
 

 
 
March 31, 2022 
 
Nikki Bryant 
Director of Academic Programming 
West Virginia Higher Education Policy Commission/ Council for Community and Technical College 
Education 1018 Kanawha Blvd., E. Suite 700 
Charleston, WV 25301 
 
 
Re: West Virginia Junior College 

Application for Authorization to Offer Bachelor Degree Level Programs -   
Online Bachelor of Science in Nursing (RN-BSN) 

 
Dear Ms. Bryant: 
 
Please accept this proposal to offer Bachelor Degree levels at West Virginia Junior College.  It is our 
intention to begin with a Bachelor of Science in Nursing.  Per regulation:  
 
Per §133-20-1 (6.10) of the West Virginia Higher Education Policy Commission:  Institutions wishing to 
exceed or change their approved programmatic mission must receive approval from the Commission to 
offer each program that exceeds the level of academic degrees that the institution is authorized to 
grant. Documentation must be submitted that specifies the scope of the proposed change, including 
long-range plans for new degree programs and programs that exceed the level of academic degrees 
currently authorized for the institution. Requests to exceed an institution’s programmatic mission shall 
be evaluated based on the following criteria: objectives of proposed program; relationship of program to 
statewide mission and plan; demonstration of need; effect of new program on existing programs at other 
institutions; resource availability; qualified faculty and administrators; library holdings and support; 
facilities and equipment; and evidence of strength to offer the proposed program. 
 
Following is our response to the regulatory requirements detailed above.  We are happy to answer or 
add additional information as requested. 
 
Warmest Regards, 
 

 
Samantha Esposito 
Campus President 
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Bachelor Level Degree Program 
Specifies the scope of the proposed change, including long-range plans for new degree programs and 
programs that exceed the level of academic degrees currently authorized for the institution. 
 
In the short-term, West Virginia Junior College (WVJC) intention is to offer a Bachelor of Science in 
Nursing (BSN) degree program.  The institution is approved to offer Certificate, Diplomas and Associate 
level programs.  The BSN would exceed the level of academic degree the institution is currently 
authorized to confer.   
 
The decision to develop a BSN was first driven by its student population requesting a pathway from 
WVJC’s Associates Degree in Nursing (ADN) to a BSN.   
 
According to the American Association of Colleges of Nursing, Education-Impact-Fact-Sheet (Appendix 
A), they stated “There is a growing body of evidence that shows that BSN graduates bring unique skills 
to their work as nursing clinicians and play an important role in the delivery of safe patient care.”  The 
fact sheet shared several studies that support a BSN workforce, including a study published in the 
October 2014 issues of Medical Care, where researcher Olga Yakusheva from the University of Michigan 
and her colleagues found that a “10% increase in the proportion of baccalaureate-prepared nurses on 
hospital units was associated with lowering the odds of patient mortality by 10.9%. Titled “Economic 
Evaluation of the 80% Baccalaureate Nurse Workforce Recommendation,” the study authors also found 
that increasing the amount of care provided by BSNs to 80% would result in significantly lower 
readmission rates and shorter lengths of stay. These outcomes translate into cost savings that would 
more than off-set expenses for increasing the number of baccalaureate-prepared nurses in hospital 
settings.” 
  
Based on student requests, AACN and additional market studies, WVJC developed a program to answer 
both the student needs and those of the workforce to have nurses prepared at the Baccalaureate level. 
 
Long-range plans for new degree programs at the Bachelors level include pathways for our existing 
Business Administration, Information Technology and Healthcare Administration. 
 
WVJC is in good standing with its state and accrediting bodies.  Beyond, West Virginia Higher Education 
Policy Commission/ Council for Community and Technical College state approval, WVJC is nationally 
accredited by Accrediting Bureau of Health Education School (ABHES) and the nursing program is 
approved by the West Virginia Board of Nursing (WV BON) and Accreditation Commission for Education 
in Nursing (ACEN).  It is our intention to seek approval, after approval by the State, for the Bachelor of 
Science in Nursing ACEN. 
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ABHES Policies 
ABHES policies, as stated in its 18th Edition Accreditation Manual, Section C – Baccalaureate Degrees, are 
as follows: 
 
SECTION C – Baccalaureate Degrees 
 
Baccalaureate degrees may include Bachelor of Science, Bachelor of Arts, and any other bachelor’s 
degree that meets the requirements of this section. 
 
Subsection 1 – Basic requirements 
 
VI.C.1. All courses are clearly postsecondary in nature and emphasize both the achievement of 
professional objectives and general education requirements. 
 
This emphasis requires courses that are both quantitatively and qualitatively relevant to the chosen 
degree. 
 
Subsection 2 – Curriculum 
 

VI.C.2.a. The program meets the required minimum level of credit hours (or its recognized 
equivalent) in total content and hours of professional and general education courses. 

 
The program requires: 
 

i. 120 semester   hours,   180   quarter   hours,   or   their   equivalent   normally   earned   over   a   
period   of 8 semesters, 12 quarters, or their equivalent. 

 
ii. 60 semester hours, 90 quarter hours, or their equivalent in the area of concentration for which the 

degree is awarded, not to include subject matter considered general education courses; and 
 

iii. 36 semester hours, 54 quarter hours, or its recognized clock hour equivalent in general education 
courses. A minimum of 6 semester hours or 9 quarter credit hours of general education courses must 
be upper level courses. 

 
The curriculum identifies courses for a baccalaureate degree using a distinct course numbering and 
sequencing system, which must be clearly outlined in the catalog. 
 
The catalog states the expectations for all baccalaureate degree curriculum. Institutions offering 
baccalaureate degrees, including completion programs, must clearly describe the requirements for 
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admission, completion of prerequisites, and general education courses in the catalog and program 
materials. 
 
An institution may enter into a formal written articulation agreement with another institution to provide 
its general education requirements. Such an institution must be accredited by an agency recognized by 
the U.S. Department of Education or the Council for Higher Education Accreditation (CHEA). 
 
An institution may accept transfer credits for subjects or courses completed at another accredited 
institution. Institutions must require at least 25 percent of program credits be completed at the institution 
awarding the degree. 
 
Credit may be awarded for life experiences through prior learning assessment (PLA), such as DANTES, 
CLEP, or ACE recommendations. 
 

VI.C.2.b. Curriculum must approximate the academic community standards for the baccalaureate 
degree program. 

 
The curriculum must quantitatively and qualitatively approximate the standards at other institutions 
offering baccalaureate degrees. The curriculum is relevant, current, and demonstrates academic rigor 
appropriate for baccalaureate degree studies. Emphasis is placed on high levels of critical thinking, 
research, and analytical skills essential for problem solving in the discipline of study. Curricular offerings 
must require the use of learning resources. 
 
The sequence of instruction is structured from lower level courses to upper level courses to evidence 
academic rigor. 
 
Subsection 3 – Learning and instructional resources 
 

VI.C.3.a. Learning resources exist to complement the program. 
 
An institution has learning resources beyond that required for non-degree granting institutions that 
include (1) a budget to support the size and scope of the institution and programs offered and (2) holdings 
to support the professional objectives and general education requirements. Reference, research, and 
information resources are available to support programs and to enhance student learning. 
 

VI.C.3.b. An individual who possesses professional academic education and experience supervises 
the institution’s library. 

 
A professionally trained librarian supervises and manage library and instructional resources, facilitate 
their integration into all phases of the institution’s curricular and educational offerings, and assist 
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students in their use. 
 
A professionally trained librarian is one who holds a baccalaureate or master’s degree in library or 
information science or a comparable program, or state certification to work as a librarian, where 
applicable. The librarian participates in documented professional growth activities. 
 
During scheduled library hours, there must be a trained individual on duty at all times to supervise the 
library and to assist students with library functions. This individual must be competent both to use and to 
aid in the use of the technologies and resources available in the library. 
 

VI.C.3.c. The institution encourages student and faculty use of the library resources available. 
 
The faculty inspires, motivates, and directs student usage of the library resources. The library’s adequacy 
ultimately is determined by the extent to which its resources support all the courses offered by the 
institution. For library resources, the Dewey decimal system, Library of Congress classification system, 
or other recognized system of classification is used. Records of circulation and inventory must be current 
and accurate and must be maintained to assist staff and faculty in evaluating the adequacy and utilization 
of the holdings. 
 
Library materials and services are available at times consistent with the typical student’s schedule in both 
day and evening programs. If computer software is utilized, a sufficient number of terminals must be 
provided for student use. If interlibrary agreements are in effect, provisions for such use must be practical 
and accessible and use must be documented. In determining the suitability of such agreements, 
consideration will be given to the nature of the participating library’s collection, provisions for 
interlibrary loans, and the degree of accessibility to the students. An institution’s library contains, at a 
minimum, a core collection of physical and/or on-line reference materials to support the offerings of the 
institution. 
 
Library assessments and acquisitions are the joint responsibility of the faculty and library staff. 
 
Subsection 4 – Program supervision and faculty 
 

VI.C.4.a. A qualified individual supervises the program. 
 
This individual supervises faculty, coordinates the training and teaching of the programs, and has 
communication with and guidance of the Advisory Board. At a minimum, this individual possesses the 
following: 
 

i. An earned master’s degree. 
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ii. A minimum of three years teaching or occupational experience in the content field or a closely 
related field. 

 
iii. A current license, certification, or other credential if required by local, state, or federal laws to work 

in the field. 
 

VI.C.4.b. Faculty consists of qualified individuals. 
 
Faculty evidence the following: 
 

i. A minimum of a master’s degree from an accredited program recognized by the U.S. Secretary of 
Education or the Council for Higher Education Accreditation (CHEA). Faculty members holding 
graduate degrees, professional degrees such as J.D. or M.D., or baccalaureate degrees plus 
professional certification through a nationally recognized and accredited certifying agency may 
meet the qualification requirement with justification. 

 
ii. Academic preparation in the specific courses being taught. 

 
iii. Instructors must have at least 15 semester credit hours or equivalent in the content area. 

 
VI.C.4.c. Faculty assignments and teaching loads must be reasonable. 

 
Teaching loads are justified by factors such as the number of different preparations required; the type 
and method of instruction; the size of classes; the level of instruction; the qualifications of the instructor; 
the academic advising, committee membership, and guidance and student organizations assigned; and 
the other administrative, research, publication, and community relations responsibilities of the instructor. 
 
Subsection 5 – Advertising 
 

VI.C.5. Advertising and promotional materials accurately state the nature of the degree. 
 
Subsection 6 – Admissions 
 

VI.C.6. Students admitted to baccalaureate degree programs possess a regular high school 
diploma, or the equivalent recognized by the state where the institution is authorized. 

 
The regular high school diploma or its recognized equivalent must be received prior to the first day of 
attendance. A signed attestation is not sufficient evidence. 
 
Subsection 7 – Student services 
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VI.C.7. Institutions offering baccalaureate degree programs provide comprehensive services to 

support the number of programs and size and characteristics of the student body. 
 
Student support services must be provided to support the academic success of students. These services 
encompass academic advising and support and relevant life skills. The individual(s) responsible for this 
function must have experience related to the services provided. 
 

The Process for Obtaining ABHES Approval 
The process to obtain ABHES approval begins with the preparation and submission of a Substantive 
Change for a new program through the ABHES portal.  ABHES new program application process requires 
the institution to complete the “Application for New Program Approval” including the following 
documentation, as applicable:  
 

Required Exhibits Description 
Exhibit 1 (as applicable) justification to support the additional outside hours included in the 

program length meet commonly accepted standards in higher education and are 
necessary to enable the student to achieve program objectives. 

Exhibit 2 (as applicable) justification to support compliance with Chapter II.A.1.a., of the 
Accreditation Manual outlining important eligibility requirements for institutional 
members. 

Exhibit 3 A list of contracted clinical sites to date that includes available slots (as 
applicable). 

Exhibit 4 A comprehensive and thoughtful Market Survey that minimally includes the 
requirements outlined on the Form Guidelines for Conducting a Market Survey. 

Exhibit 5 A list of equipment and supplies for the new program. 
Exhibit 6 A list of advisory board representatives including name, organization, address, 

and telephone number. 
Exhibit 7 A Catalog addendum outlining the new program offered which includes program 

objectives, schedule, course descriptions and program delivery, as well as tuition 
and fees. 

Exhibit 8 Admissions requirements and procedures for the program. 
Exhibit 9 Program syllabi that meet all requirements of Appendix F, Course Syllabi of the 

Accreditation Manual 
Exhibit 10 A resume outlining the program manager’s educational and previous teaching 

and/or occupational experience. 
Exhibit 11 Resumes of faculty hired outlining educational and/or occupational experience. 
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Exhibit 12 A completed profile of Clock to Credit Hour Conversion (PCCHC) grid. 
Exhibit 13 Course mapping to demonstrate that the depth and breadth of the program’s 

curriculum enables graduates to acquire the knowledge and competencies 
necessary to become an entry-level professional in the field (as applicable for new 
programs) 

Exhibit 14 A copy of all applicable authorizing bodies’ approvals for the new program (e.g., 
Boards of Nursing, institutional accreditor, etc.). 

 
The application asks the institution to provide information that addresses the following: 

• goals and oversite of the program 
• resources that exist to meet the educational goals and objectives of the program 
• description of the advisory board and its members 
• a description of the curriculum, competencies, and clinical experience (if applicable) 
• description of the program administration and instruction 
• a description of student services and disclosures 

 
When WVJC receives State approval it will submit the ABHES Application. Once the ABHES application is 
submitted by the institution, they will evaluate the application and then notify the individual noted on 
the application in writing of the status of the application within eight (8) weeks of receipt of the 
completed application.  An application for New Program Approval representing a substantive change 
may take up to twelve (12) weeks for review. 

Objectives of Proposed Program 
The objective of the proposed program is to offer a pathway for individuals who graduated with an 
Associates Degree in Nursing (ADN) and have an unencumbered Registered Nursing License a pathway 
to earn their BSN degree.  The program is designed to improve patient care outcomes, expand the 
nurses knowledge, prepare the nurse for potential career advancement and enhance employment 
opportunities.  
 

Mission of the Institution 
WVJC institutional mission states that it is “dedicated to providing students the opportunity for success 
through specialized training.  It is through the educational process the students receive support and 
encouragement so they may reach their full potential.  The college believes this will enhance 
employability.  To accomplish this the college is committed to career training which emphasizes skills, 
attitudes, and work habits consistent with good business practices through education excellence.  The 
nursing units’ mission is congruent with the institution, it states “The mission of the WVJC nursing 
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program is to transform lives by providing access to a quality education that will enable the student to 
obtain employment as a professional caring nurse.”  To this end, offering students a pathway from the 
ADN to a BSN degree allows students to not only practice but expand their role within their profession.  
Additionally, a Bachelor prepared nurse can earn more money than an Associates prepared nurse.  
According to PayScale the average salary for an ADN nurse is $69,000, while a BSN may be as high as 
$84,000.  Couple this with the fact that AACN, as previously mentioned, study found that increasing the 
amount of care provided by BSNs to 80% would result in significantly lower readmission rates and 
shorter lengths of stay. These outcomes translate into cost savings that would more than off-set 
expenses for increasing the number of baccalaureate-prepared nurses in hospital settings.” 
 
The objective of this proposed program meets the needs of the student and the workforce, therefore, 
meets the mission of the college and its nursing unit. 
 
The ownership of WVJC (the governing board) have also consulted with its leadership, constituents 
within the healthcare industry, its faculty, and staff.  These individuals are in support of the new 
program.  The Board of Directors have unanimously voted and have committed to the fiscal resources 
for the BSN. (Appendix B) 

Relationship of Program to Statewide Mission and Plan 
The nursing program meets the objectives of West Virginia’s Statewide Plan to address the nursing 
shortage and encourages the retention of the nursing workforce through education that provides 
leadership knowledge and soft skills to enhance the nurse’s professional role within the healthcare 
industry. 
 
According to the West Virginia Center for Nursing Center it is:  
 
“charged by W.Va. §30-7B with crafting a statewide strategic plan to address the nursing shortage in 
West Virginia. Pursuant to this directive, they are seeking to engage with nursing partners and other 
stakeholders across the state in the crafting of this plan to ensure all voices are heard and represented. 
 
