The West Virginia Behavioral Health Workforce Initiative

Critical and Growing Need

According to the Health Resources Services
Administration (HRSA), West Virginia has 94 Mental
Health Professional Shortage Area designations.

Key Participants

With leadership and coordination provided through
existing structures at the Higher Education Policy
Commission, a diverse group of partners will
implement a comprehensive approach to the
recruitment, training, and retention of behavioral
health providers in WV.
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professions, supporting pipeline
programming, increasing the numbers of
graduates who provide behavioral health

services, and retention of graduates in WV.
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¢ Support emerging and existing workforce T e o

initiatives related to the care of those with
substance use disorder.
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