amounts to one
grievance for every 178 employees. By comparison, Bluefield State College employees filed 10 grievances, or one for every 24

employees.

Grievances

New Grievances Decided by
Grievances Active Settled or Administrative

Filed Grievances* Resolved* Law Judge*
WV Four-Year (or Higher) Public Institutions 64 33 47 15
Bluefield State College 10 1 4 5
Concord University 3 0 3 0
Fairmont State University 2 0 2 0
Glenville State College 0 0 0 0
Marshall University 0 3 2 1
Shepherd University 1 0 0 0
West Liberty University 6 3 1 2
West Virginia School of Osteopathic Medicine 2 0 2 0
West Virginia State University 2 0 2 2
West Virginia University 38 26 31 5
WV Two-Year Public Institutions 11 2 8 2
Blue Ridge Community and Technical College 0 0 0 0
BridgeValley Community and Technical College 0 0 0 0
Eastern WV Community and Technical College 0 0 0 0
Mountwest Community and Technical College 4 1 3 0
New River Community and Technical College 3 0 2 1
WV Northern Community and Technical College 0 0 0 0
Pierpont Community and Technical College 1 0 1 0
Southern WV Community and Technical College 2 1 1 1
WVU at Parkersburg 1 0 1 0

Source: Institutional data submissions.

*Value may include grievances filed in a prior fiscal year.
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Number of Grant-Funded Employees by Employee Classification

West Virginia Code Reference(s): §18B-7-8(a)(2)(F), Other measures the commission or council considers appropriate to assist policymakers
in evaluating the degree of success in implementing best human resources practices by higher education organizations.

Highlights:

e Altogether, 680 public higher education employees were compensated with grant dollars in Fiscal Year 2015, 446 in the four-year
system and 234 at two-year institutions.

o Among the state’s public four-year institutions, West Virginia University employed the greatest number of personnel, 321, using grant
dollars, followed by Marshall University with 47.

o Inthe two-year system, BridgeValley Community and Technical College and WVU at Parkersburg employ the most personnel with
grant funds, with 48 and 40 grant-funded employees, respectively.

Number of Grant-Funded Employees by Employee Classification

Faculty / FEAP* Non-Classified Classified Total
Head Head Head Head
FTE Count FTE Count FTE Count FTE Count
WV Four-Year (or Higher) Public Institutions 221.52 273 56.27 63 102.53 110 380.32 446
Bluefield State College 6.00 6 315 4 20.12 21 29.27 31
Concord University 0.00 0 2.00 2 6.00 6 8.00
Fairmont State University 472 5 0.50 1 0.00 0 5.22
Glenville State College 0.09 1 4.00 4 0.00 0 4.09 5
Marshall University 12.30 30 8.90 11 2.60 6 238 47
Shepherd University 4.40 9 0.00 0 1.00 1 5.40 10
West Liberty University 1.00 1 0.00 0 0.00 0 1.00 1
West Virginia School of Osteopathic Medicine 0.36 1 4.00 4 2.70 3 7.06
West Virginia State University 0.00 0 1.00 1 8.00 8 9.00
West Virginia University 192.65 220 32.72 36 62.11 65 287.48 321
WV Two-Year Public Institutions 124.53 137 16.85 23 64.27 74 205.65 234
Blue Ridge Community and Technical College 24.00 24 4.50 5 3.00 3 3150 32
BridgeValley Community and Technical College 30.31 36 1.12 3 9.00 9 40.43 48
Eastern WV Community and Technical College 1.00 1 1.00 1 2.45 3 4.45 5
Mountwest Community and Technical College 18.75 19 1.45 2 6.95 9 27.15 30
New River Community and Technical College 13.40 15 0.00 0 3.00 4 16.40 19
WV Northern Community and Technical College 5.00 5 0.50 1 7.55 9 13.05 15
Pierpont Community and Technical College 8.01 9 1.60 2 5.20 6 14.81 17
Southern WV Community and Technical College 10.31 11 433 5 9.91 12 24.55 28
WVU at Parkershurg 13.75 17 2.35 4 17.21 19 3331 40

Source: Institutional data submissions.