The Center was created by the Legislature after a recommendation from the Nursing Shortage Study 
Commission in May 2005. The Study Commission found there was a need for an organization to develop 
solutions to the key issues affecting nurses in the state. The Center was restructured by the Legislature in 
2014 to focus on nursing scholarships and nursing workforce data. Since this restructuring, the Center 
has been housed with the West Virginia Higher Education Policy Commission. Current work of the Center 
includes but is not limited to: 
 

https://www.payscale.com/research/US/Degree=Associate_Degree_Nursing_(ADN)/Salary
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• Creating models like the West Virginia Junior and Senior Nursing Academy and Nursing 
Residency. 

• Conducting surveys of nursing employers and educators. 
• Gathering nursing workforce data 
• Administering the West Virginia Nursing Scholarship Program 
• Supporting the recruitment and retention of nurses in West Virginia” 

 
WVJC’s nursing program includes subjects such as leadership and management, finance for nurse 
administrators, healthcare systems and policy, human resources management, organizational theory 
and leadership, to name a few.  WVJC believes these types of subjects will prepare the practicing nurse 
for additional professional responsibilities that will benefit both the workforce and the student’s career. 

Demonstration of Need 
The nursing shortage extends beyond West Virginia, according to AACN Nursing Shortage Fact Sheet 
(Appendix C), the U.S. is expected to experience a shortage of RN’s that is expected to intensify as Baby 
Boomers age and the need for health care grows.  The article also cites the Bureau of Labor Statistics’ 
Employment Projections 2019-2029, Registered Nursing (RN) is listed among the top occupations in 
terms of job growth through 2029.  The RN workforce is expected to grow from 3 million in 2019 to 3.3 
million in 2029, an increase of 221,900 or 7%.  The Bureau also projects 175,900 openings for RN’s each 
year through 2029 when nurse retirements and workforce exists are factored into the number of nurses 
needed in the U.S. 
 
According to West Virginia Higher Education Policy Commission on March 4, 2021, release an article 
titled “West Virginia Center for Nursing releases 2020 data as part of efforts to strengthen state’s 
nursing workforce. (Appendix D).  Key takeaways from the new data included the following: 
 

• Of those nurses working in the state, 38% (6,904) of RNs and 29% (679) of APRNs are 50 years 
of age or older. 
 

What this means: As experienced nurses enter retirement; state workforce planners will be faced with 
the need to replace these experienced nurses to meet demand. One-quarter of all nurses working in the 
state have over 25 years of nursing experience. Loss of knowledge and its impact on quality of care will 
need to be considered as nurses begin to retire. 
 

• Over 86% of all licensed nurses in West Virginia are working full time in nursing, with 7% 
working part time, and 6% working per diem or on an as-needed basis in nursing. Less than 
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0.5% of nurses licensed in the state are employed in fields outside of nursing. Approximately 
7% of nurses hold two or more nursing positions. 
 

What this means: As the nursing population ages and large numbers of nurses begin to retire, 
replacement of full-time workers will be essential. 
 

• Of those nurses who have indicated they are unemployed (3.3% of all licensees), only 0.3% of 
nurses cite that they are unemployed because they have difficulty locating a nursing position 
or because of inadequate salary. 
 

What this means: There is likely not a surplus of nurses in the state, and the vast majority of nurses who 
want a job can obtain one. 
 

• More than 20% of nurses licensed in West Virginia live in the contiguous states of PA, OH, VA, 
KY, and MD. 
 

What this means: The state should consider additional ways to retain nurses in West Virginia. 
 

Effect of New Program on Existing Programs at Other Institutions 
There are 13 institutions in West Virginia that offer a Bachelor level degree both at a traditional level 
and the RN to BSN completion program.  They are as follows: 

• West Virginia University 
• American Public University System 
• Marshall University 
• Shepherd University 
• Fairmont State University 
• University of Charleston 
• West Liberty University 
• West Virginia University at Parkersburg 
• Alderson Broaddus University 
• Bluefield State College 
• Davis & Elkins College 
• West Virginia Wesleyan College 
• Wheeling University 
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Together, these schools reported to IPEDS 733 completions in 2020 which included both the BSN 
traditional program and RN to BSN program.  Regional completions by award level included 738 
completions at the Associates level, according to IPEDS. 
 
As a result of the shortage of nurses, the retiring population of nurses and the number of associate 
degree nursing graduates in West Virginia, it is WVJC’s belief that their program will have little to no 
impact on other institutions. 
 

Resource Availability 
General Financial Stability 
Audited financial results for WVJC for the one-year period ending June 30, 2021 demonstrate a 
financially stable and profitable institution.  West Virginia Junior College U.S. Department of Education 
Financial Responsibility Score was 3.0; anything over a 1.5 is considered “Financially Stable,”, the highest 
score is 3.0. The composite score considers a number of income statement and balance sheet 
parameters to ensure a financially stable institution.  In addition, the college carries sufficient operating 
capital to ensure continuity of operations.  As will be demonstrated in the narrative and incremental 
budget below the costs of rollout of the BSN required initial investments that were not material with 
respect to operating capital, will have a negligible effect in the first few months of operations after 
commencement, and will generate sufficient net income to cover initial investments and continuing 
operating costs. 
 

Maintenance of Any Specific Facilities 
Because the BSN is an online program, the current campus and administration facilities are sufficient to 
manage the current and future enrollment levels both residentially and online.  Additional staff can 
easily be housed within the 20,000 square foot facility with 3 levels.  Currently, the Morgantown campus 
has 11 dedicated single offices for the nursing program, of which 4 have been reserved specifically to 
support this initiative.  The student administrative system, Canvas, has unlimited capacity to manage the 
incremental growth WVJC expects from the BSN program.  Currently the program has approximately 
600 students who take courses and programs online.  While the Canvas administration system can 
support well in excess of 100,000 students, WVJC expects to add begin the program with 25 students 
and then expand it in the 5th term with an additional 35 students in year 1.  The increase in enrollment is 
so minor it will have an immaterial cost to the college. 
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Staff And Faculty Payroll 
The nature of an online program allows incremental investment if/when needed in admissions, financial 
aid, academics delivery, student services, placement.  Additional areas impacted are quality 
management, financial management and compliance.  Based on the initial assessment by operations 
and finance, the program will incur added payroll for nursing faculty and staff of $138,000 during year 
one.  In year two a minor increase to $144,000 is anticipated. 
 

Books and Supplies 
Students are not required to buy books.  The books for the program are supplied by WVJC.  Year one 
annual expenses for books and supplies are estimated at $61,125. In year two, as the number of 
students increase, the expense is approximated at $71,250. 
 

Marketing 
WVJC will add incremental advertising expense to its already existing marketing model for the BSN 
program.  Initial marketing efforts will go towards Alumni who have requested WVJC develop this 
program.  Depending on the response rate, other marketing efforts will go towards search engine 
marketing, banner display, social display, video advertising, and ad creative and production.  In 
anticipation of these expenses, year one dedicates $84,000 dollars and year two commits the same 
budget of $84,000 dollars. 
 
WVJC incremental budget for the first two years is as follows: 
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Qualified Faculty and Administrators 
ABHES requires that Program Director possess the following: 

• An earned Master’s Degree 
• A minimum of 3 years teaching or occupational experience in the content field or a closely 

related field 
• A current license, certification or other credential if required by local, state or federal laws to 

work in the field. 
 
AHBES requires faculty possess the following: 

• A minimum of a master’s degree from an accredited program recognized by the U.S. Secretary 
of Education or the Council for Higher Education Accreditation (CHEA).  

• Faculty members holding graduate degrees, professional degrees such as J.D. or M.D., or 
baccalaureate degrees plus professional certification through a nationally recognized and 
accredited certifying agency may meet the qualification requirement with justification.  

 
ii. Academic preparation in the specific courses being taught.  
 
iii. Instructors must have at least 15 semester credit hours or equivalent in the content 
area. 

 
The WV BON §30-7-5a. Schools of nursing faculty requirements are as follows: 
(a) Full-time nursing faculty members shall: 

(1) Have a graduate degree with a major in nursing; have a bachelor’s degree with a major in nursing 
and be enrolled in a graduate degree program with a major in nursing within one year of 
employment as a faculty member; or have a bachelor’s degree with a major in nursing and at least 10 
years of direct patient care experience in nursing; 
(2) Have evidence of current experience in nursing practice and education sufficient to demonstrate 
professional competence. For faculty with less than two years’ experience in education, the nursing 
program administrator will submit to the board mentoring and orientation plans as defined by board 
guidelines and function under the guidance of a faculty member fully qualified in the specific 
teaching area and professional competence; and 
(3) Have credentials which verify status as a registered professional nurse in West Virginia.  

 
ACEN defers the definition of qualified faculty as required by the governing organization, the state and 
the state’s Board of Nursing. 
 



 
Proposal to confer Bachelor Level Degrees 

 

 WEST VIRGINIA JUNIOR COLLEGE         16 

WVJC’s nursing program faculty meet the qualifications of ABHES and the WV BON.  Christian Weiss, the 
Interim Nursing Program Administrator, holds an MSN in Education and the WVJC has 17 MSN prepared 
nursing faculty with the direct practice and education experience required.  (See Appendix E: Christin 
Faith Carol Mearns CV and Appendix F – MSN Prepared Faculty CV’s). 
 

Library Holdings and Support 
The learning resources available through Morgantown are conducive to an excellent student experience.  
Learning resources and technology are selected by faculty members and the Nursing Program Director.  
The Nursing Program Director and faculty work with the Librarian to request additions and deletions to 
the periodicals.  The periodicals, online databases and books are updated when the publisher releases a 
new version. The table below demonstrates the online databases and additional learning resources 
available to faculty, staff, and students. 
 
Online Databases Library Information and Resource Network (LIRN) 

SIRS Researcher 
Within Infodepot.org--A compilation of 
databases from West Virginia Library 
Commission: 
Ensco Host (Explora Magazines and 
Newspapers) 
Alternate Health Watch business Source elite 
Consumer health complete DigitalLearn.org 
Explora for Elementary Schools Explora for 
Middle & High School Green File 
health Source--Consumer Edition 
health Source Nursing/Academic Edition Job & 
Career Accelerator 
learning Express Library 
legal Information Reference Center Newspaper 
Source 
Niche Academy Novelist Plus 
points of View reference Center Topic Search 
World book Online 
VSIM 

Within Library Information & Resource 
Network (LIRN) Gale Ebooks 
Gale One File 
Gale One File Physical Therapy Merck Manual 
Gale Health and Medicine Gale Insurance & 
Liability 
Directory of Open Access Journals Pub Med 
Gale Health and Wellness Gale Nursing and 
Allied Health Medline Plus 
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In addition, WVJC has had online education as part of its school since 2011.  As a result, it has many 
support resources dedicated to the success of its online students.  Existing staff resources include: 
 
Name Title/Position Degree/Work Experience 

Admissions 

Alexia Kittle Nursing Admissions Regents Bachelor of Arts, West 
Virginia University, 2020 
 
WJVC: February 2021-Present  

Emily Boothe Nursing Admissions Bachelor of Arts in Environmental 
Geo-Sciences, West Virginia 
Univeristy, 2020 
 
WVJC: August 2021-Present 

Financial Aid 

Patty Callen Financial Aid Director Bachelor of Arts, West Virginia 
University, 1984  
 
WVJC: 2014-Present 

Paula Johnson Dedicated Nursing Financial Aid  Associate Degree in Legal 
Assisting/Paralegal, West Virginia 
Junior College, 2007 
 
WVJC: October 2014-Present 

Academics Delivery 

Brittany Nuzzo Director of Online Curriculum 
Development and Innovation 

Master of Arts in Business 
Education with emphasis in 
Technology, Marshall University 
 
WVJC: 2011 - Present 

Ryan Langley Director of Instructional Design 
and Technology 

Bachelor of Arts and Sciences in 
Business Management, California 
University of Pennsylvania, 2009 
 
WVJC: 2011- Present 
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Name Title/Position Degree/Work Experience 
Robert Lynch Learning Management System 

Director 
Associate Degree in Information 
Technology, West Virginia Junior 
College, 2017 
 
WVJC: 2020-Present 

Brian O’Dell Assistant Learning Management 
Systems Director 

Associate Degree in Information 
Technology, West Virginia Junior 
College, 2017 
 
WVJC: July 2020-Present 

Casey Tenney Technical Support Analyst Associate Degree in Network 
Administration/Security, West 
Virginia Junior College, 2019 
 
WVJC: August 2020-Present 

Brandon Arnold Technical Support Analyst Associate Degree in Network 
Administration/Security, West 
Virginia Junior College, 2021 
 
WVJC: November 2021-Present 

Librarian 

Helen Snaith Librarian Resource Center MLS Masters in Library Sciences, 
University of Pittsburgh, 1974  
 
Vandalia Corporation: December 
2017- Present- Oversee libraries 
for all five WVJC campuses 

IT 

Robin Addis VP of IT Administration and 
Security 

Master of Business Administration, 
Waynesburg College, 1996 
 
WVJC: November 2004-Present 
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Name Title/Position Degree/Work Experience 
Misti Johnson IT Technician Associate Degree in Network 

Administration/Security, West 
Virginia Junior College, 2021 
 
WVJC: 2021-Present 

Robert Maxon IT Technician Associate Degree in Network 
Administration/Security, West 
Virginia Junior College 2020 
Bachelor of Music, West Virginia 
University, 1993 
WVJC: 2020-Present 

Career Management 

Lakelyn Denny Career Management Director Masters Degree in Education, 
California University of 
Pennsylvania, 2018 
 
WVJC: November 2021-Present 

Dillon Bradley Career Management Director BA in National Security and 
Intelligence, BA in Political Science, 
Fairmont State University, 2019  
 
WVJC: February 2022- Present 

Orientation Coordinator 

Kim Pratt Orientation Coordinator BA in Education, Fairmont State 
University, 2005 
 
WVJC: September 2021-Present 

Nursing Administrative Assistant 

Tracey Bernot Nursing Program Administrative 
Assistant 

Specialized Associate Degree in 
Executive Assistant, Laurel 
Business Institute,  
 
WVJC: January 2018-Present 
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Facilities and Equipment 
As described previously this is an online program offering and the existing facilities and equipment is 
sufficient in nature to serve the needs the faculty, staff or students may have for this program.  If 
students desire, they can utilize the campus Resource Center. The Librarian is available in person on 
Mondays and Wednesdays from 3-9pm for students. This is complimented by her continuous 
availability, as needed. The librarian contact information, email and phone are posted on the Resource 
Center Sign. The Resource Center operating hours are: 
 

• Monday- 8am-9pm 
• Tuesday-8am-9pm 
• Wednesday- 8am-9pm 
• Thursday- 8am-9pm and 
• Friday- 8am-4pm 

 
In addition, the following table illustrates the learning resources available faculty, staff, and students: 
 
Classroom Student 

Occupancy 
(non-COVID) 

Student 
Occupancy 
(COVID) 

Technology/ Tech. available/ notes 

102 40 16 1 Instructor Computer, Projector, Access to 45 laptop 
mobile Cart for students 

103 25 14 2 Instructor Computer, Projector, Access to 45 laptop 
mobile Cart for students 

104 45 24 3 Instructor Computer, Projector, Access to 45 laptop 
mobile Cart for students 

Library 19 9 10 Student Use Computers, Instructor Computer, 
Multiple projectors, Printer, 9 non-computer seats 

201 Computer 
Lab/Classroom 

16 5 16 Student Use Computers, Instructor Computer, 
Projector, Printer 

202 Computer 
Classroom 

23 8 23 Student Use Computers, Instructor Computer, 
Projector, Printer 

301 18 8 1 Instructor Computer, Projector, See supply list below 

Totals 162 93  
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The BSN Program Overview 
WVJC is proposing to offer one new program at the Baccalaureate level, a Bachelor of Science in Nursing 
(RN to BSN).  The program consists of 180 quarter credit hours.  The program will take 12 months to 
complete.  This program is the baccalaureate degree completion portion for existing Associate of 
Nursing Degree graduates. 
 
The BSN builds upon WVJC’s ADN program outcomes which focus on respect for human beings, safe 
nursing care, and accountability. Additional core elements of the WVJC’s program’s outcomes include 
competencies in assessment, leadership, and decision-making based on ethical, moral, and legal aspects 
of nursing care. In addition, the American Nursing Association (ANA) Standards, National League for 
Nursing (NLN) Competencies, Quality and Safety education for Nurses (QSEN) Competencies, Jean 
Watson’s Theory of Human Caring and ACEN Standards are integrated throughout the program.  
 
The primary objective of this new program is to fulfill the needs within the Healthcare Community for 
bachelor level prepared nurses. 
 

WVJC Baccalaureate BSN Program Objectives (PLO) 
At the completion of the Bachelor of Science program (RN to BSN) the graduate will be able to: 
 
1. Synthesize and integrate knowledge from the natural and behavioral sciences, humanities, and 

nursing theory to the integration of the nursing process, the promotion of health, and care of 
patients across healthcare systems and environments. 

 
2. Analyze and integrate evidence from research and multiple professional sources as a basis for 

professional nursing practice that is grounded in current evidence. 
 
3. Apply skills of information technology and information management to monitor the outcomes of the 

care processes, mitigate error and support decision-making to continuously improve the quality and 
safety of health care systems. 

 
4. Employ current theories and principles of organizational and systems leadership and management in 

the provision of safe quality nursing care. 
 

5. Integrate leadership and management skills utilizing ethical decision-making and evidence-based 
practice. 
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6. Promote individual and population health by assessing factors that influence individuals and 
communities and apply principles and culturally appropriate health promotion and disease-
prevention strategies.  

 
7. Demonstrate consistent application of the core values of the discipline of nursing and the 

professional standards of moral, ethical, and legal conduct and develop an individualized plan for 
continuing professional development and lifelong learning that keeps pace with the changing health 
care system. 

 

Curriculum Plan of Study 
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ABHES requires that BSN programs contain at least 54 general education quarter credits and 90 core 
quarter credits.  The program must contain a total of 180 quarter credits.  WVJC program contains the 
following: 
 

• 22 General Education Quarter Credits from the ADN program 
• 32 General Education/Applied General Education Quarter Credits from the RN to BSN program 
• 71 Core Quarter Credits from the ADN program 
• 55 Core Quarter Credits from the RN to BSN program 

 
Total quarter credits equal 180 as required.  This is equivalent to 120 semester credits. 
 

Course Descriptions 
General Education Courses 
 
HSA304 Multicultural Communications – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
The course explores the complex and challenging process of communication from a global perspective. 
Developing cultural competencies for effective intercultural communication and conflict resolution 
between diverse individuals, groups, and nation-states is emphasized. 
 
HSA306 Critical Thinking and Problem Solving – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
The ability to think critically is an essential foundation for problem solving. This course is designed to 
examine and enhance the student’s critical thinking and decision-making abilities. Concepts related to 
analyzing, synthesizing, evaluating, reasoning, and problem solving will be used to explore the decision-
making process.  Emphasis will be placed upon the ability to think critically and creatively, reason 
soundly, and collaborate effectively. 
 
HSA308 Scholarly Writing – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
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This course focuses on the systematic study of writing effective prose and argumentation, stressing 
development and support of a clear thesis. Students will learn to formulate ideas, appraise text and 
online resources, and synthesize research findings. The student will become familiar with various writing 
and communication formats and develop techniques for following APA form and style and avoiding 
plagiarism.  
 
HSA310 Aging and Society – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course examines aging as a social phenomenon and focuses on the social impact of a growing 
elderly population. Individual aging processes, emerging social patterns among the elderly, and the 
social significance of aging are also explored.  
 

Applied General Education Courses 
 
HSA405 Statistics for Healthcare Professionals – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course focuses on statistical models and mathematical processes essential for healthcare 
professionals to understand and apply research studies. Fundamental statistical concepts are applied to 
sample data to make inferences for populations. Includes measures of central tendency and dispersion, 
finite probability, probability distributions, statistical inferences, linear regression, and correlation.  
 
HSA409 Healthcare Law and Ethics – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course examines legal and ethical issues in complex healthcare settings. Legal and regulatory 
requirements, practice standards, and ethical principles as important components of healthcare practice 
and management systems will be emphasized. Contemporary case studies will allow students to apply 
concepts of healthcare law and ethics.    
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HSA411 Healthcare Systems and Policy – 5 credits (50 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course examines healthcare systems and politics within the United States with a focus on 
contemporary issues related to health and social policy. An introduction to healthcare regulations, 
policies, and practices within government organizations, local communities, professional associations, 
special interest groups, and healthcare organizations is provided. The course also explores the impact of 
culture, economics, technology and social justice on healthcare systems and policy. 
 

Nursing Core 
 
NUR309 Role Transition to Professional Nursing – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course provides the student with an expanded understanding of nursing through the WVJC nursing 
philosophy and core characteristics of caring empathy, clinical judgment, therapeutic communication, 
acceptance of diversity, and interpreter and provider of learning. Embracing lifelong learning and 
nursing roles as leaders and professional team members are emphasized. Historical and contemporary 
perspectives are presented and used to develop competencies necessary to the practice of professional 
nursing in complex healthcare organizations. Students will use self-reflection to assess personal 
strengths as problem solvers, change agents, critical thinkers, and leaders.  
 
NUR310 Health Assessment: Clinical Reasoning & Judgement – 6.5 credits (45 lectures hours, 40 
laboratory hours) 
Prerequisites: None 
Co-requisites: None 
 
This course builds on previously learned concepts and techniques of physical examination and health 
assessment and facilitates enhanced confidence and competence in interviewing for data collection and 
health histories, prioritizing assessments, establishing databases, analyzing clinical findings, and 
performing physical, psychological, and cultural assessments. Clinical judgment, clinical decision making, 
and contributing to client care as a full partner in the interdisciplinary healthcare team are emphasized. 
Laboratory experiencing engage students in virtually simulated scenarios requiring the application of 
health assessment skills for diverse clients across the life span.  
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NUR400 Pathophysiology & Pharmacology – 5 credits (50 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course builds on previously learned concepts and strengthens the student’s ability to make 
appropriate clinical decisions related to pathophysiologic causes and pharmacologic treatments of 
common, selected disease processes. Focused on fundamental principles of pathophysiology, 
pharmacokinetics, pharmacodynamics, and pharmacotherapeutics, the course emphasizes the role and 
responsibility of the professional nurse in the safe administration and management of medications for 
the achievement of optimum and safe health outcomes. Best practices for high-risk and vulnerable 
populations as well as a comprehensive approach to the clinical application of drug therapy are 
explored.  
 
NUR401 Research & Evidence-Based Nursing Practice – 4.5 credits (45 lecture hours) 
Prerequisites: HSA308; HSA407  
Co-requisites: None 
 
This course focuses on concepts and processes of nursing research and evidence-based practice to 
develop students as critical consumers and evaluators of research findings. Theories and terminology 
relevant to the context of original research, including research design, methodology, data collection, 
data analysis, appropriate statistical tests of analysis, and dissemination of results are presented. 
Students will critically read and evaluate research articles from various sources to determine relevance, 
validity, and usefulness in the support of informed clinical decisions. Ethical considerations in research 
involving human participants will also be explored. 
 
NUR402 Quality Improvement & Client Safety – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course focuses on the knowledge, skills, and attitudes necessary to enable you to expand and 
understand a systematic review of patient safety and quality improvements in the delivery of 
healthcare, within the community and globally as a member of a collaborative interprofessional team. 
Content will address the history of the quality improvement process in healthcare, quality databases and 
improvement process tools and programs. Through the use of case studies, discussions, and exercises 
students will be become more familiar with the use of several quality improvement programs and tools. 
For example, the Plan-Do-Study- Act (PDSA) cycle, Six Sigma and the Toyota Production System known 
as Lean Production processes will be addressed. Students can use this course to identify the tools and 
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design the methods that they plan to employ in a quality improvement or patient safety project in the 
work environment as they interact with patients and colleagues. 
 
NUR403 Clinical Prevention: Population, Community & Global Health – 5.5 credits (45 lecture hours, 
30 clinical hours) 
Prerequisites: None 
Co-requisites: None 
 
This course examines contemporary nursing roles and healthcare practices in the management of 
population and public health. Student will explore determinants of health, epigenetics affects, 
environmental influences, and the impact of policy on the health of vulnerable and culturally diverse 
populations in a global society. Best practices focused on the prevention and management of health 
conditions for individuals and populations across the lifespan are emphasized. Practicum experiences 
are designed for student to apply course concepts in the provision of health promotion and disease 
prevention interventions for local populations. 
 
NUR404 Nursing Informatics & Information Management – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course explores health information and informatics concepts encountered in healthcare settings. 
Students will trace the history of health data management and the role of the Electronic Health Record 
(EHR) and other clinical informatics applications in healthcare organizations. Attention is focused on the 
role of the nurse in interfacing with these systems to improve healthcare quality and client outcomes 
through the integration of evidence-based practice and informatics. Attention is given to the evaluation 
of health information systems and their role in client safety, safe medication administration, maintaining 
client privacy, data security, and efficacy of healthcare processes. Students are encouraged to explore 
how computers and software are used at healthcare and develop and demonstrate generalist nursing 
practices needed to manage health information and client care technologies in their work environment 
and to share their findings with class participants. 
 
NUR405 Health Challenges in Rural Communities: Aging, Vulnerable & Underserved Populations – 4.5 
credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
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This course examines the challenges that confront individuals that reside in rural communities from the 
perspective of the aging, vulnerable, under-represented and at-risk populations. Students will develop 
an understanding of the unique health experiences and challenges faced by individuals who are 
relegated to or find themselves on the margins of society and develop an understanding of how the 
intersection between age and other socio-demographic characteristics (e.g., gender, ethnicity, socio-
economic status, and sexual orientation) contributes to marginality and challenging health experiences. 
Focus will be on health disparities in the United States and the trends and patterns of disparity that 
impact health care access, quality of health care and health outcomes of those living in poverty. 
 
NUR406 Business Concepts for the Professional Nurse – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course focuses on basic concepts related to business, finance, and economics in various health care 
settings. The course serves as a framework for evidence-based business decision-making in a complex 
health care environment. Emphasis is placed on the knowledge and skills necessary for analysis of key 
business, financial, and economic factors affecting productivity, cost containment, regulation, and 
managed care and reimbursement.  Students will develop an understanding of health care 
reimbursement to providers and the professional nursing role within the competitive health care 
marketplace. 
 
NUR407 Leadership & Management – 4.5 credits (45 lecture hours) 
Prerequisites: None 
Co-requisites: None 
 
This course is designed to help students gain a basic understanding of the structure, function, and 
culture of healthcare delivery organizations and explore and focus on the components of nursing 
leadership situations within the health care delivery system. To better understand and prepare for the 
changing role of the professional nurse in complex and diverse health care settings, emphasis is placed 
on developing skills in critical thinking, decision-making, team building, communication, priority setting, 
interdisciplinary collaboration, and advocacy. Students will use nursing leadership and management 
theory as well as the basic and applied sciences and humanities from previous courses and will be 
encouraged to examine health care organizational cultures though the lens of “caring” and responsible 
leadership that is aimed at promoting client safety and quality improvement processes to achieve 
desired client, systems, and population outcomes.  
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NUR408 Professional Nursing Role Transition Capstone Seminar – 6.5 credits (45 lecture hours, 60 
clinical hours) 
Prerequisites: NUR309; NUR310; NUR400; NUR401; NUR402; NUR403; NUR404; NUR405; NUR406; 
NUR407 
Co-requisites: None 
 
This capstone course is the culmination of the BSN degree program and provides learners with the 
opportunity to demonstrate the competencies they mastered. Students will review key elements of 
management and leadership theory and will examine strategies and processes that address content 
such as professionalism; morale and governance; improvement of care delivery; facilitation of change; 
quality and safety; principles of client-centered care; evidence-based practice; decision making and 
problem solving. The student is expected to demonstrate knowledge of the program outcomes and to 
synthesize previous learning in the nursing major to address professional roles and competencies 
required of baccalaureate nurse generalists while working in partnership with individuals, families, 
communities, and other health care professionals. The focus is on skills used by the nurse to excel as a 
clinician, professional leader, communicator and as a citizen. In addition, the student demonstrates 
competence in a practicum experience and comprehension of nursing concepts through case study 
activities. 
 

Admission Policies 
The criteria for admission to the WVJC BSN (RN to BSN) include the following: 

• Admission to WVJC School of Nursing 
• Unencumbered RN nursing license 
• Graduated from an accredited institution recognized by US Department of Education 
• Official Transcripts demonstrating a “B” or better in all core nursing courses students took in 

their Associates Program 
• Current Resume 

Evidence of Strength to offer the Proposed Program 
West Virginia Junior College has strong rooted employer connections throughout the state of West 
Virginia. The institution has been in the state of West Virginia over 100 years. The Morgantown Campus 
will be celebrating its 100th year in 2022.  
  
West Virginia Junior College has employer relationships with the two largest medical employers in the 
Morgantown area: Mon Health Medical Center and WVU Medicine. WVJC is consistently working with 
these partners throughout Advisory Board Meetings, ad-hoc meetings with their CEO’s, CNO’s, and 
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Human Resource teams. These employers also offer tuition assistance to Associate Degree Nurses to 
obtain their BSN. 
  
WVJC also works with hospitals and medical centers throughout the state of West Virginia. The current 
online associate degree nursing students complete clinical and lab rotations at Davis Medical Center in 
Elkins, WV, Roane General Hospital in Spencer, WV, Logan Regional Medical Center in Logan, WV, and 
Greenbrier Valley Medical Center in Ronceverte, WV. Through these partnerships WVJC has been 
working with these facilities to offer tuition assistance to nursing students in the current online 
associate degree program. 
  
WVJC continues to develop and solidify partnerships with hospitals throughout the state of West 
Virginia to ensure local areas can hire and retain nurses to assist in the nursing shortage. 
Additionally, WVJC was initially approved by the WV BON to offer its ADN program in 2012 year.  It has 
consistently maintained successful first-time pass rates, student retention rates and graduate placement 
rates.  The most recent successful outcomes area as follows: 
 

• 80.7% - 2021 First-time pass rate 
• 89% - WVJC Online Student Retention Rate 
• 85% 2021 Graduate Placement Rate 

 

NCLEX percent pass rate for Nursing programs over the last 3 years 
In addition to Morgantown outcomes data, we are including data for our Charleston and Bridgeport 
locations to provide a more complete picture of WVJC’s successful outcomes. The ADN program is 
standardized at all locations. WVJC began offering the ADN program at the Charleston and Bridgeport 
locations in September 2019 and June 2020, respectively.  As a result, a full three years of data is not 
available for every location.  
   
The following NCLEX pass rates were reported to WVJC’s institutional accrediting agencies for the ADN 
nursing program for the respective years listed. These rates are based on the formula prescribed to us 
by our institutional accrediting body. This formula considers any attempt for graduates completing 
within the fiscal reporting year (July 1 – June 30). 
 

Location 2018/2019 2019/2020 2020/2021 
Morgantown 97% 100% 90% 
Charleston None Tested None Tested 98% 
Bridgeport  None Tested None Tested None Tested 
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The following NCLEX pass rates were reported to WV Board of Nursing for the respective years listed. 
These rates are based on the formula prescribed to us by the WV Board of Nursing. This formula 
considers first-attempt only within the calendar reporting year.  
 

Location 2018 2019 2020 2021* 
Morgantown 100% 96.88% 92.86% 80.70% 
Charleston None Tested None Tested None Tested 95.00% 
Bridgeport  None Tested None Tested None Tested None Tested** 

 
*Not yet official/published 
**Bridgeport graduated its first class in December 2021. No graduates tested in 2021. While not yet 
complete or official, the current pass rate for 2022 is 100%, 30 of the 30 have sat and passed the NCLEX 
on their first attempt. 
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CONTACT:  
Robert Rosseter 

AACN Chief Communications Officer 
 (202) 463-6930, ext.231 

rrosseter@aacnnursing.org 
 
Fact Sheet:  
The Impact of Education on Nursing Practice 
 

The American Association of Colleges of Nursing (AACN), the national voice for academic 
nursing, believes that education has a significant impact on the knowledge and competencies of 
the nurse clinician, as it does for all healthcare providers. Clinicians with Bachelor of Science in 
Nursing (BSN) degrees are well-prepared to meet the demands placed on today's nurse. BSN 
nurses are prized for their skills in critical thinking, leadership, case management, and health 
promotion, and for their ability to practice across a variety of inpatient and outpatient settings. 
Nurse executives, federal agencies, the military, leading nursing organizations, healthcare 
foundations, magnet hospitals, and minority nurse advocacy groups all recognize the unique 
value that baccalaureate-prepared nurses bring to the practice setting. 
 