* Faculty Equivalent / Academic Professional
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Reduction and Elimination of Positions

West Virginia Code Reference(s): §18B-7-8(a)(2)(F), Other measures the commission or council considers appropriate to assist
policymakers in evaluating the degree of success in implementing best human resources practices by higher education organizations.

Highlights:

e The state’s public colleges and universities eliminated 117 vacant positions in Fiscal Year 2015. A majority of these reductions
occurred at Marshall University, where 42 vacant positions were eliminated, and West Virginia State University, which cut 36 vacant
positions.

e  Southern West Virginia Community and Technical College eliminated the greatest number of positions among the two-year
institutions. In fact, nearly two-thirds of all position reductions in the Community and Technical College System occurred at
Southern, where 16 vacant positions were eliminated.

e  Statewide, 236 vacant positions remained on hold or unfilled at the end of Fiscal Year 2015.

e West Virginia State University was the only institution to eliminate positions through reductions in force or layoffs in Fiscal Year 2015.
During that period, 33 positions were eliminated.

Reduction and Elimination of Positions

Positions
Vacant Vacancies Held Eliminated via

Positions (Holding Not Reduction in Force

Eliminated Filled) or Layoff
WV Four-Year (or Higher) Public Institutions 92 210 33
Bluefield State College 0
Concord University 0
Fairmont State University 0 0
Glenville State College 0 0 0
Marshall University 42 151 0
Shepherd University 13 19 0
West Liberty University 0 0 0
West Virginia School of Osteopathic Medicine 0 11 0
West Virginia State University 36 23 33
West Virginia University 0 0 0
WV Two-Year Public Institutions 25 26 0
Blue Ridge Community and Technical College 3 0 0
BridgeValley Community and Technical College 2 6 0
Eastern WV Community and Technical College 2 1 0
Mountwest Community and Technical College 0 0 0
New River Community and Technical College 0 0 0
WV Northern Community and Technical College 2 8 0
Pierpont Community and Technical College 0 0 0
Southern WV Community and Technical College 16 11 0
WVU at Parkersburg 0 0 0

Source: Institutional data submissions.
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Training and Professional Development

Cost and Total Hours of Employee Training and Development Completed in FY15

West Virginia Code Reference(s): §18B-7-8(a)(2)(E), An account of the total amount, type of training or professional development
provided, the number of employees who participated and the overall cost of the training and professional development provided to employees
pursuant to section six of this article.

Cost and Total Hours of Employee Training and Development Completed in FY15

Faculty / FEAP* Non-Classified Classified Total
Hours Cost Hours Cost Hours Cost Hours Cost
WV Four-Year (or Higher) Public Institutions 10,852 $130,102 7,926 $40,835 14,878 $106,951 33,656 $277,888
Bluefield State College 8,257 $90,253 1,007 $35,813 8,194 $80,684 17,458 $206,750
Concord University 1,507 $11,108 191 $5,022 222 $24,294 1,920 $40,424
Fairmont State University i b b b * ** b b
Glenville State College ** $28,741 b $0 ** $1,973 b $30,714
Marshall University 139 ** 163 ** 648 o 950 b
Shepherd University b b b b b b ** g
West Liberty University * * * * o * * *
West Virginia School of Osteopathic Medicine ** ** b ** o b * G
West Virginia State University 47 ** 35 ** 95 b 177 b
West Virginia University 902 i 6,530 i 5,719 i 13,151 i
WV Two-Year Public Institutions 3,029 34,452 833 45,356 2,768 42,995 6,629 $122,802
Blue Ridge Community and Technical College b b * b b * ** e
BridgeValley Community and Technical College b b b o b b * *
Eastern WV Community and Technical College * $11,788 * $26,736 * $17,849 ** $56,373
Mountwest Community and Technical College 506 $2,116 72 $287 286 $1,184 864 $3,587
New River Community and Technical College 2,239 $17,837 603 $11,438 2,009 $13,193 4,850 $42,467
WV Northern Community and Technical College 284 $2,711 158 $6,895 473 $10,769 915 $20,375
Pierpont Community and Technical College ** ** b ** ** b b R
Southern WV Community and Technical College ** ** b ** i b b b
WVU at Parkershurg b b * b b * ** e

Source: Institutional data submissions.
* Faculty Equivalent / Academic Professional

*Data incomplete or not tracked by the institution.
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