AACN encourages employers to foster practice environments that embrace lifelong learning and 
offer incentives for registered nurses (RNs) seeking to advance their education to the 
baccalaureate and higher degree levels. We also encourage BSN graduates to seek out 
employers who value their level of education and distinct competencies. 
 
Different Approaches to Nursing Education 
There are three routes to becoming a registered nurse: a 3-year diploma program typically 
administered in hospitals; a 3-year associate degree usually offered at community colleges; and 
the 4-year baccalaureate degree offered at senior colleges and universities. Graduates of all 
three programs sit for the same NCLEX-RN© licensing examination. 
 
Baccalaureate nursing programs encompass all of the course work taught in associate degree and 
diploma programs plus a more in-depth treatment of the physical and social sciences, nursing 
research, public and community health, nursing management, and the humanities. The additional 
course work enhances the student’s professional development, prepares the new nurse for a 
broader scope of practice, and provides the nurse with a better understanding of the cultural, 
political, economic, and social issues that affect patients and influence healthcare delivery. For 
more than a decade, policymakers, healthcare authorities, and practice leaders have recognized 
that education makes a difference when it comes to nursing practice. 
 
• In February 2019, the Campaign for Nursing's Future, an initiative of the Center to Champion 

Nursing in America, published a series of state maps showcasing the progress being made by 
nurses in attaining baccalaureate degrees. The percentage of RNs with a BSN or higher degree 
is now at an all-time high with a national average of approximately 56%, up from 49% in 2010 
when the Institute of Medicine's report on the Future of Nursing was released. The BSN maps 

mailto:rrosseter@aacnnursing.org
mailto:rrosseter@aacnnursing.org
mailto:rrosseter@aacnnursing.org
https://campaignforaction.org/new-resource-highlights-nurses-heeding-the-call-to-earn-their-bsn/
https://campaignforaction.org/new-resource-highlights-nurses-heeding-the-call-to-earn-their-bsn/
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are based on data compiled in the American Community Survey. 
 

• In December 2017, New York Governor Andrew Cuomo signed legislation into law requiring 
future registered nurses graduating from associate degree or diploma nursing programs in the 
state to obtain a baccalaureate in nursing within 10 years of initial licensure. The legislators 
found that given “the increasing complexity of the American healthcare system and rapidly 
expanding technology, the  educational  preparation of  the registered professional  nurse  
must  be  expanded.” 
  

• In the September-October 2014 issue of Nurse Educator, a research team led by Sharon 
Kumm from the University of Kansas published findings from a statewide study, which 
showed clear differences in outcomes from BSN and ADN programs.  The study showed that 
42 of 109 baccalaureate outcomes were reported met in ADN programs. The 67 outcomes 
that were not met were in the categories of liberal education, organizational and systems 
leadership, evidence-based practice, healthcare policy, finance and regulatory environments, 
interprofessional collaboration, and population health. 
 

• In September 2013, the Robert Wood Johnson Foundation (RWJF) released an issue of its 
Charting Nursing’s Future newsletter titled The Case for Academic Progression, which 
outlined how patients, employers, and the profession benefits when nurses advance their 
education. Articles focus on the evidence linking better outcomes to baccalaureate and higher 
degree nurses, educational pathways, and promising strategies for facilitating academic 
progression at the school, state, and national levels. See  
 

• In September 2012, the Joint Statement on Academic Progression for Nursing Students and 
Graduates was endorsed by the American Association of Colleges of Nursing, American 
Association of Community Colleges, Association of Community Colleges Trustees, National 
League for Nursing, and the Organization for Associate Degree Nursing. This historic 
agreement represents the first time leaders from the major national organizations 
representing community college presidents, boards, and program administrators have joined 
with representatives from nursing education associations to promote academic progression in 
nursing. With the common goal of preparing a well-educated, diverse nursing workforce, this 
statement represents the shared view that nursing students and practicing nurses should be 
supported in their efforts to pursue higher levels of education.  
 

• In October 2010, the Institute of Medicine released its landmark report on The Future of 
Nursing: Leading Change, Advancing Health, initiated by the Robert Wood Johnson 
Foundation, which called for increasing the number of baccalaureate-prepared nurses in the 
workforce to 80% by 2020. The expert committee charged with preparing the evidence-based 
recommendations in this report state that to respond “to the demands of an evolving health 
care system and meet the changing needs of patients, nurses must achieve higher levels of 
education.”  
 

https://www.nysenate.gov/legislation/bills/2017/s6768
https://www.nysenate.gov/legislation/bills/2017/s6768
https://www.ncbi.nlm.nih.gov/pubmed/24978014
https://www.ncbi.nlm.nih.gov/pubmed/24978014
http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2013/rwjf407597
http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2013/rwjf407597
https://www.aacnnursing.org/News-Information/Position-Statements-White-Papers/Academic-Progression
https://www.aacnnursing.org/News-Information/Position-Statements-White-Papers/Academic-Progression
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http://nationalacademies.org/hmd/reports/2010/the-future-of-nursing-leading-change-advancing-health.aspx
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• In May 2010, the Tri-Council for Nursing (AACN, ANA, AONE, and NLN) issued a consensus 
statement calling for all RNs to advance their education in the interest of enhancing quality 
and safety across healthcare settings. In the statement titled Education Advancement of 
Registered Nurses, the Tri-Council organizations present a united view that a more highly 
educated nursing workforce is critical to meeting the nation’s nursing needs and delivering 
safe, effective patient care. In the policy statement, the Tri-Council finds that “without a more 
educated nursing workforce, the nation's health will be further at risk.”  
 

• In December 2009, Dr. Patricia Benner and her team at the Carnegie Foundation for the 
Advancement of Teaching released a new study titled Educating Nurses: A Call for Radical 
Transformation, which recommended preparing all entry-level registered nurses at the 
baccalaureate level and requiring all RNs to earn a master’s degree within 10 years of initial 
licensure. The authors found that many of today’s new nurses are “undereducated” to meet 
practice demands across settings. Their strong support for high quality baccalaureate degree 
programs as the appropriate pathway for RNs entering the profession is consistent with the 
views of many leading nursing organizations, including AACN. 
 

• In February 2007, the Council on Physician and Nurse Supply released a statement calling for 
a national effort to substantially expand baccalaureate nursing programs. Chaired by Richard 
"Buz" Cooper, MD and Linda Aiken, PhD, RN, the Council is based at the University of 
Pennsylvania. In the statement, the Council noted that a growing body of research supports 
the relationship between the level of nursing education and both the quality and safety of 
patient care. Consequently, the group is calling on policymakers to shift federal funding 
priorities in favor of supporting more baccalaureate nursing programs. This call was 
reaffirmed in a new statement released in March 2008.  
 

• In March 2005, the American Organization of Nurse Executives (AONE) released a statement 
calling for all RNs to be educated in baccalaureate programs in an effort to adequately 
prepare clinicians for their challenging, complex roles. AONE’s statement, titled Practice and 
Education Partnership for the Future, represents the view of nursing’s practice leaders and a 
desire to create a more highly educated nursing workforce in the interest of improving 
patient safety and nursing care. 

 
• The National Advisory Council on Nurse Education and Practice (NACNEP), policy advisors to 

Congress and the Secretary for Health and Human Services on nursing issues, has urged that 
at least two-thirds of the nurse workforce hold baccalaureate or higher degrees in nursing. 
Currently, only 55 percent of nurses hold degrees at the baccalaureate level and above 
according to HRSA’s 2013 report on The U.S. Nursing Workforce: Trends in Supply and 
Education. 
  

• NACNEP found that nursing’s role calls for RNs to manage care along a continuum, to work 
as peers in interdisciplinary teams, and to integrate clinical expertise with knowledge of 
community resources. The increased complexity of the scope of practice for RNs requires a 
workforce that has the capacity to adapt to change. It requires critical thinking and problem 

http://tricouncilfornursing.org/documents/TricouncilEdStatement.pdf
http://tricouncilfornursing.org/documents/TricouncilEdStatement.pdf
http://tricouncilfornursing.org/documents/TricouncilEdStatement.pdf
http://tricouncilfornursing.org/documents/TricouncilEdStatement.pdf
http://www.physiciannursesupply.com/Articles/council-meeting-release.pdf
http://www.physiciannursesupply.com/Articles/council-meeting-release.pdf
http://www.aone.org/resources/bsn-resources.pdf
http://www.aone.org/resources/bsn-resources.pdf
http://www.aone.org/resources/bsn-resources.pdf
http://www.aone.org/resources/bsn-resources.pdf
https://bhw.hrsa.gov/sites/default/files/bhw/nchwa/projections/nursingworkforcetrendsoct2013.pdf
https://bhw.hrsa.gov/sites/default/files/bhw/nchwa/projections/nursingworkforcetrendsoct2013.pdf
https://bhw.hrsa.gov/sites/default/files/bhw/nchwa/projections/nursingworkforcetrendsoct2013.pdf
https://bhw.hrsa.gov/sites/default/files/bhw/nchwa/projections/nursingworkforcetrendsoct2013.pdf
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solving skills; a sound foundation in a broad range of basic sciences; knowledge of behavioral, 
social and management sciences; and the ability to analyze and communicate data. Among 
the three types of entry-level nursing education programs, NACNEP found that 
baccalaureate education with its broader and stronger scientific curriculum best fulfills these 
requirements and provides a sound foundation for addressing the complex health care needs 
of today in a variety of nursing positions. Baccalaureate education provides a base from 
which nurses move into graduate education and advanced nursing roles. 

 
• There is a growing consensus in the higher education community that a liberal arts education 

should be embedded in all the professional disciplines. Graduates with a liberal education are 
prized by employers for their analytical and creative capacities and demonstrate stronger 
skills in the areas of communication, assessment, cultural sensitivity, resourcefulness, the 
ability to apply knowledge, and scientific reasoning. Though some arts and science courses 
are included in ADN programs, the BSN provides a much stronger base in the humanities and 
sciences.  

 
• There are 777 RN-to-BSN and 219 RN-to-MSN programs that build on the education 

provided in diploma and associate degree programs and prepare graduates for a broader base 
of practice.  In addition to hundreds of individual agreements between community colleges 
and four-year schools, state-wide articulation agreements exist in many areas including 
Florida, Connecticut, Texas, Iowa, Maryland, South Carolina, Idaho, Alabama, and Nevada to 
facilitate advancement to the baccalaureate. These programs further validate the unique 
competencies gained in BSN programs.  
 

• Registered nurses today work as a part of an interdisciplinary team with colleagues educated 
at the master’s degree or higher level. These health professionals, including physicians, 
pharmacists, and speech pathologists, recognize the complexity involved in providing patient 
care and understand the value and need for higher education. For example, Occupational 
Therapists (OT) require education at the master’s level, while OT Assistants are prepared at 
the associate degree level. Since nurses are primarily responsible for direct patient care and 
care coordination, these clinicians should not be the least educated member of the 
healthcare team.  

 
Recognizing Differences Among Nursing Program Graduates 
There is a growing body of evidence that shows that BSN graduates bring unique skills to their 
work as nursing clinicians and play an important role in the delivery of safe patient care. 
 
• In the March 2019 issue of The Joint Commission Journal of Quality and Patient Safety, Dr. 

Maya Djukic and her colleagues from New York University released details from a new study, 
which found that baccalaureate-prepared RNs reported being significantly better prepared 
than associate degree nurses on 12 out of 16 areas related to quality and safety, including 
evidence-based practice, data analysis, and project implementation. The authors conclude 
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that improving accreditation and organizational policies requiring the BSN for RNs could help 
safeguard the quality of patient care. 
 

• In the July 2017 issue of BMJ Quality and Safety, Dr. Linda Aiken and colleagues reported 
findings from a study of adult acute care hospitals in six European nations, which found that 
a greater proportion of professional nurses at the bedside is associated with better outcomes 
for patients and nurses. Reducing nursing skill mix by adding assistive personnel without 
professional nurse qualifications may contribute to preventable deaths, erode care quality, 
and contribute to nurse shortages.  
 

• In a study published in the October 2014 issue of Medical Care, researcher Olga Yakusheva 
from the University of Michigan and her colleagues found that a 10% increase in the 
proportion of baccalaureate-prepared nurses on hospital units was associated with lowering 
the odds of patient mortality by 10.9%. Titled “Economic Evaluation of the 80% 
Baccalaureate Nurse Workforce Recommendation,” the study authors also found that 
increasing the amount of care provided by BSNs to 80% would result in significantly lower 
readmission rates and shorter lengths of stay. These outcomes translate into cost savings 
that would more than off-set expenses for increasing the number of baccalaureate-prepared 
nurses in hospital settings. 
 

• In an article published in the March 2013 issue of Health Affairs, nurse researcher Ann 
Kutney-Lee and colleagues found that a 10-point increase in the percentage of nurses 
holding a BSN within a hospital was associated with an average reduction of 2.12 deaths for 
every 1,000 patients—and for a subset of patients with complications, an average reduction 
of 7.47 deaths per 1,000 patients..” 
  

• In the February 2013 issue of the Journal of Nursing Administration, Mary Blegen and 
colleagues published findings from a cross-sectional study of 21 University HealthSystem 
Consortium hospitals to analyze the association between RN education and patient 
outcomes. The researchers found that hospitals with a higher percentage of RNs with 
baccalaureate or higher degrees had lower congestive heart failure mortality, decubitus 
ulcers, failure to rescue, and postoperative deep vein thrombosis or pulmonary embolism and 
shorter length of stay.  
 

• In the October 2012 issue of Medical Care, researchers from the University of Pennsylvania 
found that surgical patients in Magnet hospitals had 14% lower odds of inpatient death 
within 30 days and 12% lower odds of failure-to-rescue compared with patients cared for in 
non-Magnet hospitals. The study authors conclude that these better outcomes were 
attributed in large part to investments in highly qualified and educated nurses, including a 
higher proportion of baccalaureate prepared nurses. 
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• In a January 2011 article published in the Journal of Nursing Scholarship, Drs. Deborah 
Kendall-Gallagher, Linda Aiken, and colleagues released the findings of an extensive study of 
the impact nurse specialty certification has on lowering patient mortality and failure to 
rescue rates in hospital settings. The researchers found that certification was associated with 
better patient outcomes, but only when care was provided by nurses with baccalaureate 
level education. The authors concluded that “no effect of specialization was seen in the 
absence of baccalaureate education.” 
 
 

• In an article published in Health Services Research in August 2008 that examined the effect 
of nursing practice environments on outcomes of hospitalized cancer patients undergoing 
surgery, Dr. Christopher Friese and colleagues found that nursing education level was 
significantly associated with patient outcomes. Nurses prepared at the baccalaureate-level 
were linked with lower mortality and failure-to-rescue rates. The authors conclude that 
“moving to a nurse workforce in which a higher proportion of staff nurses have at least a 
baccalaureate-level education would result in substantially fewer adverse outcomes for 
patients.” 

 
• In a study released in the May 2008 issue of the Journal of Nursing Administration, Dr. Linda 

Aiken and her colleagues confirmed the findings from her landmark 2003 study (see below) 
which show a strong link between RN education level and patient outcomes. Titled “Effects 
of Hospital Care Environment on Patient Mortality and Nurse Outcomes,” these leading 
nurse researchers found that every 10% increase in the proportion of BSN nurses on the 
hospital staff was associated with a 4% decrease in the risk of death.  
 

• In the January 2007 Journal of Advanced Nursing, a study on the “Impact of Hospital Nursing 
Care on 30-day Mortality for Acute Medical Patients” found that BSN-prepared nurses have 
a positive impact on lowering mortality rates. Led by Dr. Ann E. Tourangeau, researchers 
from the University of Toronto and the Institute for Clinical Evaluative Sciences in Ontario 
studied 46,993 patients admitted to the hospital with heart attacks, strokes, pneumonia and 
blood poisoning. The authors found that: "Hospitals with higher proportions of 
baccalaureate-prepared nurses tended to have lower 30-day mortality rates. Our findings 
indicated that a 10% increase in the proportion of baccalaureate prepared nurses was 
associated with 9 fewer deaths for every 1,000 discharged patients." 
 

• In a study published in the March/April 2005 issue of Nursing Research, Dr. Carole 
Estabrooks and her colleagues at the University of Alberta found that baccalaureate 
prepared nurses have a positive impact on mortality rates following an examination of more 
than 18,000 patient outcomes at 49 Canadian hospitals. This study, titled The Impact of 
Hospital Nursing Characteristics on 30-Day Mortality, confirms the findings from Dr. Linda 
Aiken’s landmark study in September 2003. 
 



5 

• In a study published in the September 24, 2003 issue of the Journal of the American Medical 
Association (JAMA), Dr. Linda Aiken and her colleagues at the University of Pennsylvania 
identified a clear link between higher levels of nursing education and better patient 
outcomes. This extensive study found that surgical patients have a "substantial survival 
advantage" if treated in hospitals with higher proportions of nurses educated at the 
baccalaureate or higher degree level. In hospitals, a 10 percent increase in the proportion of 
nurses holding BSN degrees decreased the risk of patient death and failure to rescue by 5 
percent. The study authors further recommend that public financing of nursing education 
should aim at shaping a workforce best prepared to meet the needs of the population. They 
also call for renewed support and incentives from nurse employers to encourage registered 
nurses to pursue education at the baccalaureate and higher degree levels. 

 
• Evidence shows that nursing education level is a factor in patient safety and quality of care. 

As cited in the report When Care Becomes a Burden released by the Milbank Memorial Fund 
in 2001, two separate studies conducted in 1996 – one by the state of New York and one by 
the state of Texas – clearly show that significantly higher levels of medication errors and 
procedural violations are committed by nurses prepared at the associate degree and diploma 
levels as compared with the baccalaureate level. These findings are consistent with findings 
published in the July/August 2002 issue of Nurse Educator magazine that references studies 
conducted in Arizona, Colorado, Louisiana, Ohio and Tennessee that also found that nurses 
prepared at the associate degree and diploma levels make the majority of practice-related 
violations.  

• Chief nurse officers (CNO) in university hospitals prefer to hire nurses who have 
baccalaureate degrees, and nurse administrators recognize distinct differences in 
competencies based on education. In a 2001 survey published in the Journal of Nursing 
Administration, 72% of these directors identified differences in practice between BSN-
prepared nurses and those who have an associate degree or hospital diploma, citing stronger 
critical thinking and leadership skills.  

 
• Studies have also found that nurses prepared at the baccalaureate level have stronger 

communication and problem-solving skills (Johnson, 1988) and a higher proficiency in their 
ability to make nursing diagnoses and evaluate nursing interventions (Giger & Davidhizar, 
1990). 
 

• Research shows that RNs prepared at the associate degree and diploma levels develop 
stronger professional-level skills after completing a BSN program. In a study of RN-to-BSN 
graduates from 1995 to 1998 (Phillips, et al., 2002), these students demonstrated higher 
competency in nursing practice, communication, leadership, professional integration, and 
research/evaluation. 

  
• Data show that health care facilities with higher percentages of BSN nurses enjoy better 

patient outcomes and significantly lower mortality rates. Magnet hospitals are model patient 
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care facilities that typically employ a higher proportion of baccalaureate prepared nurses, 
59% BSN as compared to 34% BSN at other hospitals. In several research studies, Marlene 
Kramer, Linda Aiken and others have found a strong relationship between organizational 
characteristics and patient outcomes. 
 

• The fact that passing rates for the NCLEX-RN©, the national licensing exam for RNs, are 
essentially the same for all three types of graduates is not proof that there are no differences 
among graduates. The NCLEX-RN© is a multiple-choice test that measures the minimum 
technical competency for safe entry into basic nursing practice. Passing rates should be high 
across all programs preparing new nurses. This exam does not test for differences between 
graduates of different entry-level programs. The NCLEX-RN© is only one indicator of 
competency, and it does not measure performance over time or test for all of the knowledge 
and skills developed through a BSN program. 
 

Public and Private Support for BSN-Prepared Nurses 
The federal government, the military, nurse executives, healthcare foundations, nursing 
organizations, and practice settings acknowledge the unique value of baccalaureate-prepared 
nurses and advocate for an increase in the number of BSN nurses across clinical settings.  
 
• The nation’s Magnet hospitals, which are recognized for nursing excellence and superior 

patient outcomes, have moved to require all nurse managers and nurse leaders to hold a 
baccalaureate or graduate degree in nursing. Settings applying for Magnet designation must 
also show what plans are in place to achieve the IOM recommendation of having an 80% 
baccalaureate prepared RN workforce by 2020.  
 

• The National Advisory Council on Nurse Education and Practice (NACNEP) calls for at least 
two-thirds of the nurse workforce to hold baccalaureate or higher degrees in nursing. 
Currently, only 55 percent of nurses hold degrees at the baccalaureate level and above.  
 

• In the interest of providing the best patient care and leadership by its nurse corps officers, 
the U.S. Army, U.S. Navy and U.S. Air Force all require the baccalaureate degree to practice 
as an active duty Registered Nurse. Commissioned officers within the U.S. Public Health 
Service must also be baccalaureate-prepared. 

 
• The Veteran's Administration (VA), the nation's largest employer of registered nurses, has 

established the baccalaureate degree as the minimum preparation its nurses must have for 
promotion beyond the entry-level.  

 
• Minority nurse organizations, including the National Black Nurses Association, Hispanic 

Association of Colleges and Universities, and National Association of Hispanic Nurses, are 
committed to increasing the number of minority nurses with baccalaureate and higher 
degrees. 
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• Based on a nationwide Harris Poll conducted in June 1999, an overwhelming percentage of 
the public – 76% – believes that nurses should have four years of education or more past 
high school to perform their duties.  
 

• The Pew Health Professions Commission in a 1998 report called for a more concentrated 
production of baccalaureate and higher degree nurses. This commission was an 
interdisciplinary group of health care leaders, legislators, academics, corporate leaders, and 
consumer advocates created to help policy-makers and educators produce health care 
professionals able to meet the changing needs of the American health care system.  

 
• Countries around the world are moving to create a more highly educated nursing workforce. 

Canada, Sweden, Portugal, Brazil, Iceland, Korea, Greece and the Philippines are just some of 
the countries that require a four-year undergraduate degree to practice as a registered nurse. 
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Fact Sheet:  
Nursing Shortage 
The U.S. is projected to experience a shortage of Registered Nurses (RNs) that is expected to 
intensify as Baby Boomers age and the need for health care grows. Compounding the problem is 
the fact that nursing schools across the country are struggling to expand capacity to meet the 
rising demand for care. The American Association of Colleges of Nursing (AACN) is working with 
schools, policy makers, nursing organizations, and the media to bring attention to this healthcare 
concern. AACN is leveraging its resources to shape legislation, identify strategies, and form 
collaborations to address the shortage. To keep stakeholders abreast of the issues, this fact sheet 
has been developed along with a companion Web resource.  

Current and Projected Shortage Indicators 

• According to the Bureau of Labor Statistics’ Employment Projections 2019-2029, 
Registered Nursing (RN) is listed among the top occupations in terms of job growth 
through 2029. The RN workforce is expected to grow from 3 million in 2019 to 3.3 
million in 2029, an increase of 221,900 or 7%. The Bureau also projects 175,900 
openings for RNs each year through 2029 when nurse retirements and workforce exits 
are factored into the number of nurses needed in the U.S. 
 

• According to the United States Registered Nurse Workforce Report Card and Shortage 
Forecast: A Revisit published in the May/June 2018 issue of the American Journal of 
Medical Quality, a shortage of registered nurses is projected to spread across the country 
between 2016 and 2030. In this state-by-state analysis, the authors forecast the RN 
shortage to be most intense in the South and the West.  
 

• In October 2010, the Institute of Medicine released its landmark report on The Future of 
Nursing, initiated by the Robert Wood Johnson Foundation, which called for increasing 
the number of baccalaureate-prepared nurses in the workforce to 80% and doubling the 
population of nurses with doctoral degrees. The current nursing workforce falls far short 
of these recommendations with only 64.2% of registered nurses prepared at the 
baccalaureate or graduate degree level according to the latest workforce survey 

mailto:rrosseter@aacnnursing.org
http://www.aacnnursing.org/news-information/nursing-shortage
https://www.bls.gov/ooh/healthcare/registered-nurses.htm#tab-6
https://pubmed.ncbi.nlm.nih.gov/29183169/
https://pubmed.ncbi.nlm.nih.gov/29183169/
https://pubmed.ncbi.nlm.nih.gov/24983041/
https://pubmed.ncbi.nlm.nih.gov/24983041/
https://www.journalofnursingregulation.com/article/S2155-8256(18)30131-5/pdf
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conducted by the National Council of State Boards of Nursing.  
 

• In July 2010, the Tri-Council for Nursing released a joint statement on Recent Registered 
Nurse Supply and Demand Projections, which cautioned stakeholders about declaring an 
end to the nursing shortage. The downturn in the economy has lead to an easing of the 
shortage in many parts of the country, a recent development most analysts believe to be 
temporary. In the joint statement, the Tri-Council raises serious concerns about slowing 
the production of RNs given the projected demand for nursing services, particularly in 
light of healthcare reform.  

Contributing Factors Impacting the Nursing Shortage 

Nursing school enrollment is not growing fast enough to meet the projected demand for RN 
and APRN services. 

Though AACN reported a 5.1% enrollment increase in entry-level baccalaureate programs in 
nursing in 2019, this increase is not sufficient to meet the projected demand for nursing services, 
including the need for more nurse faculty, researchers, and primary care providers.  

A shortage of nursing school faculty is restricting nursing program enrollments. 

• According to AACN’s report on 2019-2020 Enrollment and Graduations in Baccalaureate 
and Graduate Programs in Nursing, U.S. nursing schools turned away 80,407 qualified 
applicants from baccalaureate and graduate nursing programs in 2019 due to insufficient 
number of faculty, clinical sites, classroom space, and clinical preceptors, as well as 
budget constraints. Almost two-thirds of the nursing schools responding to the survey 
pointed to a shortage of faculty and/or clinical preceptors as a reason for not accepting 
all qualified applicants into their programs.  

A significant segment of the nursing workforce is nearing retirement age. 

• According to a 2018 National Sample Survey of Registered Nurses conducted by the 
Health Resources and Services Administration found that the average age for an RN is 50 
years old, which may signal a large wave over the next 15 years  
 

• In a Health Affairs blog posted in May 2017, Dr. Peter Buerhaus and colleagues project 
than more than 1 million registered nurses will leave the workforce by 2030. 

Changing demographics signal a need for more nurses to care for our aging population. 

• In 2017, the U.S. Census Bureau reported that by 2030, the number of US residents age 
65 and over is projected to be 82 million. With larger numbers of older adults, there will 

https://img1.wsimg.com/blobby/go/3d8c2b58-0c32-4b54-adbd-efe8f931b2df/downloads/6-2010-Recent-RN-Supply-Demand-Projections.pdf?ver=1555011464001
https://img1.wsimg.com/blobby/go/3d8c2b58-0c32-4b54-adbd-efe8f931b2df/downloads/6-2010-Recent-RN-Supply-Demand-Projections.pdf?ver=1555011464001
http://www.aacnnursing.org/research-data
http://www.aacnnursing.org/research-data
https://bhw.hrsa.gov/health-workforce-analysis/data/national-sample-survey-registered-nurses
https://www.healthaffairs.org/do/10.1377/hblog20170503.059894/full/
https://www2.census.gov/programs-surveys/popproj/tables/2017/2017-summary-tables/np2017-t2.xlsx
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be an increased need for geriatric care, including care for individuals with chronic 
diseases and comorbidities.  

Insufficient staffing is raising the stress level of nurses, impacting job satisfaction, and driving 
many nurses to leave the profession. 

• In the July 2017 issue of BMJ Quality & Safety, the international journal of healthcare 
improvement, Dr. Linda Aiken and her colleagues released findings from a study of acute 
care hospitals in Belgium, England, Finland, Ireland, Spain, and Switzerland, which found 
that a greater proportion of professional nurses at the bedside is associated with better 
outcomes for patients and nurses. Reducing nursing skill mix by adding assistive 
personnel without professional nurse qualifications may contribute to preventable 
deaths, erode care quality, and contribute to nurse shortages.  
 

• In the March 2005 issue of Nursing Economic$, Dr. Peter Buerhaus and colleagues found 
that more than 75% of RNs believe the nursing shortage presents a major problem for 
the quality of their work life, the quality of patient care, and the amount of time nurses 
can spend with patients. Looking forward, almost all surveyed nurses see the shortage in 
the future as a catalyst for increasing stress on nurses (98%), lowering patient care quality 
(93%) and causing nurses to leave the profession (93%). 

High nurse retirement and turnover rates are affecting access to health care. 

• In the September 21, 2015 Science Daily, healthcare economist David Auerbach released 
findings from a new study, which found that almost 40% of registered nurses are over 
the age of 50. “The number of nurses leaving the workforce each year has been growing 
steadily from around 40,000 in 2010 to nearly 80,000 by 2020. Meanwhile, the dramatic 
growth in nursing school enrollment over the last 15 years has begun to level off."  
 

• In September 2007, Dr. Christine T. Kovner and colleagues found that 13% of newly 
licensed RNs had changed principal jobs after one year, and 37% reported that they felt 
ready to change jobs. These findings were reported in the American Journal of Nursing in 
the article Newly Licensed RNs’ Characteristics, Work Attitudes, and Intentions to Work. 

Impact of Nurse Staffing on Patient Care 

Many scientific studies point to the connection between adequate levels of registered nurse 
staffing and safe patient care. 

• In a study published in the journal BMJ Quality & Safety in May 2013, researcher 
Heather L. Tubbs-Cooley and colleagues observed that higher patient loads were 
associated with higher hospital readmission rates. The study found that when more than 

https://qualitysafety.bmj.com/content/26/7/559
https://qualitysafety.bmj.com/content/26/7/559
https://www.sciencedaily.com/releases/2015/09/150921153457.htm
https://pubmed.ncbi.nlm.nih.gov/17721152/
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four patients were assigned to an RN in pediatric hospitals, the likelihood of hospital 
readmissions increased significantly. 
 

• In the August 2012 issue of the American Journal of Infection Control, Dr. Jeannie 
Cimiotti and colleagues identified a significant association between high patient-to-nurse 
ratios and nurse burnout with increased urinary tract and surgical site infections. In this 
study of Pennsylvania hospitals, the researchers found that increasing a nurse’s patient 
load by just one patient was associated with higher rates of infection. The authors 
conclude that reducing nurse burnout can improve both the well-being of nurses and the 
quality of patient care. 
 

• In a study publishing in the April 2011 issue of Medical Care, Dr. Mary Blegen and her 
colleagues from the University of California, San Francisco found that higher nurse 
staffing levels were associated with fewer deaths, lower failure-to-rescue incidents, lower 
rates of infection, and shorter hospital stays. 
 

• In March 2011, Dr. Jack Needleman and colleagues published findings in the New 
England Journal of Medicine, which indicate that insufficient nurse staffing was related to 
higher patient mortality rates. These researchers analyzed the records of nearly 198,000 
admitted patients and 177,000 eight-hour nursing shifts across 43 patient-care units at 
large academic health centers. The data show that the mortality risk for patients was 
about 6% higher on units that were understaffed as compared with fully staffed units. In 
the study titled “Nurse Staffing and Inpatient Hospital Mortality,” the researchers also 
found that when a nurse’s workload increases because of high patient turnover, mortality 
risk also increases. 
 

• In a study published in the April 2010 issue of Health Services Research, Dr. Linda Aiken 
and colleagues found that lower patient-nurse ratios on medical and surgical units were 
associated with significantly lower patient mortality rates. The study is titled “Implications 
of the California Nurse Staffing Mandate on Other States.” 
 

• In the June 2009 issue of the International Journal of Nursing Studies, a research team 
lead by Dr. Koen Van den Heede found a significant association between the number of 
baccalaureate-prepared RNs on cardiac care units and in-hospital mortality. Data 
analyzed by this international team of researcher that included representatives from 
Belgium, Canada, the Netherlands, and the United States showed that there were 4.9 
fewer deaths per 1,000 patients on intensive care units staffed with a higher percentage 
of nurses with bachelor’s degrees. 
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• A growing body of research clearly links baccalaureate-prepared nurses to lower 
mortality and failure-to-rescue rates. The latest studies published in the journals Health 
Services Research in August 2008 and the Journal of Nursing Administration in May 
2008 confirm the findings of several previous studies which link education level and 
patient outcomes. Efforts to address the nursing shortage must focus on preparing more 
baccalaureate-prepared nurses in order to ensure access to safe patient care. 
 

• In March 2007, a comprehensive report initiated by the Agency for Healthcare Research 
and Quality was released on Nursing Staffing and Quality of Patient Care. Through this 
meta-analysis, the authors found that the shortage of registered nurses, in combination 
with an increased workload, poses a potential threat to quality. Increases in registered 
nurse staffing was associated with reductions in hospital-related mortality and failure to 
rescue as well as reduced length of stays.  
 

• A shortage of nurses prepared at the baccalaureate level is affecting health care quality 
and patient outcomes. In a study published September 24, 2003 in the Journal of the 
American Medical Association (JAMA), Dr. Linda Aiken and her colleagues at the 
University of Pennsylvania identified a clear link between higher levels of nursing 
education and better patient outcomes. This extensive study found that surgical patients 
have a "substantial survival advantage" if treated in hospitals with higher proportions of 
nurses educated at the baccalaureate or higher degree level. In hospitals, a 10% increase 
in the proportion of nurses holding BSN degrees decreased the risk of patient death and 
failure to rescue by 5%. 

Impact of Nurse Staffing on Patient Care 

• Many statewide initiatives are underway to address both the shortage of RNs and nurse 
educators. For example, in January 2014, the University of Wisconsin (UW) announced 
the $3.2 million Nurses for Wisconsin initiative — funded through a UW System 
Economic Development Incentive Grant — to provide fellowships and loan forgiveness 
for future nurse faculty who agree to teach in the state after graduation. This program 
was launched in response to projections that Wisconsin could see a shortage of 20,000 
nurses by 2035. For a sampling of other state-based initiatives, visit  
 

• Nursing schools are forming strategic partnerships and seeking private support to help 
expand student capacity. For example, the University of Minnesota announced a 
partnership with the Minnesota VA Health Care System in June 2013 to expand 
enrollment in the school’s BSN program. With a focus on enhancing care to veterans, the 
VA committed $5.3 million to the university to expand clinical placement sites, fund 



6 
 
 

 

additional faculty, and support interprofessional engagement.  For similar initiatives, visit  
 

• In September 2010, AACN announced the expansion of NursingCAS, the nation’s 
centralized application service for RN programs, to include graduate programs. One of 
the primary reasons for launching NursingCAS was to ensure that all vacant seats in 
schools of nursing are filled to better meet the need for RNs, APRNs, and nurse faculty.  
 

• In June 2010, the Robert Wood Johnson Foundation released its Charting Nursing’s 
Future newsletter which focused on the capacity innovations of 12 partnerships that are 
effectively addressing the nursing and nurse faculty shortages. Among the recommend-
ations advanced are requiring all new nurses to complete a BSN program within 10 years 
of licensure and enhancing the pipeline into BSN and graduate nursing programs.  
 

• Since February 2002, Johnson & Johnson has sustained the Campaign for Nursing’s 
Future, a multimedia initiative to promote careers in nursing and polish the image of 
nursing. This multimillion dollar effort includes television commercials, a recruitment 
video, a Web site, brochures, and other visuals.  
 

Last Update: September 2020 

 

 

 
 

 

http://www.nursingcas.org/
https://www.rwjf.org/en/library/articles-and-news/2010/06/state-level-partnerships-take-aim-at-nursing-and-nurse-faculty-s.html
https://www.rwjf.org/en/library/articles-and-news/2010/06/state-level-partnerships-take-aim-at-nursing-and-nurse-faculty-s.html
http://www.discovernursing.com/
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March 4, 2021

CHARLESTON, WV – The West Virginia Center for Nursing has released Registered Nurse (RN) and Advanced Practiced Registered

Nurse (APRN) supply data for 2020. This information will allow the state to assess the strength of West Virginia’s nursing workforce

and inform stakeholders as they continue planning around nursing workforce development. 

“The Center aggregates these data on a yearly basis and has developed a consistent timeline for its collection and dissemination that

will be used going forward,” says Gerald Bragg, chair of the West Virginia Center for Nursing Board of Directors. “This information

provides the public and stakeholders with vital information about the current state of nursing in West Virginia and offers areas where

we can improve.”

West Virginia currently licenses 34,215 RNs and 4,318 APRNs. Of those licensees, 21,374 RNs and 2,629 APRNs report working in

West Virginia. This data set primarily focuses on nurses licensed in West Virginia who work in the state. The Center plans to work on

data sharing agreements with licensing boards in other states that will allow future data sets to reflect nurses who are licensed in other

states but working in West Virginia.

Through its collaboration with the West Virginia RN Board, the Center aggregated data and created Tableau Data Dashboards that are

available for public use. These dashboards provide information on nurses working in the state as it relates to basic demographics,

education levels, employment status, employment settings, employment specialties, employment locations, and additional details.

Key takeaways from the new data include the following:

Of those nurses working in the state, 38% (6,904) of RNs and 29% (679) of APRNs are 50 years of age or older.

What this means: As experienced nurses enter retirement, state workforce planners will be faced with the need to replace these

experienced nurses to meet demand. One-quarter of all nurses working in the state have over 25 years of nursing experience. Loss of

knowledge and its impact on quality of care will need to be considered as nurses begin to retire.

Over 86% of all licensed nurses in West Virginia are working full time in nursing, with 7% working part time, and 6% working

per diem or on an as-needed basis in nursing. Less than 0.5% of nurses licensed in the state are employed in fields outside of

nursing. Approximately 7% of nurses hold two or more nursing positions.

What this means: As the nursing population ages and large numbers of nurses begin to retire, replacement of full-time workers will be

essential.

Of those nurses who have indicated they are unemployed (3.3% of all licensees), only 0.3% of nurses cite that they are

unemployed because they have difficulty locating a nursing position or because of inadequate salary.

What this means: There is likely not a surplus of nurses in the state, and the vast majority of nurses who want a job can obtain one.

More than 20% of nurses licensed in West Virginia live in the contiguous states of PA, OH, VA, KY, and MD.

What this means: The state should consider additional ways to retain nurses in West Virginia.

To view the RN and APRN Tableau Data Dashboards and the Center’s other data sets, visit https://wvcenterfornursing.org/data-

reports/.

The West Virginia Center for Nursing, which is housed within the state’s Higher Education Policy Commission, leads strategies to

support the education, recruitment, and retention of nurses in West Virginia.
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CHRISTIN FAITH CARLO MEARNS 
  

  

  

Johnstown,PA 15904   ♦ (814)-341-2094 ♦ christinc318@gmail.com  

     PROFESSIONAL SUMMARY     
Experienced nursing professional with proven teaching expertise and devotion to building up new nurses with 
skills necessary to excel in today's healthcare settings. Top-notch clinical expertise, sound judgment and 
strengths in workflow optimization and strategic planning. Vigilant and conscientious about isolating and 
resolving concerns. 

     SKILLS     
• Nursing staff leadership 
• Medical/surgical nursing 
• Nursing strategy improvement 
• HIPAA education 

• Critical care nursing 
• Medical and nursing coordination 
• Nursing standards 
• Supervising students 

     WORK HISTORY     
 
Interim Nursing Program Director, 12/2021-Present  
West Virginia Junior College – Morgantown, WV 

• Responsible for the effective, competent, and efficient management of the education program so that 
program objectives and standards are met and outcome are achieved as set forth by the institution, 
state board of nursing, and accrediting bodies. 
 

Clinical Coordinator and Nursing Faculty, 07/2021-Present  
West Virginia Junior College – Morgantown, WV 

• Coordinates and facilitates selection of clinical facilities in the acute, long-term, and community 
health agencies for clinical placement as well as experiential learning activities for students in the 
nursing department. Coordinates all labs (including simulation) and equipment use for readiness of 
use. Ensures equitable ability to use clinical labs/simulation labs by all nursing courses. Assists 
faculty in creating high quality clinical experiences for nursing students by serving as a liaison 
between faculty and clinical agencies. 
 

Associate Nursing Professor, 10/2015 to 08/2021 
Blue Ridge Community Technical College – Martinsburg, WV 
• Demonstrates quality nursing care, problem solving skills, effective use of resources, collaboration with 

other health professionals, and professional standards as outlined by the nursing department/ 



 

 

• Contributed educational and clinical expertise to help optimize training courses and boost student 
learning. 

Emergency Room Staff Nurse, 07/2018 to 05/2019  
Jefferson Medical Center – Ranson, WV 
• Managed care of pediatric, adults, elderly patients including triaging, evaluating, and ordering 

appropriate laboratory tests, diagnostic imaging, medications, and interventions within the nursing 
protocol in an emergency room setting.Served as a preceptors for newly hired staff and nursing students 

• Followed facility policies, OSHA safety rules and HIPAA regulations to maintain legal compliance 

Emergency Room Staff Nurse, 04/2016 to 10/2018  
Prince William Medical Center – Manassas, VA. 
• Manages care of pediatric, adults, elderly patients including triaging, evaluating, and ordering 

appropriate laboratory tests, diagnostic imaging, medications, and interventions within the nursing 
protocol in an emergency room setting.Precepted newly hired staff and nursing students 

• Utilizes ethical, legal and professional standards of practice 

Staff Nurse, 09/2014 to 01/2016  
Warren Memorial Hospital – Front Royal, VA 
• Ordered, interpreted and evaluated diagnostic tests to identify and assess patient condition.Conferred 

with physicians to discuss diagnosis and formulate well-coordinated treatment approaches. Coordinated 
with physicians to perform bedside procedures 

• Delivered medications via oral, IV and intramuscular injections, monitoring responses to address new 
concerns 

Adjunct Clinical Professor, 08/2014 to 12/2015  
Lord Fairfax Community College – Middletown, VA 
• Directly cared for patients at least 12 hours each month to maintain currency on clinical techniques 
• Strived to continuously update course strategies and content based on current trends and technological 

advancements in healthcare 
• Contributed educational and clinical expertise to help optimize training courses and boost student 

learning 

Staff Nurse, 04/2012 to 06/2015  
Corizon Health Care – Hagerstown, MD 
• Ordered, interpreted and evaluated diagnostic tests to identify and assess patient condition 
• Delivered medications via oral, IV and intramuscular injections, monitoring responses to address new 

concerns 

Staff Nurse, 08/2013 to 01/2015  



 

 

Berkley Medical Center – Martinsburg, WV 
• Developed and implemented patient care plans with medical team, identified opportunities for care 

improvements and sought assistance to enact accurate alterations 
• Interpreted labs, diagnostic tests , and identified abnormal results requiring interventions. Conferred with 

physicians to devise holistic plan of care and discuss treatment modalities 

Assistant Director of Nursing MCTC, 10/2013 to 08/2014  
Wexford Health Sources – Hagerstown, MD 
• Supervision and direction of day to day operation enforcing policy and procedure 
• Staff scheduling, staff performance appraisals 
• Managing and communication between different vendors and custody departments,establishing and 

maintaining PAR levels 
• Completing and submitting CQI studies of facility and participating and implementing in correction 

plans 

ADON/Backup Clinical Reimbursement Coordinator, 08/2010 to 04/2013  
Genesis Healthcare Shenandoah Center – Charles Town, WV 
• Admission and Assessment of new patients,care plan implementation and management 
• Staffing and enforcing policies and procedures 
• Staff nurse: administration of medications, phlebotomy, IV insertion/management/administration of 

medications, management of JP/pin rose drains, management of central lines,wound care 
• Completing and submitting federal assessments for reimbursement 

08/2010 to 03/2010  
LICENSES – Virginia (Compact State) 

     EDUCATION     
Master of Science in Nursing in Nursing Education  
Capella University - Minneapolis, MN 

Bachelor of Science: Nursing  
Shenandoah University - Winchester, VA 

     CERTIFICATIONS     
BLS August 2008 - Present ACLS May 2014-May 2020 PALS May 2016- May 2020 TNCC May 2018-
Present 
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ANGELA SUSAN BOHON

98 Estate Dr. Morgantown, WV 26508 ● (304) 906-1113 ● angie_bohon@yahoo.com 

EDUCATION 

Doctorate of Nursing Practice, West Virginia University School of Nursing, August 2020 

 400-hour DNP-Mentored Experience, DNP Capstone: Evaluation of the Care
and Communication Bundle to Improve Palliative Care in the Intensive Care
Units

Master of Science in Nursing, West Virginia University School of Nursing, May 2019  

 600-hour MD/PA-Mentored Experience, Primary Care/Dermatology.
St. George Medical Clinic, Fall – Spring 2018-2019

Bachelor of Science in Nursing, West Virginia University School of Nursing, December 

2015 

 200-hour RN-Mentored Experience, Bone Marrow Transplant Unit, Ruby
Memorial Hospital, Fall 2015

WORK EXPERIENCE 

Nurse Practitioner, Critical Care / Pulmonology, Mon Health Medical Center: 

Morgantown WV: June 2019 – Present 

 Provide advanced critical care to patients in ICU and CCU areas

 Managed acute and chronic lung diseases

 Coordinated total patient centered-care both meeting the physical, age

specific, social and mental status, cultural and spiritual needs of patients

Nurse Practitioner, Primary Care/Dermatology, St. George Medical Center, Parsons WV: 

June 2019 – Present  

 Managed acute and chronic diseases for patients from aged 6 months and up

 Coordinate total patient centered-care both meeting the physical, age

specific, social and mental status, cultural and spiritual needs of patients

Adjunct Professor, West Virginia Junior College: Morgantown WV: June 2020 – Present 

 Support West Virginia Junior College’s diversity commitment and strong
student-centered vision and mission

 Developing, delivering, and reviewing course material and syllabi for ASN
prepared nursing students

 Creating a classroom environment where students feel comfortable
participating and learning.

CERTIFICATIONS, AWARDS, AND CIVIC ENGAGEMENT 

Member, Sigma Theta Tau International, Alpha Rho Chapter, April 2015 – Present 

Recipient, Patsy Hessen Haslam Public Health Nursing Award, April 2015 

Recipient, WVU HSTA Scholar: June 2011 – Present 

 ACLS Certified, 2017 - Present  

 Nurse Practitioner: Board certified 2019 through AANP. 

mailto:angie_bohon@yahoo.com
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Jennifer Callear, MSN, RN, CCRN, PCCN 
601 Owens Avenue, McKeesport, PA, 15133 

412-977-9017 

jenn.callear@gmail.com 
https://www.linkedin.com/in/jennifer-callear-msn-rn-ccrn-pccn-096b2041  

 

 
PROFESSIONAL EXPERIENCE 

 

 

West Virginia Junior College, Morgantown, WV October 2021 – present 

• Clinical instruction and supervision of 7-10 nursing students. 

• Provides student instruction, meaningful experiences, guidance, and evaluation during delivery of 

care while ensuring safe nursing care and quality patient outcomes.  

• Observes and critiques medication administration.  

• Continually monitors student progress and provides a formal midterm and final evaluation for 

each student.  

 

West Virginia Medicine, JW Ruby Memorial Hospital January 2018 – present 

HVI Nurse Manager Cardiac Catheterization and Electrophysiology Lab March 2020 – present 

HVI Nurse Manager Pre/Post Procedural Care 

• Supports WVU’s mission of quality patient care delivery with 24/7 accountability overseeing 

operations and management of the Cath/EP Labs and Pre/Post Procedural Care 

• Promotes the professional development of RNs and RTs with implementation of on-going 

educational programs, including orientation, in-service, continuing education, new/ongoing 

equipment training to ensure staff can perform patient care practices with minimal interruption.   

• Delivers ongoing feedback to employees concerning development and evaluations.  Counsel’s 

employees when required.   

• Communicates and coordinates care effectively with physicians, nurses, radiology technicians 

and other personnel in a timely manner.   

• Disseminates information utilizing staff meetings, one on one or small group meetings, and  

• Monitor’s budget and expenses effectively for cost center.   

 

Sexual Assault Nurse Examiner-Adult/Adolescent March 2021 - present 

 

HVI Cardiac Catheterization Lab  March 2020 – present 

• Administers Moderate Sedation to patients in the cardiac catheterization procedure lab and 

electrophysiology lab.   

• CUSP Practice Council member.  

• Provides patient monitoring during cardiac catheterization and electrophysiology procedures.   

• Preceptor for newly hired nurses.  

• Participates on the Moderate Sedation Committee 

 

Critical Care Resource Registered Nurse January 2018 – March 2020 

• Per-diem Resource nurse for Emergency Department, 4-Intensive Care Units, multiple Step-down 

units, and Bone Marrow Transplant Unit.   

• NIH Certification 

 

 

mailto:jenn.callear@gmail.com
https://www.linkedin.com/in/jennifer-callear-msn-rn-ccrn-pccn-096b2041
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Dynamic Medical Health and Education November 2020 – present 

BLS Instructor  

 

University of Pittsburgh Medical Center, Pittsburgh, PA January 2007-May 2021 

University of Pittsburgh Medical Center, Pittsburgh, PA February 2021 – May 2021 

Cardiology Pre/Post RN 

  

University of Pittsburgh Medical Center, Pittsburgh, PA March 2020 – October 2020 

System Nursing Resource, Critical Care Swat Nurse 

 

University of Pittsburgh Medical Center, Pittsburgh, PA August 2018 – February 2020  

Shadyside Campus 

Registered Nurse Educator/Advanced Clinical Education Specialist 

• Provides staff nurse development and support.  Works in collaboration to support the educational 

and developmental needs of the staff.   

• Nurse Residency Program Coordinator 

• Supports professional development for staff including advanced education (BSN, MSN) and 

certification for nurses.  Serves as a mentor for My Nursing Career work for nurses as facilitators 

in the Nurse Residency program.   

• Critical Care Course Coordinator 

• Content expert for hospital based Critical Care Course 

• Coordinates and provides education in annual CCRN course.  

• Supports development and revisions to policies, procedures, and protocols. Member of Policy and 

Procedures Committee.  

• Provides assistance to Registered Nurse Orientation.  

• Assists with Nursing Assistant (NA)/Patient Care Technician (PCT) Course and NA/PCT 

Residency 

• BLS, ACLS with Moderate Sedation instruction and PALS Instructor.  

• Clinical Unit Assignment (MSICU) to support unit based educational needs and support newly 

hired nurses during the orientation process.  

• MERIT Committee member; ICU Data Outcomes Committee member  

• Ethics Committee member 

• Assists with Annual Nursing Competencies 

• Support lectures in Basic Arrythmia Course 

 

UPMC Mercy, Resource Intensive Care Nurse February 2015-August 2018  

• Resource for nursing staff in a 20-bed cardiovascular intensive care unit (CVICU), 20-bed 

medical intensive care unit (MICU) and 9-bed Level 1 trauma burn center (TBU).  

• Provides nursing and physician assistance with unstable patients; bedside procedures-including 

bronchoscopy, central and arterial line insertion, EVD insertion; rapid sequence intubation; 

equipment set-up; bedside care, documentation, and patient transfer.    

• Primary code team responder and leader.  Collaborates with physicians and healthcare 

professionals to stabilize patients in emergent situations and to ensure transfer to appropriate level 

of care.   

• Responsible for completing admission assessments and medication reconciliation in accordance 

with hospital policy and recommended 2015 Joint Commission’s national safety patient goals for 

every patient admitted to intensive care.  

• Placement of Dobhoff feeding tubes using Cortrak technology.   

• My Nursing Residency (MNR) facilitator 
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UPMC Presbyterian, Professional Staff Nurse, Cardiac Intensive Care Unit    

  December 2010-February 2015 

• Night shift charge nurse for a 10-bed cardiac intensive care unit (CICU).  

• Responsible for care of acute and chronic critically ill cardiac patients including: 

Post cardiac arrest undergoing therapeutic temperature management, post cardiac catherization, 

cardiomyopathy, heart failure, pulmonary hypertension receiving Flolan or Remodulin and pre-

heart transplant care.   

• Proficient experience in the management and titration of IV drips, hemodynamic monitoring and 

cardiac monitoring, Intra-aortic balloon pumps (IABP), Impella assist device, Swan-Ganz 

catheters, Continuous Renal Replacement Therapy (CRRT) using Prisma-flex, and mechanical 

ventilation therapy.  

• Facilitated with the implementation of bar code scanning for medication administration and bar 

code scanning for blood work.   

• Assisted with annual hospital and unit specific staff competencies, including respiratory fit 

testing, monitor review, defibrillator review and policy and procedure review.   

• Led and facilitated monthly unit based professional practice council meetings as the chairperson.   

  

UPMC Shadyside, Professional Staff Nurse, Medical Intensive Care Unit 

  September 2009-December 2010 

UPMC McKeesport, Staff Nurse, Cardiovascular Intensive Care Unit 

  January 2007-September 2009 

 

Duquesne University, Pittsburgh, PA August 2017 – August 2018  

Clinical Adjunct Faculty 

• Clinical instruction and supervision of eight nursing students. 

• Provides student instruction, meaningful experiences, guidance, and evaluation during delivery of 

care while ensuring safe nursing care and quality patient outcomes.  

• Observes and critiques medication administration.  

• Continually monitors student progress and provides a formal midterm and final evaluation for 

each student.   

 

Community College of Allegheny County-Boyce Campus, Monroeville, PA 

Nursing Lab Coordinator/Clinical Adjunct Faculty August 2015- January 2018 

• Maintains operations of the Nursing Laboratory to meet the general and individual needs of 

faculty and students related to enhancing skill competence. 

• Assistance with skills testing and tutoring of students in the Open Skills Lab.  

• Coordinate and maintain monthly schedule of tutors/lab instructors.  

• Maintain expertise in simulation and perform handler role in course simulations.   

• Assist with the education of full time and adjunct faculty on simulation equipment function and 

use.   

 

Jefferson Regional Medical Center, Jefferson Hills, PA June 2007-September 2011 

Registered Nurse, Infusion Center/PICC Team     

  

Forbes Regional Hospital, Monroeville, PA June 2004-August 2007 

Registered Nurse, Oncology/Medical-Surgical Unit   

 

 

 

 



 Jennifer Callear, MSN, RN, CCRN, PCCN 

 

 Page 4 of 5  

EDUCATION 

 

Doctorate of Nursing Practice, Adult-Gerontology Clinical Nurse Specialist 

University of Pittsburgh, Pittsburgh, PA expected graduation 2022 

Master of Science in Nursing, Chatham University, Pittsburgh, PA  

Major Area: Nursing Education 8/2016 

Leadership in Simulation Instruction and Management Certificate, 

Robert Morris University, Moon, PA 

Two classes completed:   

 Leadership in Simulation Facilitation and Instruction 

 Innovative Trends in Health care for Simulation  8/2016 

Bachelor of Science in Nursing,  

California University of Pennsylvania, California, PA 2007 

Associate of Science in Nursing,  

Community College of Allegheny County-South Campus, West Mifflin, PA 2004  

 

 

LICENSE 

 

Registered Nurse: Pennsylvania, License Number RN556027   

 Expires October 31, 2021 

Registered Nurse: West Virginia, License Number 98963 (issued 12/20/2017) 

 Expires October 31, 2021 

 

CERTIFICATIONS 

 

Critical Care Registered Nurse (CCRN)  Expires September 30, 2023 

 American Association of Critical-Care Nurses (AACN)  

Progressive Care Certified Nurse (PCCN)  Expires December 31, 2022 

 American Association of Critical-Care Nurses (AACN) 

Certified Sedation Registered Nurse (CSRN)  Expires August 2022  

 American Nurses Credentialing Center  

 

Other 

 American Heart Association  

  Basic Cardiac Life Support (BCLS) Expires May 2023 

  Basic Cardiac Life Support Instructor Expires May 2023 

  Advanced Cardiac Life Support (ACLS) Expires May 2023 

  Advanced Cardiac Life Support (ACLS) Instructor Expires May 2021 

  Pediatric Advanced Life Support (PALS) Expires May 2023 

 American Burn Association 

  Advanced Burn Life Support Expired June 2019 

 

HONORS/SCHOLARSHIPS/AWARDS 

 

American Association of Critical Care Nurses, Three Rivers Chapter 2016    

 Academic Scholarship 

Sigma Theta Tau International, Honor Society of Nursing Inducted 2014    

 Chi Zeta Chapter, Chatham University 

Daisy Award 2012 
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PROFESSIONAL AFFILIATIONS 

 

American Association of Critical Care Nurses (AACN) 

American Association of Critical Care Nurses (AACN), Three Rivers Chapter 

American Nurses Association (ANA)  

Association for Nursing Professional Development (ANPD) 

International Association of Forensic Nurses (IAFN) 

International Association of Forensic Nurses, PA Chapter 

Sigma Theta Tau International, Chi Zeta Chapter, Chatham University 

 

PUBLICATIONS/PRESENTATIONS 

 

Vizient Nurse Residency Conference: Spark Session Presenter                        2019 

Contributor, Critical Care Nursing Made Incredibly Easy: Moderate Sedation              2020 

 

 

 

SERVICE 

 

American Association of Critical Care Nurses, Ambassador                     2014-present 

American Association of Critical Care Nurses,           

• Evidence-Based Poster Abstract Review Panel for AACN’s 2016 Fiscal Year                   2015 

• Volunteer Reviewer for ECCO modules for Critical Care                     2018, 2019 

• PCCN Review Exam Item Writer                                      2019 

• PCCN Virtual Item Writing Committee                                  2021 

American Association of Critical Care Nurses, Three Rivers Chapter            

• Board Member at Large 2021 

• Board Member 2016 

• Membership Chairperson 2014-2016 

• Secretary 2012-2014 

Jewish Healthcare Foundation 

• Jonas Salk Fellowship 2015 

• Death and Dying Fellowship 2016 

• Patient Safety Fellowship 2017 

• Death and Dying Fellowship 2021 

National Association of Clinical Nurse Specialists  

• Diversity, Equality, and Inclusion Task Force member  2020 – present 

• Professional Development Committee 2021 

Peer Reviewer for American Nurse Today journal 2018-present 



KATHARINE CHADWICK, MBA, MSN, RN, CNL 

C: 570-952-5792    chadwick.katharine@wvjc.edu 
 

EXPERIENCE 
 

West Virginia Junior College, Morgantown, WV 
Adjunct Nursing Instructor (May 2020- present) 
 
West Virginia University Ruby Memorial Medical Center, Morgantown, WV 
Registered Nurse 
Emergency Department (February 2018-Present) 
Charge Nurse 
Emergency Department Research Committee Member  
 
University of Maryland Medical Center & R Adams Cowley Shock Trauma Center, Baltimore, MD  
Student Nurse: Patient Care Technician  
Neuro-trauma IMC/ Mixed trauma IMC (September 2017-January 2018) 
Neuro Care ICU (January-June 2017)    
Student Nurse Resident                 
Perioperative Services: General Operating Room (June-August 2017) 
 
Walgreens Pharmacy, Greeneville, TN 
Certified Pharmacy Technician (January – December 2015) 
 

EDUCATION 
University of Maryland, Baltimore, School of Nursing, Baltimore, MD 
Master of Science, Clinical Nurse Leader (December 2017) 
Sigma Theta Tau International Honor Society of Nursing 

 
Tusculum College, Greeneville, TN 
Master of Business Administration (2016) 
Bachelor of Arts in Biology; Minors: Chemistry & Psychology (2014) 

 
CERTIFICATIONS AND LICENURES 

Registered Nurse #104850 Multi State License  
Clinical Nurse Leader Certificate 
Member of Research Committee; Emergency Department 
ACLS 
PALS 
TNCC 

CLINICAL EXPERIENCE 
University of Maryland Medical Center & R Adams Cowley Shock Trauma Center, Baltimore, MD 
Clinical Nurse Leader Senior Practicum (300hrs) |Medical ICU|(Fall 2017) 
Psychiatric Mental Health Nursing (90hrs) |Psychiatric Emergency Service|(Spring, 2017)  
Community Public Health (90hrs) |Early Head Start Program, Children Ages 10w-5y |(Spring, 2017) 
Adult Health Med/Surg Nursing (135hrs) |Multi-Trauma Intermediate Care Unit|(Fall,2016) 
Maternal & Newborn Nursing (90hrs) |Labor &Delivery, Mother/Baby Unit|(Summer, 2016)  
Sinai Hospital Center, Baltimore, MD 
Pediatrics Nursing (90hrs)| (Summer,2016) 
Levindale Hebrew Geriatric Center, Baltimore, MD 

Intro into Proffesional Nursing Practice (45hrs) |Long term ventilation unit| (Spring, 2016) 



Kathryn Colvin, MSN-Ed, RNC-OB, C-EFM, C-ONQS, LCCE, CNE, CD(DONA) 

ke_sheridan@hotmail.com 

304-685-6561 

71 Schoolhouse Way, Hedgesville WV 25427   
 

Licensure/Certifications 
West Virginia Registered Nurse, License # 65962, March 2005- present  

Inpatient Obstetrics Certification, October 2015- present  

Electronic Fetal Monitoring Certification, January 2015- present  

Lamaze Certified Childbirth Educator, November 2017- present  

Obstetric and Neonatal Quality and Safety Certification, September 2020- present 

Certified Nurse Educator- June 2021- present 

DONA Certified Doula- August 2021- present 

Spinning Babies Parent Educator- Nov 2021- present 

Nursing Professional Development- Board Certified- anticipated April 2022 

Neonatal Resuscitation Certification, 2005- 2021 

American Heart Association ACLS Certification, 2014- 2020  

American Heart Association BLS Certification, 1995- present  
 

Education 
Master of Science in Nursing Education, GPA: 4.0/ 4.0 The University of Saint Mary, Leavenworth KS, December 2018  

Bachelor of Science in Nursing, GPA: 3.89/ 4.0 West Virginia University, Morgantown WV, December 2004  

Bachelor of Arts in Chemistry, GPA: 3.37/ 4.0 Franklin and Marshall College, Lancaster PA, May 2002  

 

Experience 
Full-time Nursing Faculty, West Virginia Junior College, Morgantown WV, Jan 2022- present  

• ATI Coordinator 

• Interim Clinical Coordinator 

• Instructor, NUR203 Child Health Nursing, didactic and lab 

Nursing Professional Development (NPD) Practitioner, Nurse Builders, Philadelphia PA, June 2021- present 

• ANCC Provider Nurse Planner 
• Publication and quiz development/revision for all certification courses  
• Clinical Education (CE) E-course content design and development 

Certification Review Course Author and Presenter, Nurse Builders, Philadelphia PA, July 2019-present 

C-EFM Review Course, developed 4- hour review course for the Electronic Fetal Monitoring Certification Exam 

(live and e-course) 

• Colvin, K. (2021). C-EFM Review Study Cards (2nd ed.). Philadelphia PA: Nurse Builders.  

• Colvin, K. (2021). Practice Questions for C-EFM Review (2nd ed.). Philadelphia PA: Nurse Builders.  

mailto:ke_sheridan@hotmail.com


 

Inpatient OB Review Course, co-developed 8- hour review course for the Inpatient Obstetrics Certification Exam 

(live and e-course) 

• Colvin, K. (2020). Inpatient OB Review Study Cards (2nd ed.). Philadelphia PA: Nurse Builders.  

• Colvin, K. (2020). Practice Questions for Inpatient OB Review (2nd ed.). Phil. PA: Nurse Builders.  

Clinical Education (CE) E-Course Author and Presenter,  Nurse Builders, Philadelphia PA, Feb 2021-present 

• Diabetes in Pregnancy, February 2021 

• Domestic Violence in Pregnancy, March 2021 

Contractor, WV Perinatal Partnership Diabetes in Pregnancy, February 2021 

• Co-development and presentation of Lamaze Childbirth Educator Certification Exam Review Seminar (LCCE), 

September 2020 and May 2021 

• Co-instructor: Lamaze Evidence-Based Labor Support Course for Nurses, September 2021 

 

Full-time Faculty and Clinical Instructor, OB and Pediatrics, Blue Ridge Community and Technical College, 

Martinsburg WV, August 2019- May 2021 

• Lecture for NURS 135: Mother/Baby, Pediatric, and Behavioral Health Nursing 

• Clinical Instructor for NURS 135: Mother/Baby, Pediatric, and Behavioral Health Nursing 

• Simulation Lab Instructor for NURS 135: Mother/Baby, Pediatric, and Behavioral Health Nursing 

 

Registered Nurse, Labor and Delivery, Berkeley Medical Center, Martinsburg WV, Jan 2005- Dec 2019 

• AWHONN Fetal Heart Monitor Course Instructor, October 2014- present  

• Birthing Class Instructor, Berkeley Medical Center, January 2016- December 2019  

 

Nurse Extern Preceptor, Berkeley Medical Center, 280 hours, Summer 2019 

Clinical Nurse Educator, Shepherd University School of Nursing, August 2018- December 2019 

Preceptor to Blue Ridge CTC Nursing student, 120 hours, Fall 2017 

 

Professional Organizations/ Memberships 

Member, Assoc. of Women’s Health, Obstetric and Neonatal Nurses (AWHONN), Oct 2014- present  

Member, Lamaze International, January 2017- present  

Member, National Nurses in Business Association (NNBA), April 2021- present 

Member, Doulas of North America (DONA) International, June 2017- present  

Member, American Nurses Association, August 2018 - present 

Member, West Virginia Nurses Association, August 2018 - present 

Member, Association for Nursing Professional Development, August 2018 – present 

Member, Sigma Theta Tau Nursing Honor Society, April 2019 – present 

 

Professional Conferences: 

Exhibitor: ANCC National Magnet Conference, Atlanta GA, October 2021 

Attendee: WV Perinatal Summit, Stonewall Jackson Resort, Roanoke WV, October 2021 

Attendee: AWHONN MD/VA/WV Regional Virtual Conference, April 2021 



Attendee: WV Perinatal Summit, Stonewall Jackson Resort, Roanoke WV, October 2019 

Exhibitor: ANCC National Magnet Conference, Orlando FL, October 2019 

Attendee: AWHONN National Conference, Atlanta, GA, June 2019 

Attendee: Lamaze International Annual Conference, Pittsburgh PA, April 2019 

Attendee: Lamaze International Annual Conference, San Antonio TX, March 2018 

Attendee: WV Perinatal Summit, Stonewall Jackson Resort, Roanoke WV, November 2017 

Attendee: National Conference on Fetal Monitoring, Las Vegas NV, April 2016 

 

 





































Julie Furajter 

131 Wendy Drive 

Uniontown, PA 15401 

724-322-7324 

juli2065@yahoo.com 
 

 

EMPLOYMENT HISTORY 

 

● Lab/Clinical Adjunct 12/2021 

West Virginia Junior College, Morgantown, WV 

● Emergency Department, RN (7/2019-present) 

Uniontown Hospital, Uniontown, PA 

Duties include: Responsible and accountable for patient care outcomes by utilizing the 

nursing process, prescribing, delegating and coordinating direct and indirect nursing care 

to patients. Make sound judgements based on strong assessment skills, communicate 

pertinent changes to the appropriate person and act responsibly. Prepare patients for and 

assist with invasive and special procedures. Administer medications. Effectively 

implement physician orders and consult appropriate resources. 

● Family Beginnings Birthing Center, RN (2013-6/2019) 

Uniontown Hospital, Uniontown, PA 

Duties include: Care for mothers and newborns during labor, delivery and postpartum. 

Have strong organization skills with the ability to work in a fast-paced environment 

independently or as part of an interdisciplinary team. Provide direct patient care, 

evaluate outcomes, consult with other specialists and adjust nursing care process to 

ensure optimal patient care. Scrub Nurse during cesarean sections. Operate and interpret 

readings from fetal monitoring equipment. Assist the mothers with feeding, bathing, 

handling of the baby and other tasks. 

● Medical/Surgical, RN (2012-2013) 

Uniontown Hospital, Uniontown, PA 

Duties include: Regularly evaluating the plan of care, and revising it to provide better 

service to the patients. Evaluate nursing care on an ongoing basis, and revising the plan 

of care as appropriate. Educate patients regarding medical conditions, diagnostic 

procedures, and treatment plans. Collaborate patients care with family members. 

 
EDUCATION 

 

● Masters of Science in Nursing (2019) 

Purdue Global University 

● Bachelors of Science in Nursing (2013) 

Pennsylvania State University, Pennsylvania 

● Associate of Science in Nursing (2011) 

Pennsylvania State University, Pennsylvania
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CERTIFICATES AND LICENSES 

 

● American Academy of Nurse Practitioners Certification 

● Registered Nurse in the state of Pennsylvania 

● Registered Nurse in the state of West Virginia 

● BLS Certification 

● ACLS Certification 

● PALS Certification 

● NIH Certified 

● Critical Care Certified 

 
 

SKILLS SUMMARY 

 

● Team work 

● Leadership skills 

● Adaptable to difficult situations and initiate problem solving abilities with critical 

thinking skills 

● Assessment and prompt recognition of patient's current status or change in status 

● Immediate response to changes and implementation of treatments 

● Communication with members of the care team which includes professional members 

and personal members such as patient’s families 

● Following physicians orders and being able to voice concerns or ask questions 

● IV insertion-adults and neonates 

● Medication administration, all routes included 



 

Kayla Hess 
 

 

Kingwood, WV 26537 
 

(304) 698-8988 
 

kaylarn28@gmail.com 

PROFESSIONAL 

SUMMARY 

 

Seasoned nursing professional offering proven clinical knowledge, natural 
interpersonal strengths and technical abilities. Knowledgeable about EMR 
charting, medication administration and interdisciplinary collaboration focused on 
optimizing patient care and support. Quality-focused and efficiency-driven leader 
with 12 years of experience. 

 

SKILLS 

 

• Patient Condition Monitoring 
• Decision Making 
• Education 
• Care Coordination 
• In-service Programs 

• Employee Supervision 
• Financial Operations Oversight 
• Critical Thinking 
• Compassionate and Caring 

  

WORK HISTORY 

 

EMERGENCY ROOM RN   03/2021 to CURRENT  
Preston Memorial Hospital | Kingwood, West Virginia 

• Kept optimal supply levels in treatment rooms, triage and other areas to 
meet typical patient loads. 

• Collaborated with physicians to quickly assess patients and deliver 
appropriate treatment while managing rapidly changing conditions. 

• Administered medications via oral, IV and intramuscular injections and 
monitored responses. 

• Offered exceptional care and support to individuals recovering from acute 
incidents and dealing with chronic conditions. 

 

DIRECTOR OF NURSING ADMINISTRATION   11/2014 to 03/2021  
Windy Hill Village | Kingwood, WV 

• Established new policies and updated existing policies to improve standard 
of care for patients. 

• Collaborated with staff, management and external groups to coordinate 
patient care. 

• Prepared and reviewed infection control surveillance reports to identify 
trends and develop effective actions to control and prevent infections. 

• Performed rounds to observe care and interview staff, residents and 
families. 

• Conducted routine facility inspections, identifying areas needing 
improvement and eliminating hazards posed to staff and residents for 
continued compliance with associated regulations. 

• Reviewed and evaluated test results to suggest care and treatment options. 
 

HOSPICE REGISTERED NURSE CASE MANAGER   02/2011 to 04/2020  



WV Caring | Arthurdale, WV 

• Developed and implemented individualized care plan for each hospice 
patient while following physician instructio 

• Administered medications and treatment to patients and monitored 
responses while working with healthcare teams to adjust care plans. 

• Performed triage on all incoming patients and determined severity of 
injuries and illnesses. 

• Communicated with healthcare team members to plan, implement and 
enhance treatment strategies. 

• Managed patients recovering from medical or surgical procedures, 
including facilitating wound care, ostomy care, pressure ulcer prevention 
and pain management. 

• Identified care needs of individual patients and coordinated responses 
based on physician advice, insurance limitations and procedural costs. 

 

EDUCATION 

 

Master of Science | MNS Nursing Education  03/2020  
Western Governors University, Salt Lake City, UT 

 

Bachelor of Science | BSN Nursing  12/2015  
Davis & Elkins College, Elkins, WV 

 

Associate of Science | ASN Nursing  05/2009  
Davis & Elkins College, Elkins, WV 

 

CERTIFICATIONS 

 

BLS Instructor 
 

. 



Pamela S. 
Hughes 

 

MSN, RN 
 
 

 
PERSONAL INFORMATION 

Farmington, PA 
724-880-7038 

pam.hughes64@gmail.com 

 

EDUCATION 

MSN-FNP 
Spring Arbor University 

2019 

 
BSN 

Chamberlain College of Nursing 
2012 

 
ASN 

Pennsylvania State University 
2009 

 

LICENSURE & 
CERTIFICATIONS 

RN 
Pennsylvania 

RN610174 

 

COMPETENCIES 

Student Outcomes 

Curriculum Development 

Budget Development 

Teaching 

Employee Evaluations 

Team Building 

Leadership 

Mentoring 

Faculty Development 

Program Coordination 

Effective Communication 

Conflict Resolution 

Effective Listening 

Student and Staff Rapport 

 
PROFESSIONAL PROFILE 

 Highly skilled and student-focused educational leader possessing a strong 
commitment to the development of students and faculty, providing a 
stimulating, safe, and exceptional learning environment. A dynamic, visionary 
leader and solid team player with a proven track record in collaborating with 
school-community, increasing academics, and maintaining excellence in 
education, maintaining 100% pass rates for 13 cohorts in the practical nursing 
program making the program the #1 program according nursing.org in the 
State of Pennsylvania. Trustworthy professional with outstanding 
communication skills to develop strong and lasting relationships for the past 
15 years with all shareholders associated with the school. 

 
 NURSING EXPERIENCE 

 Uphold high standards of nursing care for a diverse population of patients 
ranging from newborn to geriatric in a variety of settings, including Medical-
Surgical, Pediatrics, ER, OR, Telemetry, and Oncology. 

• Assessment, Planning, Implementation, and Evaluation, clinical rotation 

• Computer charting, clinical rotation 

• Proficiency in documenting multiple caseload situations, ensuring 
accuracy and patient confidentiality 

 
 Nurse Supervisor 
 Cherry Tree Nursing Center 2010-2011 

• Nursing Supervisor 12-hour shifts for a 120-bed facility supervised on a 
shift 6 Nursing Assistants and 6 Practical Nurses.  Maintained 
documentation, medication administration, and patient care. 

 
 Nurse Supervisor 
 Dottie’s Personal Care Home 2009-2011 

• Nursing Supervisor 12-hour shifts for a 50-bed personal care home, 
Supervised on a shift 8 Nursing Assistants and 4 Practical Nurses. 
Maintained documentation, medication administration, and patient care. 

 
 ADMINISTRATIVE/TEACHING EXPERIENCE 

 West Virginia Junior College 
 Regional Director of Nursing Education 
 Director of Nursing 

• Responsible for the effective competent, and efficient management of 
nursing eduation programs assigned within WV region, so that program 
objectives and standards are met, and outcomes are achieved as set forth 
by Leadership, state Board of Nursing, and accrediting bodies. 

• Oversee the management and development of registered nursing 
curriculum for an online program. 

  
 United Career Institute 2011-2020 
 Director of Practical Nursing 

• Supervise a group of professionals, including faculty and staff. Evaluate 
and change curriculum as needed to ensure the most updated skills are 
being taught in the classroom. Schedule and evaluate faculty and students. 
Maintain the practical nursing students required immunization records.  

 Highlights and Contributions: 

• Establish and maintain rapport with staff, faculty, students, and area 
agencies to aid in the success of all shareholders. 

• Contribute to the academic and social tone of the school through the 
consistent demonstration of professionalism and enthusiasm. 



amela S. 
Hughes 

 

MSN, RN 
 

ACHIEVEMENTS 

Pi Sigma Phi Honorary Society 

National Society of Collegiate 

Scholars 

GPA 3.73 on a 4.0 scale PSU 

PIHT Instructor of the Year 2010  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

ADMINISTRATIVE/TEACHING EXPERIENCE (continued) 

• Commitment to educational excellence by establishing and promoting an 
atmosphere of mutual respect and trust. 

• Maintain a 100% pass rate for the Practical Nursing students for the last 
10 cohorts. 

• Developed and supervise a satellite Nursing program in Westmoreland 
County. 

• Assist and execute annual charitable events for organizations including 
but not limited to Children’s Hospital, American Heart Association, March 
of Dimes, Autism Awareness, & Fayette County Community Action.  

 
 Medical Assistant Director 
 Pennsylvania Institute of Health and Technology 2009-2011 

• Supervised a group of professionals including faculty and staff. Evaluate 
and change curriculum as needed to assure the most updated skills are 
being taught in the classroom. Schedule and evaluate externship for the 
medical assistant and medical office administration students. Maintain the 
medical assistant students required immunization records.  Instruct post-
secondary learners in the following courses: Medical Terminology I, II, & 
III, Medical Administration Procedures, Anatomy and Physiology I, II, & III, 
Introduction to Pharmacology, Lecture/Lab Medical Clinical Procedures I, 
II, III, & IV.  

 Highlights and Contributions: 

• Established and maintained rapport with staff, faculty, students, and area 
agencies to aid in the success of all shareholders. 

• Contributed to the academic and social tone of the school through the 
consistent demonstration of professionalism and enthusiasm of the 
school. 

• Commitment to educational excellence and establishing and promoting 
an atmosphere of mutual respect and trust. 
 

 Medical Instructor 
 West Virginia Career Institute 2005-2009 

• Instruct post-secondary learners in the following courses: Medical 
Terminology I, II, & III, Medical Administration Procedures, Anatomy and 
Physiology I, II, & III 

 

































































 ALLISON WATERS 
770 STONECREST DRIVE, GRAFTON, WV 26354 
allisondawn2008@yahoo.com 
(304) 668-1264 

OBJECTIVE To continue to hold a position as a clinical adjunct instructor for West 
Virginia Junior College.   

SKILLS & 
ABILITIES 

Apply advanced knowledge and clinical skills in many facets of 
health care; obtaining medical histories and performing physical 
examinations; diagnosing, treating and monitoring acute and chronic 
mental and/or physical health conditions; ordering, performing, and 
interpreting diagnostic studies. 

EXPERIENCE AANP WV BOARD CERTIFIED FAMILY NURSE PRACTITIONER 

PINEWOOD MEDICAL CENTER 
APRIL 2017-PRESENT 

Adjunct Clinical Instructor for West Virginia Junior College 

(Morgantown, WV) 

DECEMBER 2019-PRESENT 

AANP WV BOARD CERTIFIED FAMILY NURSE PRACTITIONER 

MANCHIN CLINIC SOUTH/BRIDGEPORT OFFICES 
APRIL 2016-APRIL 2017 

EDUCATION WHEELING JESUIT UNIVERSITY, WHEELING, WV 
MASTERS OF SCIENCE, NURSING 

• May 2012-May 2015 
 

FAIRMONT STATE UNIVERSITY, FAIRMONT, WV 
BACHELOR OF SCIENCE, NURSING 

• August 2008-June 2012 

CERTIFICATIONS American Association of Nurse Practitioners (AANP) Board 

Certified 

Certification #F09151261 

DEA Number: MC3735985 

September 30, 2015-September 29, 2025  
 
West Virginia Board Certified Registered Nurse 

October 2010-present  
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REFERENCES Kristen Cutright, RN, MSN 
United Hospital Center; GI department  
Kcutright87@gmail.com  
(304)816-6109 
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